01 15263 M

- HOROOY A




- v »

‘ DUALIFICATION RECORL SHEET .

ol RCAF R413
e
i (1) Tﬂ‘\DESMAN’S IDENTIFICATION:
15113 sgt A KALICHUK Sup Tech 3
Number Rank Initials Name Trade Group
(2) TRAINING COURSES: Passed/Failed/ Attended (3) ADDITIONAL CODING:
Basic Supply Code 431 (special equipment incl. in course)
Held at: Packag:i.ng Code 501 Type Code
SSTS and FS QE Code 764
Duration: from to
Code
4) ON-THE-JOB QUALIFICATIONS: ified as/in/on
*) i {nstructor Code L6l
Aircraft Flui i ;
i oad a luids Handling Code 511
Checked by:
(5) CERTIFICATION OF O]Q or COURSE: (6) DRO entry: 3
L~ Signature o RSBl
(JD Hart) F/L A/5Sup0 i BCAF Station
Name (Print) Rank Position s Clinton, Ont 000752

Distribution: Original — Section Record:

Duplicate — Tradesman’s RI



.

‘ @ ouanricarioy meconn sexer @ RCAF R413
(1) TL%S‘%’IAN’S IDENTIFICATION:

151113 SGT Ao KALICHUK SUP b
Number Rank Initials . Name Trade Group
(2) TRAINING C RSES: ssed WX , (3) ADDITIONAL CODING:
PUBSES ey

(special equipment incl. in course)

Held at: o5 GENTRALIA ONT. ,_
Duration: from — £ _JAN 64 to 29 _APR’ (2]

Code 83 J 10

Type Code

- (4) ON.THE-JOB QUALIFICATIONS: Qualified as/in/on

Method: Code:

Checked by:

(5) CERTIFIC 'iI}(lN OF OJQ or COURSE: (6) DRO entry:
( <
T A é»Q . 2 $Qu (0(.( - _
Cel‘tlfled v "‘\"’ M“‘% Date + \t; DRO serial _L/ﬁ:— date .
N ) Signature . /
7 ' w7
m® Cormick  H.p, )C/L A )?%u.n’f—' N vy o e oy
Name (Print) Rank " Positlon 000753

Distribution: .Original — Section Record: Duplicate — Tradesman’s RI



4 " - Restricted When Com.pleted
A\ RCAF PT2 (Rev. 10-58)
¢ .“\( (Replaces all previous prints)
= &\*4"
- )
(1) No.... 22133 . . Rank.........! SGT . Name.....& Xalichuk . . Trade............ SUPTECH .
AttendedROL. .Handling(.m ..CodeR/,) Course, Entry No...80............. At..Sagk atoon.Sask.......ccccoveereeennnne
From..ee 888D e TO. oo 16580690 .o, Duration...2. Weeks............
(2) Distinguished PassZB26%E 2 Average...85..% Standing....6 ..... Class.13..........
(3)- Examination Results (4) Air Operating/Familiarization "P ﬁ 9] 6/ 0. _
Subjects Marks Course Marks Indiv. Individual Hours
Allotted Average | Obtained | Average G
roup Hours
.......... L |20 1. .BO0k) 85 | 8 | |TotaHous
.............................................................................................................. (5) Operating Proficiency
.............................................................................................................. WPM Required | WPM Obtained
.............................................................................................................. Morse (Aural Hand)....... oo ssrecscsonsssessanees
SRRTSTRRORON ROV IERION NSO O Morse (Aural TyPe)..........|ooonccevemmmuesissnsens fressinrncienemssssassssinss
......................................................................... Morse (Lamp)....ccoecvecerres|oreeieieeeeeeeceeeee e e seeeesneessnssons
.......................................... Morse (Tape RAg)....ccccoov.|oivrierieeeceeeeeiee e sevenseeasenesees
_____________________________________________________________ Shorthand.......ccecceeenincer|ovrsrcreeceeececreecene e sneenen
_________________________________________________ TYDING.oiitireresretreraremeererenss | erersesnarennnsnsesssssrasses [ervssesssnses e sssssasssesssens
........................................................... TeletyPe.......occcvvevieeeeeee e |t
.............................................................................................................. (6) Personal Assessment—Remarks
................................................... The assessor is not o complete Parts 6 and 7 until he is
TOTALS 100 80 04 85 85 familiar with the requirements of AFAO 9.00/03. Check
% Average obtained for cou;-se 80, L applicable square. Ensure tl.lat comments in (7) are
adequate, descriptive and specific. .
APPLICATION......ccoosmrrereenneerernereeenreennes Exceptional Superior Satisfactory Fair Poor
l | [ v | | | | ! |
CO-OPERATION......cococnviveevieeereecnnen Exceptional , Superior Satisfactory Fair Poor
l l l I L v | l | |
DEPORTMENT........ovivieieeveeeeeerereeeenn. Exemplary Very Good Good Fair Poor
| | | | [ VvV | I | I
MENTAL ALERTNESS......ccccemveeerrennnnn. Exceptional Above Aver. Average Below Aver.  Poor
[ l l | L vV 1 I l l

(7) This space to be used for reasons for failure/or for other aptitudes and remarks and employment

recommended.

SGT Kalichuk was en above average student for his trade and rank considering

his lack of XOL experience.
in all classes.
SGT Kalichuk was an alert and interested student.

Recommended for POL Compound supervisory dutdes.

He applied himself very well and was attentive

(Comm

..\IA Yedlonleeg) W/C

.ciing Officer)

000754



Restricted When Completed

RCAF PT2 (Rev. 10-58)
(Replaces all previous prints)

™  GROUND TRAINING ASSESSMENT

(3) Examination Results (4) Air Operating/Familiarization

Subjects Marks Course Marks Indiv. Spicial oty
Allotted Average | Obtained | Average
Group Hours
........... BE A8 B85 8| |zotHouw
.............................................................................................................. (5) Operating Proficiency
.............................................................................................................. WPM Required | WPM Obtained
............................................................................................................. Morse (Aural Hand)......... | sciicsretemiiniosntemans fosttotnieoostensssmnesssaoend
.............................................................................................................. Morse (Aural TyPe)..........|.cooorvrecrvvsimmsisssissesses fosessissssisisiassanssssssssonss
___________________________________________________________________________________________________________ b Ty 0 600,y el e 2o IRe N RSN oS ARG e RTIR L S B Dl
............................................................ NoraeianedRAR) e Sl iR G R L R ol
.............................................................................................................. Shorthand'."“”"'”"”"""""' T P PR M TR RN O TS TE P I 25004 eruins.
Se DRI INToleee s L Rl e T S U A [ S RO i o ) N T R A
.................................................................... TRICLYDR.... o2l g i N e e e
.............................................................................................................. (6) Personal Assessment—Remarks
............................................................................................................. A B G S L
ToTALS 100 80.4 85 85 familiar with the requirements of AFAO 9.00/03. Check
0 & eiiis chintasd Boe choris 80 .‘ applicable square. Ensure tl:xat comments in (7) are
adequate, descriptive and specific.
APPLICNIION, © s S Exceptional Superior Satisfactory Fair Poor
[ | BT R I | l | I
COOPERATION. . /... ...coivuaimatiniiss s Exceptional Superior Satisfactory Fair Poor
DRRORTMENT ... s s i) Exemplary Very Good Good Fair Poor
I | I ] Lo i | I
MENTAL ALERTNESS ..ot Exceptional : Above Aver. Avera'g_e Below Aver. Poor

(7) This space to be used for reasons for failure/or for other aptitudes and remarks and employment

recommended.

SGT Kaliohuk was an above aversge student for his trade and rank considering

his laek of FOL experiecncs.
in all elasses.
SO0T Kalichuk was an alert and interested student.

Reecommended for POL Compound supervisory dutles.

...... 4 (10) 36-’:?1160

" (Course Officer) Date)

(Comm.

T DD PP

He applied himself very well and was attentive

ding Officer)

000755



| '
RETURNED TO 1ITS AYLMER
Restricted When Completed

RCAF PT2 (Rev. 10-58)
(Replaces all previous prints)

/¢ GROUND TRAINING ASSESSMENT

(1) No........... 15113 . Rank........... Sgt . Name..........5% Kalichuk Trade... Suplech .
Attended............... SIT Code 43 Course, Entry No..... L. At SIT Trenton . . . .
Frof....ccoevemnnne 25 8pr €0 . To...........! 6. MaY. 60 Duration...2.Hegks............
(2) IOnEmsREaXRERS/Passed with Credit/RESSRENTEIK Average.N/A’....% Standiﬁg...].\I/A}..Class....N/ﬁ. ......
(3) Examination Results (4) Air Operating/Familiarization
Subjects Marks Course Marks Indiv. Individual Hours
Allotted Average | Obtained | Average Group Hours
........................................................................... TOtaJ Houm
................................................ i oo s . (3) Operating Proficiency
.............................................................................................................. WPM Required [ WPM Obtained
Morse (Aural Hand).........[ocooovieeecr v fereereecevee e
Morse (AUural TYPE)...co..oo o oeeirreereiecrerareersssssss |essrnrssesessesermessesseseras
.............................................................................................................. lﬁorse(Laﬂnp)m"""""“"“Amn“"“n"“""""“"“.n""nu"“..vx""“""
b O

o 3 SN N N S—— o Tepe i) ENT- B

Shorthand

.............................................................................................................. (6) Personal Assessment—Remarks

The assessor is not to complete Parts 6 and 7 until he is
ToraLs familiar with the requirements of AFAO 9.00/03. Check
applicable square. Ensure that comments in (7) are
adequate, descriptive and specific.

% Average obtained for course

APPLICATION.......coveverrreececnrinnrenmmeenseesss Exceptional Superior Satisfactory Fair Poor
I | I ] [ xx | I I I

CO-OPERATION..........ovcvureeeererianerrnnenenas Exceptional Superior Satisfactory Fair Poor
[ | I | (X ] I | I

DEPORTMENT.........cccovteeercrrereerssencesannnn Exemplary Very Good Good Fair Poor
I | I | [ XX ] I I I

MENTAL ALERTNESS......ccccoeeerervensennnn. Exceptional Above Aver. -Average Below Aver.  Poor
I | I | [ X | I | I

(7) This space to be used for reasons for failure/or for other aptitudes and remarks and employment
recommended.

Sgt Kalichuk demonstrated that he can present effective lessons in which he holds
student interest, thoroughly drives home important points, and makes good use of the
chalkboard and charts, He is well adapted to instruct either officer’ or airmen
groups. Thoroughness is the keynote of his work, Sgt Xalichuk is recommended for
ground instructional duties.

" 1

o - — R -
W May.. 60, SN AN T (10) My 60.. ... W A Dbl k..
(Date) (Course Officer) Jz%ate) A‘.f E6mmanding Ofﬂ%
(17 Cahan) F/L EC Domney ) F/%(00756




RETURNED TO 1TTS AYLMER

nit’ Restricted When Completed

RCAF PT2 (Rev. 10-58)
(Replaces all previous prints)

GROUND TRAINING ASSESSMENT

15113 ........... Rank::. .. Sgt ........... Name. . o ‘ “udmk .................. Trade.. SupTeeh

.............. S Il.cod.A3Course, Entry No. 3R A .. DR Temten .~

Erom. ... .0 A Forve 1 SN Duration...&.Heeksa... ...

(2) MEEE X ENENCH PEXs /Passed with Credit/AEKSSIEAN S Averagem ..... % Standing..I{/‘...Class...m.......
(3) Examination Results (4) Air Operating/Familiarization

: Indivi
Subjects Marks Course Marks Indiv. g

Allotted Average | Obtained | Average

Group Hours

............................................................................... TOtal Hours
............................................................................................................ (5) Operating Proficiency
................................................................................ WPM Required | WPM Obtained
.............................................................................................................. Morse (Aural Hand)....... | oo
.................................................................................................. Morse (Aural TYPe)......ccfocrrrsssssrivirnmmmnsresss oo
Loy G DS S BRI e s o e SRR ) R T e 0

.............................................................................................................. Morse (Tape Rdg)............ SI\SEDON
E et IRSESSMERE e O

,,,,,,,,,,,,,,,,,,, o u/‘ Typmgq[
................................................................................ Teletype e bl Ll LIS S
.............................................................................................................. (6) Personal Assessment—Remarks

The assessor is not to complete Parts 6 and 7 until he is
ToTALS familiar with the requirements of AFAO 9.00/03. Check
applicable square. Ensure that comments in (7) are
adequate, descriptive and specific.

% Average obtained for course

APPLICATION .. »..i i ama i ai Exceptional Superior Satisfactory Fair Poor
& S M LR | I | [

COOPRRATION......... J i stl b Exceptional Superior Satisfactory Fair Poor
e | [ X ] [ | I

BEPORTMENT .o b Exemplary Very Good Good Fair Poor
I | I | (X ] L | I

MENTAL ALERTNESS..........cccooiieasannsss Exceptional Above Aver. Average Below Aver.  Poor
[ | I e R I | I

(7) This space to be used for reasons for failure/or for'other.aptitudes and remarks and employment
| recommended.

Sgt Kalichuk demonstrated that he can present effective lessons in which he holds
student interest, thoroughly drives home important points, and makes good use of the
chalkboard and charts, He is well adapted to instruct either officer or airmen
groups, Thoroughness is the keynote of his work, Sgt Kalichuk is recommended for
ground instructional duties,

(Date) (Course Ofﬁccr) I?Day e .‘ / (Cott mandmg Ofﬁcel‘) y
(17 Cahan) r/1, 5 Domney) F/L ‘000757

LE e i s e st e



_ , CONFIDENTIAL
r e (when filled in?

ROYAL CANADIAN AIR FORCE

| EXEMPTION

QUALIFYING EXAMINATIONS

FLIGHT SERGEANTS

EXEMPT - having passed SSTS Course

: (AT Mason) W/C
for CAS

UNIT ... ITS AYIMER........

Original - For AFHQ File

000758 -



Stn Aylmer

Restricted When Completed
RCAF PT2 (Rev. 10-58)

=y t . S5 J{ ’ (Replaces all previous prints)

. L .
@ « - GROUND TRAINING ASSESSMENT ,
(1) No.1B113. ... Rank..... § ‘“ ............... Name............ Aa KALICHUE. ............... Trade....SupTech. ...........
Attended.... .. 5§T'(A2) ............................ Course, Entry No...... 117 ........ AtRCAFSTATIONCAHPBOBMN ......
From........... 2 MOV B cecerererceee TO.cooetrerienn: 1L DEC A%, Duration..... 65 .............
(Z)W%%W@Passed with Credxt}m Average..?.i.s..'.g’.7 Standing............ Class

(3) Examination Results . (4) Air Operating/Familiarization
.Subje(l:ts , Marks Course | Marks Indiv. Individual Hours /
Allotted Ayerage Obtained | Average Group Hours
Total Hours

(5) Operating Proficiency
WPM Required | WPM Obtained

Morse (Aural Hand).........|.ccoevrreiveniennnes

Morse (Aural Type)..........[.......

Morse (Lamp)......ceevcreeucer: |- vecnne.

Morse (Tape Rdg)............|ocveeeeee.

Shorthand........ccvevvveerrvnrensovnens

Typing ! Jeeteesreeniieissnninenssnnannes

RSN TN DS S S (6) Personal Assessment—Remarks

900 . The assessor is not to complete Parts 6 and 7 until he is
TOTALS i 714s1 687 7643 familiar with the requirements of AFAO 9.00/03. Check

& hvrnge chtsned o cose 79,5 sorkable rqure. Bomre bt conoens in (1)
“APPLICATION.......cceevrrecarneeenineeesreen . .Exceptmnal Superior Satisfactory Fair Poor
CO-OPER‘;&TION...: .................................. Exceptional Superior Satisfactory Fair Poor
DEPORTMENT......c..ocomeniecreeneecsvestnenns. Exemplary Very Good Good .F.air ‘ Poor
MENTAL ALERTNESS.......cccvverueeereennne. Exceptional - Above Aver.  Average Below Aver. Poor

—

(7) This space to be used for reasons for failure/or for other aptitudes and remarks and employment
recommended. :

Hi
Hlli
i
Hil

Sgt Kalichuk is a mature reserved NCO with a well mobivated approach to the SSTS course.
He has been an attentive cooperative student and has been fairly active throughout. His
oral expression is very good; his practice speeches were delivered with sincerity and
author:.ty. Sgt Kalichuk readily grasps new ideas and is considered a capable on the

,Jo‘b supervisor,

2. F/Q.  (10) ... 11D 59.....

(Date) : + (Course Officer) . (Date) (Commandm Officer)

000759



p ~ « i tn Ayimer ///
i 7 : Restricted When Completed

RCAF PT2 (Rev. 10-58)
(Replaces all previous prints)

'». GROUND TRAINING ASSESSMENT

(3) Examination Results (4) Air Operating/Familiarization

Subjects Marks Course | Marks Indiv. Ao B

Allotted Average | Obtained | Average

Group Hours

Total Hours

.. SERVICE (5) Operating Proficiency

........ WRITING | 250 WPM Required | WPM Obtained
,,,,,,,,, m I‘I‘ 0 - Morse CATERbRInnd) . .. o G s e T
SmIGI SERMERE o R RN L C LR T o) ) RESHEN FN ——esann
wm’ ,,,,, 250 m l‘a ........... ‘ "8 BEatae (Bt ol s i e e
.............................................................................................................. Morse (CTapeRAR); . Ll ot i s iiadetod
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, SRaithand. CLe il L dl il S s b St
________________________________________________________________________________ e s e s L e e e e e it
............................................................................................................. BSletvpe s oot o a S e R
.............................................................................................................. (6) Personal Assessment—Remarks

The assessor is not to complete Parts 6 and 7 until he is
Torars 900 |¥idl.d a7 V63 familiar with the requirements of AFAO 9.00/03. Check

% Average obtained for course 7’.3 applicable squa}rc.. Ensure tl.xat comments in (7) are
adequate, descriptive and specific.
BEPLICATION ......ooiviiviiisnnssemisninininnsc X CEptiOna Superior Satisfactory Fair Poor
COOPERATION. .. 2. i iy, Exceptional Superior Satisfactory Fair Poor

u
:
:
H

EYEPORTMEENT ... it ity Exemplary Very Good

|
:
]

MENTAL ALERTNESS.......cc.ccccovveveeenann. Exceptional Above Aver. Average Below Aver.

RS

(7) This space to be used for reasons for failure/or for other aptitudes and remarks and employment
recommended.

U
:
L

figt Kaliohul: 1 o mature reserved O with a well notivated wpprosch to the 3978 course,
He has besn an attentive cooperative student sod has been falrly active throughout, His
oral expression 1o very goodi his pructice gpeeches were delivered with sincerity and
anthority. gt falichuk readily grusps new Ldeas ond 18 considered a capadle on the
Job spervicor,

(8) I have read this assessment....... n me 59 . : o
::?Ww&%—u) Signaturs)”
) .33 78 59 (0,¥, wakehg) 7/0 (1) . 32 7659 | /AAR.McAlpine) S/L
(Date) " (Commanding Officer)
000760
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oy
TRADE RECCRD SHEET

\ i /(l
; //j‘ AS /S
Jj) 15113 Set A Kalichuk SupTech 3 17TS

Nurber Rank Initial Name Trade Present Unit

On-the=-job qualifications in which the tradesman has been qualified in

accordance with the method shovm in Part

Iist since 1 Jan 53,

2 of the Trade Qualification

AFHQ
On~ThetJob Approx.llonth/Year Unit CHQ
Qualification Code Unit Involved From To Use USE
Repair & Disposal) Stn Clinton Nov 53 |Jan 55
Rg1 ) /7 [ W |stn clinton Jan 55 lJun 57
SupQ. ResoTite Bay——-{Sop—5o- Moreb3..| .
To
Instructor 0/ /H 11T Mar 58 |Present

000761




is’iffu"lff’o“’i’s‘s"amw TS DEPARTMENT OF NATIONAL DEFENCE

an v‘. ‘
copy 2. %
() & \ (ARMY)
: < COURSE REPORT FORM 3 7 2 7 6 9 .
1 SURN‘ \ / 2 CHRISTIAN NAMES |
KALICHUK /«"’" Aexender ®

3 SERVICE I:I,O;\ 4 RANK - CORPS 6 UNIT AND LOCATION FROM WHICH DESPATCHED
15113 Cpl RCAF RCAF Sta, Clinton, Ont

7 HOME ADDRESS (ROYAL CANADIAN ARMY CADETS ONLY) 8 PLACE WHERE COURSE OR TRAINING GIVEN .

The RCOC School ‘

9 DESIGNATION OF COURSE OR TRAINING 10 SERIAL OR COURSE NOA!‘] DURATION OF COURSE | — FROM TO
Joint Services Packaging 18 | 2 weeks 28 Hay 56 8 Jun 56 ®

12 COURSE RESULTS — SUBJECTS STUDIED AND GRADINGS AWARDED OR MARKS OBTAINED ON THE BASIS OF 100 ‘

SUBJECTS PASS STANDARD GRADING OR MARKS |
: o

PACKACING and PACKING inecluding specifications, cleaning, 80 - ¢ 72"% ¢

preservation, materials, unit protection, strapping, all ®

types of containers and wooden boxes, water resistant

barriers, blocking, bracing and marking.

.
L
®
]

13 STATEMENT CONCERNING COURSE OR TRAINING PROGRESS ®
Cpl Kalichuk showed a keen interest in the course and participated well in all class
discussions, His written and practical tests were adequately performed, Cpl Kalichuk
obtained a C grading, which meets the course standard, but his aggregate mark was below @
the class average,

¥
&

{14 STATEMENT CONCERNING INSTRUCTIONAL OR LEADERSHIP ABILITY

= »

;

'Not assessed.

| &

| o

15PASS OR FAIL m [ﬂIALI_Gi'AD}ﬁG_l J_]

18
Jun_ 56 & /&M

”B"IunI;A_T?& --------- %g -Q%RE R CRNONATE T A o o 8.4un AT e ' SIGNATURE OF WING INSTRUCTOR 'n)>

19 RECOMMENDATIONS CONCERNING EMPLOYMENT, FURTHER TRAINING AND LEVEL OF RESPONSIBILITY
Cpl Kaldchuk is considered well qualified to supervise and/or inspect packaging and/or
packing, ®

®
13 Jun 56 : o

DATE
NOTE : WHEN PARTS 13, 14 AND 19 ARE COMPLETED FOR AN OFFICER, THE INFORMATION WILL BE REGARDED As €didFipentia, 000762
DISTRIBUTION WILL BE UNDER CONFIDENTIAL COVER.




> P2
‘ CONFIDENTIAL ™
:‘ GROUND TRAINING ASSESSMENT
(Airmen)
1 (a)
Selection Scores No. 15113.... Renk .. OPL. . Nam&A LICHUK.... .A...
Test. il Scores. ot Trade......Supply. Tech. ...
s ] Sl B R Bohs . Cotne iyt pR
ebelie S umet At.RCAF Stn Clinton From22.0¢t 5670 2 Nov. 56 |
Tl Daasliibid. Weeks

2 (a) GRADUATION SUMMARY

This airman WAs EXiUED/PASSED /PASEEE WITH CREBPT/ DISFINGUISHEDPXASs* with an average |
of .t : 1 il et %, obtained a standing of ..........ccocece B uroeinvieeieeeeieeeesseesensssnans in & class
s RGN POSTED/TRANSFERRED  £O.......coovverrevrerrnnne. Qualified Group...........cocoovevroenee...
1 *Delete non applicable terms. |
| OR 2 (b) SUSPENSION REPORT
This airman did not complete the course for the following reasons:

3 EXAMINATION RESULTS 4 OPERATING PROFICIENCY

(For applicable trades only)

Subjects Marks, f:g::e Marks Ax‘;-g:e Subject W.P.M W.p.M.
e RRE R [ 1 T 7 699 679 ................. 67v .......... e (Aursl Hand
BT R S i1+ JRS b P 4 72. 72» .......... o v i B o i
sery..Infe. 100 78'8 7. 7 . Morse (AUral Type)..... b adac i e s N
Moree (Lamp) - b A oo el aaie o e e
.............................................................................................................................. Mor”. (T.w Rd‘-)._.“_”._""_"." T R pEr iy
............................................................................................................................... &
...................................................
"""""""""" Teletype............
................................... £ s O G
.......... (Delete term not applicable)
Totals 300 211. Mv. Group Total
Percent Average Obtained 77.1 7043
L T oL T | S e el O ) P R T s e e il [ s hrs
000763



. f 6 PERSONAL ASSESSMENT—REMARKS g

The assessor is not to complete Part 6 until he is familiar with the requirements of AFAO A42/14;
Check applicable square. Ensure that comments in (e) and (f) are adequate, descriptive and specific.

(a) Application X
Exceptional Superior Satisfactory Fair
(b) Co-operation X
Exceptional Superior Satisfactory Fair
(c) Deportment X
Exemplary Very Good Good Fair
(d) Mental Alertness X
Exceptional Above Average Average Belov_/ Average

(e) Other Aptitudes and Remarks:

This NCO had a good eourse attitude, and he was most attentive
at all times., His kmowledge of drill and powers of expression were

adequate,

(f) Employment Recommended:

Poor

Poor

Poor

I have read this Assessment = ... 7"”56 .............

1 Copy RCAF RI1 Station Document Envelope (in ink)
1 Copy AFHQ/AMP/DAPC (3 copies non-RCAF only)
1 Copy 1IAM/SRS

1 Copy SPSO of Command to which trainee is posted
(to be forwarded through our Command HQ)

1 Copy Training Unit Files
1 Copy AFHQ/CAS/DAF (for non-RCAF only)




g;};fs,,“;ﬁ‘of?;’;;:’ﬁz,,, (7510) DEPARTMENT OF NATIONAL DEFENCE

copy ]

preservation, materials, unit proteetion, strepping, all
types of containers and wooden boxes, water resistant
barriers, blocking, bracing and ma;'king.

3 _ (ARMY) |
o elste 372769
COURSE REPORT FORM ’
T SURNAME 2 CHRISTIAN NAMES
’ KALICHUK , Alexander
3 SERVICE NO. 4: RANK 5 CORPS 6 UNIT AND LOCATION FROM WHICH DESPATCHED
15113 Cpl RCAF RCAF Sta, Clinton, Ont
7 HOME ADDRESS (ROYAL CANADIAN ARMY CADETS ONLY) 8 PLACE WHERE COURSE OR TRAINING GIVEN
The RCOC Schoeol
9 DESIGNATION OF COURSE OR TRAINING 10 SERIAL'OR COURSE NO.| 1 1 DURATION OF COURSE — FROM TO
Joint Services Packaging 13 3 weeks 23 Hay 56 8 Jun 56
12 COURSE RESULTS — SUBJECTS STUDIED AND GRADINGS AWARDED OR MARKS OBTAINED ON THE BASIS OF 100
) SU'BJECTS PASS STANDARD GRADING OR MARKS
PACKAGING end PACETNG including specifications, cleaning, %0 -G ~ 72 - C

13 STATEMENT CONCERNING COURSE OR TRAINING PROGRESS

the class average.

e

Cpl Kalichuk showed a keen interest in the course and participated well in all class
discussions. His written and practical tests were adequately performed. Cpl Kalichuk
obtained a C grading, whlch mee'bs the course standard, but his aggregate mark was below

14 STATEMENT CONCERNING INSTRUCTIOMAL OR LEADERSHIP ABILITY

Not assessed.

15PASS  OR FAIL FINAL GRADING

X PR

8 7un 58 %ZMJ%VK o " & 7un 56

SIGNATURE OF CANDITATE

DATE

;;Mailaéafvhq

DATE o SIGNATURE OF WING INSTRUCTOR #

T9_RECOMMENDATIONS CONCERNING EMPLOYMENT, FURTHER TRAINING AND LEVEL OF RESPONSIBILITY

Cpl Kalichuk is cons:.dered well qua.l:.f::.ed to supervise and/or inspect packaging and/or

packing.

- 13 Jun 56

DATE

&
NOTE : WHEN PARTS 13, 14 AND 19 ARE COMPLETED FOR AN OFFICER, THE INFORMATION WILL BE REGARDED As coflriDEntiay, 000765

DISTRIBUTION WiILL BE UNDER CONFIDENTIAL COVER,

¢ COMMMNDANT

~—’

)




: _ ’ CONFIDENTIAL
‘ @ ﬂ ROYAL CANADIAN AIR FORCE
g RESULTS
{
* 1955 QUALIFYING EXAMINATIONS
CORPORALS
Number . . 25333 . . . . . . . Rank .". . %% . | . Name . S KARXCENR = == =
Trade SupPech, L.
SUBJECT . Maximum Rass ° Percent Passed/
. Marks Mark . Failed

General Service Knowledge 100 50 &0 »

Reading Comprehension 100 50 L3 P

TOTALS 57

REMARKS ... . PASRBY

AUTHORITY .....Iraining Command Board of Officers .. ... ... .......... . .. .. .. ... .. ..
FILE NO . . G459 - 106,< 55 2 X7 55

DATE ........... X3 9888

ROAY STH CLINTOR

i (E.A. Peters)
B - v Squadron Leader

DISTRIBUTION for Chief of the Air Staff

Seieimal AFHO File
- Duplicate CHQ File_ .
- Triplicate - Unit R1

Ouad L A
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CONFIDENTIAL
» (when filled in)

ROYAL CANADIAN AIR FORCE

EXEMPTION

QUALIFYING EXAMINATIONS

FLIGHT SERGEANTS

EXEMPT - having passed SSTS Course

W

(AT Mason) W/C
for CAS

1 178 AYIR TR

Triplicate - For Unit R1
—
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RESULTS

CONFIDENTIAL

X ROYAL CANADIAN AIR FORCE

1955 QUALIFYING EXAMINATIONS

CORPORALS
PR 13115 Rank . . . CPL A Name B @%I.Cf’.’*: ............
T:4le . PHaeen.
SUBJECT Maximum Rass Percent Passed/
Marks Mark Failed
General Service Knowledge 100 50 60 P
Reading Comprehension 100 50 5l P
TOTALS 57
o i AN R e
@NHORITY ... . Lraining Command Board of Officers . . ... . ai
BN G459 .- 106,< 55,,,, .2 NOV 55
e e sl B R e
RCAF STN CLINTON
%&"/
(E.A. Peters)
Squadron Leader
DISTRIBUTION for Chief of the Air Staff
Original - AFHQ File
CDurli SHO-Fil
~Triplicate Unit-R1 S B
Bisad P g

L)
2/
r{?

~ 000768



CONF IDENTIAL

‘ ROYAL CANADIAN AIR FORCE

RESULTS

1953 QUALIFYING EXAMINATIONS

CORPORALS
£
Number 13113 ........ Ranlc, . < (.JP.L ..... NAThe il A KALICI?U.K ...........
Trade . . SUPFLY IECHNICIAN |
SUBJECT Maximum Marks Pass Passed
Marks  Obtained Mark Fovcer Failed/

General Service Knowledge 100 L8 50 - k8 F
Reading Comprehension 100 63 50 63 P
TOTALS

R S S sl e o siies & 5 o wiis biiadlaiialiva ol s o el b FAILED ................... s e e
B 'minag Command Board ot lOificers . .. .00 B R ;
o .. ... . ..

1z FEB 54
L e Dl
%"’"‘"*

DISTRIBUTION (G.G. Diamond)
VOriginal - AFHQ File Group Captain

Duplicate - CHQ File for Chief of the Air Staff

Triplicate - Unit R1
Quadruplicate - Airman

RCAF STN CLINTON

000769



CONF IDENTIAL

‘ ROYAL CANADIAN AIR FORCE

RESULTS

1953 QUALIFYING EXAMINATIONS

CORPORALS
Number A5313. . . .. RankmNameAm
Trade .SUPPLY TRCHRICIAN =

SUBJECT Maximum Marks Pass Passed

Marks  Obtained Mark Feioen Failed/
General Service Knowledge 100 48 50 u8 F
Reading Comprehension 100 63 50 63 P
TOTALS
B e
B phoumand Borag e ens o Caie kel SR
e SE N s s e G
IDVAGAD] DRI AR 12 S 5“ .......

l-"—-v"-‘v‘.{

DISTRIBUTION : (G.G. Diamond)
Original - AFHQ File Group Captain
Duplicate - CHQ File for Chief of the Air Staff

VTriplicate - Unit R1
Quadruplicate - Airman

RCAF STN CLINTON
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"

: S i RCAF PT?
3 30M—7-49 (5936)
i 1885-PT-2
23 ’ C o 4 CONFIDENTIAL
X 7/GROUND TRAINING ASSESSMENT
(Airmen)
1 (a)
Selection Scores No.. . 38LLS......... Rank..... LAC ............ Name. AE. .Kalichulk
Trade..... SupT”h ..........................
Attended......... Sup’rech ...................... Course, Entry.......... "
At °KTS Trenton Ont From 12_dJun 50ro 25 Aug 50
................................................................... Duration........... 4% ... Weeks

2 (a) GRADUATION SUMMARY

This airman WaAs FM/PASSED WITH CREDIT/WMRM with an average
ol s anan TR SESAR AR T o 9%, obtained a standing of................. N e R R R in a class
of i s e Pogen/ TRANSFERRED * to . Sbn, Glintorgualified Group...... AR
*Delete non applicable terms.
OR 2 (b) SUSPENSION REPORT
This airman did not complete the course for the following reasons:
3 EXAMINATION RESULTS
4 OPERATING PROFICIENCY
(For applicable trades only)
: Mar} C Mark Indiv. z W.P.M. W.P.M.
fopuen Allotted Average Obtained Average Byhisce Required Atiained
Morse-(AusalHand) . 550 0 ot s are o e e e
Morse CAUFAL Ype). o et i et e et e
Morge (Bamp)i oo .0 et i e e e e e e
Morsé (Tape RAG. ) k. i i i e e bl o
Shorthatid. o i e L SR et el e
TYPINE o i n e e B e
Teletyi;e ..............................................................................................

5 AIR OPERATING/FAMILIARIZATION

(Delete term not applicable)

Totals E 150 118 Indiv. Group Total
Percent Average Obtained
for EREOUISE 7.0 5% i il unsveavid L e e et R R R S T SR e hee hhnn e hrs
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6 PERSONAL ASSESSMENT—REMARKS =

The assessor is not to complete Part 6 until he is familiar with the requirements of AFAO Agr

Check applicable square. Ensure that comments in (e) and (f) dre adequate, descriptive and specific.

(a) Application ‘ . X
Exceptional Superlor . Satisfactory Fair Poor

(b) Co-operation | f o 4} X
- ‘Exceptional - - - - Superior - - ‘Satisfactory <~ 77 Fair 7 Poor
(¢) Deportment, ' ' X
Exemplary Very Good Good Fair ' Poor

(d) Mental Alertness _ : Xy _

’ YExceptional ... ... . ... . Above Average Average ... Below Average..  Poor

‘(e) Other Aptituaés and Remarks:

. Had some dlfflculbj absorbing instruction at beginning of .

course, but overcame this t owards latter part of course. H:_s instructors
all found him to be’ qu:.et s steady and -hard wor*lnng and i depor tment in
class and on the station was good, However his dwportmem, ab (c) above

is rated "poort solely becau3° of an off-duty civil comviction in the
town: of Trenton.

) Employment-Recommencied-:—--- e s e s R

SupTech

Date” : : ’ Student

I lhave read th;s Asse;sment ‘ 57/ 4/-5 o | *. /k /7 @W Q

1 Copy RCAF RI1 Station Document Envelope (in ink)
1 Copy AFHQ/AMP/DPC (3 copies non-RCAF only)
1 Copy IAM/SRS

1 Copy SPSO of Command to which trainee is posted ‘
(to be forwarded through our Command HQ)

1 Copy Training Unit Files " Z R : é ) ; )
v ld( A 'i:f l
1 Copy AFHQ/CAS/DAF (fOl‘ non-RCAF.‘only ) ‘ L }/"U)!_:{, Y e (-/VM/" .............................

“~

[
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RCAF PT2

. 30M—7-49 (5936)
1885-PT-2
. CONFIDENTIAL
(Axrmen)
N »
1(a)
. - \ 3:}”! E 5 7
Selectien Scores | No. s, Rank. F8¢ .
> SapTech .
Trade....ooovvveieeeeeeeeseen e e
4 Attendﬁe,d......- .......................................... Course, Entry...nnt
ZEYS ?zr*m ton U 12 Jun 04} :1%,5‘ gy Su
=X OO SRR From........feeeeeees L0l
- Duration.....ccoceevvreeeeniinneriininenes Weeks
. 2 (a) GRADUATION SUMMARY
This airman WAs FAILED/PASSED/PASSED WITH Creprr/DISTINGGISHEDIPASS! with an average
12
.............................. %, obtained a standing ofm a class
YITETY ) Hta Glinton 1 {0)
*PgsTED/ TRANSFERRED * tO......ccccrvivrviruenuenne Qualified Group.......ccconeeiveneieerunne
. *Delete non applicable terms. ' 2 ? J e~ 32
OR 2 (b) SUSPENSION REPORT )
This airman did not complete the course for the following reasons:
T
3 EXAMINATION RESULTS
. 4 OPERATING PROFICIENCY
(For applicable trades only)
} Subjects Allotrea Avome | obtumed | Averse Subject Required Aticine -
[ |Sopply
! g Morse (Aural Hand).......coccoeeesferreerrirennns IS, :
Morse (Aural TYPE)...cccureercnrfrerecrercareensnansiensnns cereereeseeeenenedienee
_Morse (Lamp)...........coeue sespernze|ensazer rervenrseneersages | ssrspessenens .........

5 AIR OPERATING/FAMILIARIZATION - - |
- (Delete térm not'applicable) '~ -
- € T Cbrs : oo VE a
; | mgee v N L
Totals * 3150 13-g . . Indiv. Group Total ;
? Percent Average Obtained o '
i " £OL the COUTSE...............rsererecdiveissressmesiesssessgebassrssocesesrrszorssiesfussssssssnnssssssiman . foosinscssneiisiiciiiienn B8 Lo hrs oo hrs




6 PERSONAL ASSESSMENT—REMARKS i,

The assessor is not to complete Part 6 until he is familiar with the requirements of AFAO A42h4. o -

Check applicable square. Ensure that comments in (e) and (f) are adequate, descriptive and specific.

(a) Application o

Exceptional Superior Satisfactory Fair Poor

R

(b) Co-operation

Exceptional Superior - Satisfactory Fair Poor
(c) Deportment X
Exemplary Very Good Good Fair Poor

(d) Mental Alertness

% Exceptional Above Average Average Below Average Poor

(e) Other Aptitudes and Remarks:

eourse, % ¢

211 o 4 -y —

class ar ptke guever hi

1s rated o - 38
(f) Employment Recommended:

upTech
// ke // ; /
I have read this Assessment = . i P A e //f/// ....... ; ‘j(‘/‘/"[ ...... o
Date Student

1 Copy RCAF RI1 Station Document Envelope (in ink)
1 Copy AFHQ/AMP/DPC (3 copies non-RCAF only)
1 Copy IAM/SRS

1 Copy SPSO of Command to which trainee is posted
(to be forwarded through our Command HQ)

1 Copy Training Unit Files
1 Copy AFHQ/CAS/DAF (for non-RCAF only) ik e Lo

e © ! /":7

000774




COURSE RECORD SHEET
/E) 15113 Sgt A Kalichuk SupTech 3 1TTS
Nunber Rank THitIa1s Name Trade Present Unit

Courses attended as per the Trade Qualification List

Part 1, since 1 Jan 47

} . gl AFHQ
| Approx s liont n/ Year Unit CEQ
Course Name Code Where Taken From To Use USE
O les Ay
SupTech C, : Stn Trenten 12/6/50 |25/8/50
Cpl QE O/‘_ A6 | Stn Clinten 1956
0 ZF
Joint Service Packaging V5 Army Ordnance Montreal| 28/5/56!8/6/56
(o) !
Cpl Service Trainil # A Stn Clinton 22/10/542/11/56

N SO S
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CANADIAN FORCES PERFORMANCE

EVALUATION REPORT - CORPORALS and ABOVE

CONFIDENTIAL

(When any part other than ,
Section 1 completed)

SECTION 1 — IDENTIFICATION
.g o > (8 T ¥ s EEEE o RENE o GEE ™ 1 T w [- 4P ',-
- HEEE BREEEEEEE = ek 1:
% EO e AR R e R —~~ g O Wol,ll 4 ‘.’t‘.x:z_.‘-"m">Iu,
oA R =T o e ek
l glo L L N s e <
b4 ~r =] 5
SAEEEEEERES K g ey
3__:,,522»;|m'cr;;;s.j Bl B EO w, % 2 2
£ 4 3 T Y S T 3 ) N o E :Om g 9
fa) N Shio T H o Zio s
o 'QNQ;].;;;%;;,W; u s =
n % Eia Y ey g u z o - o
g FURRIRIRE R S50 CE % o oz 8
a e 5 Q 95‘“,-,'9 s
< = [ & | w | xx0Ox= V’mewwmu’mw_gm
Z o |81 QX' TENERE 0 = O
©, 5] < £ [ (O~ - T e S R S e
74 % o )
= ) 2 z c
- = °
[=e) ron L A5, o o) =
2 . o T e € e 537 o
1 o 0 lale> | 8] 3] S =k
=) 3 N < O n T T LL) o | 1 L )
) — Qa O L R O:J&“Agi 5 >r~ 55 05.: I.-. w W O N o SE.E
= ) : : i x (2| oF o
Slo|lHA ]| ¢ w (> 88 l g o>
FHP1E 2R E R R 0 L O S |&| °° ittt o 2 5
Z c i f " v o e v 0 TS0 T D ;5) — | o = E -g o
el 3] : : ki ol &l 5
Lo @ x® T IR e s glf, E
SECTION 2 — QUANTITATIVE ASSESSMENT (Use Performance Evaluation Guide) <
* INFERIOR ACCEPTABLE SUPERIOR
PERFORMANCE PERFORMANCE PERFORMANCE
Below Meets Minimum Meets Meets Exceeds Greatly Exceeds ¢
Requirement Requirement Requirement Requirement Requirement Requirement Outstanding
1 4 5 6 7
‘/"//Nt NOTE: It is mandatory
CRITICALREQUREMENTS [ 1| [2] 3] 4] [s]e] 7] | oprect g | that all critical require-
7 ments be scored. See
1 PLANNING l Performance Evaluation
i Guide for use of "NOT
2 DELEGATION i OBSERVED".
l 3 STRESS/PRESSURE | N
4 CO-OPERATION i i
; . 8
i 5 SELF-ASSERTION
\ 6 DEALING WITH SUBORDINATES
| 7 BRIEFING OTHERS
; 8 KNOWLEDGE OF TRADE/JOB { {
9 APPLYING KNOW LEDGE
10 ADAPTABILITY
11 INITIATIVE SECTION 3 —
12 APPEARANCE i RECOMMENDATION
13 SUPERVISION
| * 5 FOR PROMOTION:
| 14 ENSURING UNDERSTANDING i i
i 15 RESPONSIBILITY YES NO'
] i T
16 PROTECTION OF JUNIORS I l i il |
’ 17 CONDUCT g
‘ 18 RULES AND ORDERS il il l il Il ?
19 LEARNING FROM EXPERIENCE '
TOTAL RESPONSE SPACES FILLED l [ ;0{ g l L I
IN EACH COLUMN 213" 14 5._le. 17
SECTION 4 — NARRATIVE (Continue on reverse)
Sgt Kalichuk is only meeting the minimum requirements in his
service endeavours. He has been verbally counselled on his
attitude. This sergeant has stated that he is contemplating G. M Kenney
retirement, i : : e s
mator
DPCLL/SAM
~0
000776

CFDP 488031 (SEP 67)

7530-21-848-1168

CONFIDENTIAL

(When any part other than Section 1 completed)



( CONFIDENTIAL 3

SECTION 4 - (Contfinued) (When any part other than Section 1 completed)

[

/

DATE B SUPERVISOR (Name and initials) SIGNATURE RANK
3 Oct 68 | CUMMINGS RS 7 | carr
SECTION 5 = PERSONAL FACTORS AFFECTING EMPLOYMENT i : / :
(to be completed by individual being assessed) C. OTHER FACTORS
A. POSTING PREFERENCES (if any) ™ Clinton
% Nyl £ & NiL L

B. PARTICULARS OF DEPENDENT CHILDREN
(Use one column per child)

1 1 2 3] 415 [ &6 7] 8]0 Jini]i2]1s Rons
Sex (M or F) M |

Age 12 ' ’ . g
thool Grade | 8 W @ F

INDIVIDUAL'S SIGNATURE

SECTION 6 - REVIEWING OFFICER (Elaborate on Supervisor's assessment as necessary)

Concur with assessment "not recommended" for promotion.

‘ -

‘ #] hereby certify that the individual being rated has been counselled during the reporting period on overall performance including the
| ncted shorfcomings”.

DATE REVIEWING OFFICER (Name and initials) SIGNATURE ' RANK
. 3 Oct 68 | CUMMINGS RS %—% CAPT
== |

i SECTION 7 - COMMANDING OFFICER (Comments)
\
\

APPOINTMENT <

BSup0

Future Base administrative action on SGT Kalichuk is dependent upon his response
“to his recent verbal counselling.

o

DATE COMMANDING/DELEGATED OFFICER RANK APPOINTMENT

e

INC SIGNATURE )
; Fom. \'/ {Name ond initials) ’-/(/{d ' %{} .
| 8 Oct 68 E. W. RYAN e Al COL (AF) BASE COMMANDER
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RCAF R. 211 (Rev. 8-59) , | k\}\ %L 59 7{ g J/5

o
7530—21—-801-0158

CONFIDENTIAL (when completed)

ON

~ CONFIDENTIAL PERSONAL ASSESSMENT

BTy — List and/Branch or
Number...... 15113 Rank....SGT  Name.. . KALICHUK A | Trade arll'd Grouping..“‘e.’.q?...;?qH AL 4

1

INSTRUCTIONS TO ASSE_SSING OFFICERS

The' Confidential Personal Assessment (RCAF R211) was designed for the purpose of
providing information on individuals which, together with other pertinent data, could be used in
deciding on transfers, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or releases, ete. It is, therefore, important to the Service and to
the individual that these reports be prepared as accurately as possible.

When making out an R211, keep the following instructions in mind:—

{a) Db. not begin assessment unless you have read AFAO 26.08/01, 04, 05 or 06 as applicable within
the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to be
withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(¢) 1t is essential that the individual assessed is compared with others of the same rank employed
on the same type of work. '

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
‘ assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
: assessed are-prejudiced since the assessments are known to be faulty.

' (e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits In the same degree.

(g) Tt is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in
narrative form in accordance with AFAO 26.08/04 or 06 as applicable. o

(j) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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Regular Duties Date Posted to

Present Position

A  KALTCHUK

Initials and Name

15 Mar 65 ANNUAL & PROMOTION

. Reason for Submission

PART 1 '

&

-
1 Apr 57 SUP TECH 911 4

Seniority date of
present rank

List and Branch or Trade
and Grouping

15 Oct 66 15 Oct 67

“Period covered
by this report

3 NovRk3

Date of Birth

(AFAO 26.08/01)

PART 1I
ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposi/te a statement, the one/s to the

right indicate a higher assessment

"1.. APPEARANCE AND BEARING
Is he neat and careful both on and off duiy?
Careless—ecreates an unfavourable

- T, AN
C AT e

5. LEADERSHIP

To what degree does he inspire others to
Sollow him?

impression........................... I;l A followgr ........................... [;]
Room for improvement................ O Has little influence. . ... e 0
SAtSTACLOTY . - v v v e e, B Not inclined to take lead unless forced to. O
Smart. .. ..... ... | Oc.ca.,smnally takes the lead. .. Tt O
; ) Willing to take lead — provides good
Commanding bearing—Stands out among leadershi e
fellows . oo AT O O eadership.............. ... .. ......
""""""""""" Inspires confidence, commands respect,
excellent leader. . .................... |
92 CO-OPERATION 6. LovaLry—SENsE oF Dury _ .
How smoothly does he work with others? TOO%;Z ﬁfznfhio,girgfc:;‘ppm his senior
Difficult to work with—obstructive, stub- . .
born, selfish. . . . .. .. SRS I;] I;] Undermines authority................. [;]
Tries but difficult due manner, lack of Cannot be sure of his support.......... Q
tact. . ... . I;] E] Ineclined to put self before Service ..... D
Moderately co-operative............... O E 8?‘% dsz.e.n'd‘ ?P‘oTl‘l.n.s.s.upp ort—faithful in OE 0 -
Definitely promotes harmony and good High £ d loval in hi
will. ... O O igh sense of duty—loyal in his support
even though orders are counter to his
opinion............... ... ... L. |
3. DETERMINATION 7. %[EN"I;AI‘ *‘?ZF;‘RTNESS mation and
With what resolution does he tackle his work? ?s?jmgrz)%;t z sg ;(;Zgg.:ét?uatwn and under-
Lacks determination.................. Q Slow and confused in understanding. ... ] []
Steady worker but only does what is
essential............................. O 0O Requires more than ordinary explanation [ ] []
Conscientious worker, active, applies self j .
diligently .......... L > appes e 0 Grasps normal situations satisfactorily. . [1 [
Determined, enthusiastic—will not allow Exceptionally quick in appreciating a
difficulties to divert him. .............. B O situation. .............. ... ... ... ..., O
8. OreaNIZING ABILITY
To what extent does he display organizing
4,  INITIATIVE "and supervising ability?
To what extent does he go ahead with the Poor organizer....................... O .0
right thing without being told? Obtai Its but wasteful in ti o
; P ains results but wasteful in time, men
Needs urging and constant direction.. .. [;] I;] or equipment due to l;lck of p,r oper
. . organization......................... O 0O
;:\;?)11(313 responsibility. Does only what he N Fair organizer—satisfactory for normal
"""""""""""""""" occasions.................eeeeee. O O
Displays initiative in thinking and acting [] X Effective organizer—gets things done... E]
Exceptionally resourceful—plans and Outstanding organizer even under most
executes constructive ideas............ O O difficult conditions....................
‘ 000779

-




9. Power oF EXPRESSION 11. SELF-CONFIDENCE

To what extent does he display confidence

’ How clearly does he express himself? in his ability to carry out his duties?

\ Difficult to follow........ ... L ] Timid, easily subdued................. []
' *
| O fident........................
| Expresses himself satisfactorily. e > . verconfiden o S ) L:‘I
1 bl oo Lacks Force. A e O
Above average in his abi 1ty to express o - ".S : ' : :
N n D ufﬁment self—assurance " Does not,back
‘ himself...... e I;T_C] I:] ,. ,downtooeasﬂy.-.‘ _____ D &)
Exceptional in hlS a.blhty to express hlm- ..+, Always at ease. Able to. support hls case «
self. : Clear, conc1se loglca,l RO D . - without bemg obstmate. R R
’ ' ; - Justlﬁably conﬁdent in hlS own ablhty D : \[:]
AR o
|
i‘ 10. RELIABILITY 12. SErVICE KNOWLEDGE ,
| . . . ] . . What steps does he take to improve and
How reliable is he in carrying out his duiies? keep up-to-date?
Unreliable, requires constant checking. . l:*] Poor, no effort to improve............. |
- *
: Makes an effort when forced to by ecir-
Does average work................... 0 o cumstances, exams, ete................
Does above average work. . ........... = O Adequate for normal purposes......... il
Consistently attempts to improve. . . ... O
Can depend on him to complete most Exceptionally well-informed and keeps
 difficult jobs.......... L O d abreast of modern developments. . . .... 0O 0O
. ) PART III
Place an X in the applicable square in Paras. 13, 14, and 15
13. Proriciency AT DuTiEs UPON WHICH ENGAGED
Primary Duty ProrFiciENCY
(Flight Commander, Statlon Supply Ofﬁcer, etc.) o Below Average Average Above Average
1. NCO i/c Supply 'Administration - ARRE D [] [:] @ ij |:|
Secondary Duties
| (Sports Officer, NPF Officer, etc.)
; _ _ ;
TR O 0O O O O O
e NS O O O O O O
‘ -
14. AsSSESSMENT OF SERVICE CONDUCT ’

(Airmen only—See QR (Air) Art. 26.11) ‘ . Bad Indiff. Fair Good Exem,
: O o O g O

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you

Definitely Prefer not Be satisfied Be pleased Particularly
R not want him to have him  to have him  to have him desire him

"in his present rank - O O . I O U
in next higher rank [ O & O O

«

If the assessment is in the first square i.e., “Definitely not want him”, explain why in Section 16.
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PART IV *

16. REMARKS, RECOMMENDATIONS, ETC. OF AssEssIiNG OFFICcER (To be type written)
I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for. 2. ... NEeRTR L months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

v

This NCO has been in charge of clothing stores for the period Mar 65

to Aug 67 and has now been re-located in supply administration.

His supervising capability in clothing stores was most effective

during a period when this base was responsible for off season initial
kitting to students in the Radar and Communications trade.

The past year resulted in a 200% increase in aircadet kitting requirements
due to the close out of Centralia. This he also accomplished to the
satisfaction of all concerned.

CFB Clinton
Station.......Supply......

e

Signature

&

Signature reproduced in Block Capitals RS CUMMINGS Viato. . <2 Sep 67

17. REMARKS; RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

While his supervisors indicate that Sgt Kalichuk has been doing very
good work over the past year, on the basis of his personal record
I cannot recommended promotion at this time.,

> -7 - ' ATYD T R
Signature...... B g P i Rank...2/L..... Station. C'B Clinton

18. REMARKS, REcoMMENDATIONS, ETCc. OF AOC OR OTHER SUPERIOR OFFICER

. (Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.)

/gma«.f /W‘;{ %QM— 4 /ﬂ

o, (7
Signature...=... "«)’% Y en Rank % Station CA /w704

Signature reproduged in Blo¢k Capitals. B RYAN  G/C . . Date. 29 5ep 67
AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above , SPSO on T'/L and F/O.

* Nore: If there is insufficient space for remarks under any section of Part IV a separate sheet is to be attached, signed
the signature is to be reproduced in block cﬁ;ltai,s o . SN b, e
In addition, the appropriate section of the R211 is to be signed.

-

v -

18, Remarks, Recommendations, Etc. of AOC or other Superior Officer

e &

(Note: If there is any difference<of opinion or other unusual comment in this
report a superior's opinion/;n>§he matter will be of value,)

NOTED ﬁ@&we"uuﬁmﬁ%ip”hm.nnu"u$£Mm.“nIQHQ.
e FABJp.te 17 NOV 1967 o007

Signature reprodu;ed in Block Capitals :!........ AEGA A Sy

------- R A e e e IR EEEEREEEEE SRR




RCAF.X. 211.(Rev. 8-59)
7530~21~801—0158 ":/_(1

CONFIDENTIAL (when completed)

CONFIDENTIAL PERSONAL ASSESSMENT

ON

| (Qual 4)
Number. 15113 Rank...Set . Name Kalichuk A . Trade and Grouping..:.‘..ﬁup.TQQh 3

INSTRUCTIONS TO ASSESSING OFFICERS

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of
providing information on individuals which, together with other pertinent data, could be used in
deciding on transfers, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or releases, ete. It is, therefore, important to the Service and to
the individual that these reports be prepared as accurately as possible.

When making out an R211, keep the following instructions in mind:—

(@) Do not begin assessment unless.you have read AFAO 26.08/01, 04, 05 or 06 as applicable within
the past two weeks.

.

(b ). When an officer or airman has served under you for less than 3 months the assessment is to be
withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c¢) It is essential that the individual assessed is compared with others of the same rank employed
on the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e¢) The assessor must make a completely impartiai and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree.

(g) Tt is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in
narrative form in accordance with AFAO ?6.08/ 04 or 06 as applicable.

(/) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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Present Position

—

\ : PART 1

(Qu 4)
SupTech 3

List and Branch or Trade
and Grouping

» Seniority date of
present, rank

Reason for Submission
(AFAO 26.08/01)

N
15113 Sgt Kalichuk A
Number T Rank T Initials and Name
£
0o a /e Glothing . L 15 Mar 65 Am
Regular Duties Date Posted to

Period covered Date of Birth

by this report

Entéred on R331

right indicate a higher assessment"

PART 11

. ASSESSMENT

IMPORTANT Read each section through ﬁrst—then putan X in the square opposite the statement which best describes
i) the person being assessed. When there is more than one square opposite a statement, the one/s to the

1.. APPEARANCE AND BEARING
Is he neat and careful both on and off duty?

Careless—creates an unfa,vourable

| impression........................... , [;]
Room for improvement................ []
Satisfactory................. ... ... =
Smart. . ... e O
Commanding bearing—Stands out among
fellows............ ..., O O
2. C0-OPERATION
How smoothly does he work with others?
Difficult to work with—obstruetive, stub-
born, selfish. . ............... ... ..... g [;_]
Tries but difficult due manner, lack of
tact. .. ... O O
* *
‘Moderately co-operative............... 0O O
Definitely promotes harmony and good
will. ... B Od
3. DETBRMINATION
With what resolution does he tackle his work?
Lacks determination.................. [;]
Steady worker but only does what is
essential............. .. ... ... Lol O
Conscientious worker, active, applies self
diligently ........................... O =
Determined, enthusiastic—will not allow
difficulties to divert hlm.’ .............. ]
,/
4, INITIATIVE _ -
To what extent does he go ahead with the
right thing without being told?
Needs urging and constant direction.... [] [
* *
Avoids responsibility. Does only what he
istold................ .. ... ... ..., O d
Displays initiative in thinking and acting [} &I~
Exceptionally resourceful—plans and
executes constructive ideas............ 0O O

v

5. LEADERsHIP

To what degree does he inspire others to o
Sollow him?

Afollower........ ... ... ... .........

Willing to take lead — provides good
leadership.............. ... ... ... ..;

Inspires confidence, commands respect,
excellent leader...................... O g

6. LoyAury—SENSE oF Duty A

To what extent does he support his senior
officers and the Service?

Undermines authority.................
N

Inclined to put self before Service. .. ...

Can depend upon his support—falthful in
duty.......coo =

High sense of duty—loyal in his support
even though orders are counter to his
opinion.......... ..ot O O

L

Cannot be sure of his support.......... ]
"

L]

U]

7. MENTAL ALERTNESS
Does he readily grasp a sttuation and under-

stand what is required? : f
Slow and confused in understanding. ... [] "[] ‘
Requires more than ordinary explanation [ | {7}
Grasps normal situations satisfactorily.. [] [&

Exceptionally quick in appreciating a

situation. ............. ... . ... ..., O
8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?

Poor organizer..................... .0 Od
) * *

Obtains results but wasteful in time, men

or equipment due to lack of proper

organization......................... 0O 0O

Fair organizer—satisfactory for normal

0CCASIONB. .. .. oviv it i O O

Effective organizer—gets things done... &~

Outstanding organizer even under most

difficult conditions....................
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9. PowER oF ExPRESsION 11. SeLF-CONFIDENCE

To what extent does he display confidence

How clearly does he express himself? in his ability to carry out his duties?

Difficult to follow........... . . g - Timid, easily subdued................. C
*
. Ov fident........................ N
Expresses himself satisfactorxly. e d ereonfiden _ o l;]
SRR : ' IR '“5'La.cksForce..~‘..-l.'.'.:v...-'.-..j ......... | .
ﬁ‘lgfv?f average. in’ hls ablhty to expre‘ss DI = Suffidient self-dssurance. Does not back ‘ )
SEIL e Ty et - ‘ A downtooeasﬂy.::...::: ............. O O
.Exceptlonal in hls ability to express hlm- L Always at éase.. Able to SUPPOI‘t his case’
self. Clear, coneise, logical..........0 .. O O without being- obstma.te. RRRARAENES ;_- St
) Justlﬁa.bly conﬁdent in.his own ablhty 0 IZ] O
10. ‘RE.I'JM;IMTY , C T e 1?. ASERVICE KNOWLEDGE S
S e . ., . + . What. steps does he take to zmprove and
‘Howreliable is he in carrying out his d_utws?‘ L . keep- up-to date? o B
_ Unr‘flidbléf réquires’ constant checking.': - - D* BRI Poor, no eﬁ'ort toi 1mprove. : S O
AN -t ‘_‘_.' o N ] N v o e '_' B % N »_*
- Makes an eﬁort when forced to- by ¢ir- ..
Does average work................... O = cumstances, exams, etc................
o Does above average work. AU I O 1 Adequate f01‘ normal PUTPOSGS- R
. Consistently attempts to improve. ... .. O
Can depend on him to complete most Exceptionally well-informed and keeps
difficult jobs.............. ...l O o abreast of modern developments. . ..... O d

PART III

Place an X in the applicable square in Paras. 13, 14, and 15

13. Proriciency AT DUTIES UPON WHICH ENGAGED

Primary Duty Proriciency
_ (Flight_ Ooxﬁmander, Station Supply Officer, etc.) ‘ 3 Be‘low; Avei'age ,AYerage .Above Average
"NCO 1/c Cloth:.ng Sores T E N o A R e S B

1

Sec_om'_l.a_ry Dufies

e FE : ' (RN 0 . oo N oo AN

(Sports Officer, NPF Officer, etc.)

1 - O O O O O .0

' i N O O O 0O 0O O
14. ASSESSMP;I.\IT- oF SERVICE CONDUCT

| (Airmen only—See QR (Air) Art. 26.11) Bad Indiff. Fair Good Exem.
3 0 O O & O

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you -

Definitely Prefer not Be satisfied Be pleased Particularly
4 not want him to have him  to have him  to have him desire him
in his i)resent rank O O &l O O
in next higher rank ‘ ] | K1 D O

If the assessment is in the first square i.e., “Definitely not want him”’, explain why in Section 16.
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PART IV *

16. REMARKS, RECOMMENDATIONS, ETc. OF AssEssing OFrFicER (To be type written)
I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for................ VEArs..... oo months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

This NCO is in charge of clothing stores and as such provides an efficient
service to both station personnel and numerous air cadet squadrons.

He has had considerable experience in Supply School instruction and during

the period of this assessment has been called upon to fulfil this requirement
at the former COS Centralia. On completion of the last Officer's Supply Course
in Aug the 0C (F/L Greenfield) stated that he considered Sgt Kalichuk an
excellent instructor.

When comparing this NCO with others of equal rank an area of weakness exists
through his inability to plen in advance his recuirement for time off. While

this does not necessarily effect the operation of his supply group, it does

create a nuisance factor with his superiors and raises some cdoubt in the area

of reliability. In all fairness to this individual the reasonsifor these
impromptu periods of absenteeism are always justified by some personal requirement
of his own,

Unless this NCO has exceptional qualities as an instructor, this being unknown
by the assessor, any recommendation for further promotion is lacking in enthusiesm.

SIGRALUI.... oo 56 J%nkwoz ......... Station..CFB. Clinton

Signature reproduced 4

17. RemARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

During the period of this assessment an incident was brought to the attention
of the base which necessitated verbal counselling of this NCO.for excessive use
of alcohol. This will probably account for the assessors remarks concerning
religbility although he was not aware of it. Sgt Kalichuk must be able to
control this weakness before a recommendation for promotion can be given.

Coneur, - 7 5
ol g sl : 4 TJE A {22@
P /6 St /~.¢,Z/ oo (MW, Gefnetf) S/L
Signatu / > Rank... F/L..... Station..CFB. Clinton l
Signature reproduced in Block Gapitals... 42 YUrbsiae Da.telzseP66 ......

\
18. ReMARrks, REcoMMENDATIONS, ETc. OF AOC OR OTHER SUPERIOR OFFICER |
\
\

(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
[, in the matter will be of value.)

=

Signature....i.,.‘.,'—"’T.—...,....‘..'/4'-3.’..’;’... Tl Ranl! ’,p,{....Station.... ....\..33..\.~3b6...
, ElLNE RBALUM U
Signature reproduced in Ca_\s als...... Foo B F R R PV s TR

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above , SPSO on T'/L and F/O.

* Note: If there is insufficient space for remarks under any section of Part IV a separate sheet is to be attached, signed and d
the signature is to be reproduced in block capitals. S T
In addition, the appropriate section of the R211 is to be signed.
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RCAF R. 211 (Rev. 8-59) ' , A

7530--21—801—0 158 . ’ o=

CONFIDENTIAL (when completed)

CONFIDENTIAL APERSONAL' ASSESSMENT

ON /

/ {
) List and Branch or
Number...... 15113 Rank. .Sgb Name...... Kal]'ChUkA ............. Trade and Groupmg.....s.l.Jf.P???P 3

INSTRUCTIONS TO ASSESSING OFFICERS

. The Confidential Personal Assessment (RCAF R211) was designed for the purpose of
providing information on individuals which, together with other pertinent data, could be used in
deciding on transfers, promotions, seléction of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or releases, etc. It is, therefore, important to the Service and to
“the individual that these reports be prepared as accurately as possible.

When making out an R211, keep the following instructions in mind:—

{a) Do not begin assessment unless you have read AFAQO 26. 08/ 01, 04, 05 or 06 as applicable Wlthm
the past two weeks.

(b) When an officer or airman has served under you for less than 8 months the assessment is to be
P withheld until expiration of that period and is to be submitted as soon as possible thereafter.

" (¢} It is essential that the individual assessed is compared with others of the same rank employed
on the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
.- . feelings toward the individual to have any bea.nng on the marking.

( f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits In the same degree.

(g) It is the duty of-an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h ) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in

narrative form in accordance with AFAO 26.08/04 or 06 as applicable.

-- {j) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
: assessment is made in one of the squéres in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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LA o _ PART 1 a
i Qual Gp 4
WAL Sgbt. ... A Kalichuk ... B SupTech 3.
Number Rank Initials and Name gmon y date of List and Branch or Trade
. pregent rank and Grouping
NCO i/e Clothing 15 Mar 65 . Annuall5Mar65-15 Qct. 65..... 3 Nov 23
Regular Duties Date Posted to . " Reason for Submission Period covered " Date of Birth
) o Present Position ~ (AFAO 26.08/01) by this report
4 Entered on R331 -
R ' ) e
||t 75
/ . Date .
PART 1I
ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

. right indicate a higher assessment

0
~e e

5. LEADERsiIIP

1. AP;EARANCE AND BEARING _
I3 he neat and careful both on and off duty? To what degree does he inspire others to
Careless—creates an unfavourable ‘ follow him?
impression”. ..............c.oiiia... [;] Afollower.......... ... ... |
*
? Room for improvement................ | Has little influence. . .................. 1
‘ Satisfactory.......................... | Not inclined to take lead unless forc'edv to. [
| Smart............. .. vl Kl %)‘;:lcl:lasmnally takes the lead............ [
ing to take lead — provides good
Commanding bea.rmg—Stands out among leadership...........................
fellows.......ccovvieiiiii ... O
: Inspires confidence, commands respect,
~ excellentleader. ..................... |
9. CO-OPERATION - " 6. LQYALTY—SENSE oF Dury . .
. How smoothly does he work with others? Tog%‘gs frtzfin:hgog’farﬁfc :;Apport has senior
Difficult to work with—obstructive, stub- . .
born, selfish. . ....................... l;] [';_] Undermines authority................. [;]

. Tries but difficult due manner, lack of | Cannot be sure of his support .......... |_;|
tact. . ... e e I;] [g.' Inblined to put self before Service ...... D
Moderately co-operative............... O O gsgrdepend uponhlssupport——falthful m 00
Bﬁ{i nitely promotes harmony and good High sense of duty—loyal in his support’

o owilleaa £l »[:I . “even though orders are counter to his’
opinion. ........... ... e E O
3. DETERMINATION ’ 7. MENTAL AI..ER’I‘NESS o
Does he readily grasp a situation and under-
W ith what resolution does he tackle his work? stand what is required?
Lacks determination.................. l;l Slow and confused in understanding. ... [] []
Steady worker but only does what is ] ) - ' ’ . '
essential...... R e O g Requires more than ordinary explanation [] [
Conscientious worker, active, applies self , :
di?igintly .......... . . pp ...... O GraSPS:normal sit}latiqns satisfacftoﬂy- .0 0O
Determined, enthusiastic—will not allow Exceptionally quick in appreciating a
difficulties to divert him............... situation. .............. ... o0l ]
' ' 8. ORGANIZING ABILITY
To what extent does he display organizing -
4. INITIATIVE and supervising ability?
To what extent does he go ahead with the Poor organizer....................... O-g
right thing without being told? . ) Its b teful in ti n o
Needs urging and constant direction. . .. I;] [;] gbtg:ﬁlsi;ﬁ:ntts d‘;‘;w:'g »el : cl:n o}m;}(x)?)ir .

’ s ' : organization.................... . ... O 0O
Avoids responsxblhty Does only what he Fair organizer—satisfactory for normal
istold........... ... OOOBBIONG. -« v v vrsvrmstnnrsanennnsoes 0 -

- L]
Displays initiative in thinking and acting [] [ Effective organizer—gets things done. . E
Exceptionally resourceful—plans and . Outstanding organizer even under most
executes constructive ideas. ........... O difficult conditions....................
000787
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9. Power or EXPRESSION 11,

How clearly does he express himself?

Difficult to follow.................... . [J

- ‘ .
Expresses himself satisfactorily. e O
Above average 1n h1s ab)rhty to express T | .

hlmself .......... el L et

& - S . ~' . rre

Exceptlonal in hls a.blhty to express h1m-
self. Clear, concise, logical.. .. .O g

10. RELIABILITY

How reliable is he in carrying out his duties?

12.

\ B . —_

SELF-CONFIDENCE
To what extent does he display confidence ¥ >
in his ability to carry out his duties?

AN

Timid, easily subdued...... e [
8 P
Overconﬁdent.................\...'...ﬁ O
: N L *
Lacks Force . . N T s
* 7 Sufficient self—assurance Does not bagk - N
down too: easily . B T T . D D

. - Always: at ease, - Able-to support hlS case, .

w1thout being obstinate. .

Justlﬁa.bly conﬁdent in hls own ability. . E] [l
/

SERVICE KNOWLEDGE | /

-What steps does he take to tmprove and

keep up-to-date?

Unreliable, requires constant checking. . l___;] Poor, no effort to improve........... . il
©ok
Makes an effort when forced to by cir-
Does average Work. ... 0O cumstances, exams, ete................ .
Does above average work. . ........... O K Adequate for normal PUrpOSes. . ........ O 0O
Consistently attempts to improve. . .. ..
Can depend on ‘him to complete most Exceptionally well-informed and keeps
difficult jobs.......... REEEEEEE T O o abreast of modern developments. . . ... y
PART 111

ety S )

N . 7

Place an X in the applicable square in Paras. 13, 14, and 15

13. ProFICIENCY AT DUTIES UPON WHICH ENGAGED

Primary Duty

(Flight Commander, Station Supply Ofﬁcer, ete. )

-

PROFICIENCY

Below Average Average Above Avera,ge

PR R

. 1. NGO ife c:L_oth;ng-

DDDDED

Secondary Duties

(Sports 0ﬁicer, NPF Officer, etec.)
CoLe TN O O O O 0.0
3, SRR AR R

- 14. ASSESSMENT oF Service CoNDUCT

" (Airmen only—See QR (Air) Art. 26.11)

0.0 O o o.o

. !

-

Bad Indiff. Fair Good Exem,
O O 0o O @& -

r

3

15. DEsm‘ABILITv

What is your attitude toward having this officer/airman under your Command Would you

Particularly -

Definitely Prefér not Be satisfied - Be pleased .
_ not want him to have him  to have him . to have him desire him
Ceoe :in hris present rank ' ‘O - O ] ' = - B
m next hlgher rank 0 ' O O ) . O

’ If the assessment is in the first square i.e., “Deﬁmtely not want him”, explain why in Sectlon 16
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16.° R{EMARKS, REecommENDATIONS, ETC. OF AssEssiNg OFFICER (To be type written)
I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for................ years...f.......... months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

|

. . _ |

: ; PART IV * .
|

Sgt Kalichuk as supervisor of Clothing Stores functions in an efficient, courteous,
well orgeanized manner and serves all personncl on an equal basis. Then
approached is ready and willing to accept extra station activities. He has no

; known marital or financial problems.

~

17. ReMarks, REcoMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Note: The station commander or other Senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

Concur in above., Recommended for Promotione

Recommended for promotion, but only known for

%Wmm.

0P d

(MW Garnett) S/L - :
CTSO Signature., S e R et

Stn Clinton Msge K108 12 Nov™

advises Stn Board did Signature reproduced in Block C?

not Recommnend NGO as he. has, had long h&stg;&y pErso
: . o douon¥y’ tha

i T Peda e 3g%%€ S %%%&gmiggéewfti person being assessed: Personal....... Moderate.......Casual..X". Slight....

.

18. ReMArks, REcoMMENDATIONS, ETC. OF AOC OR OTHER SUPERIOR OFFICER

£ (N(‘)TE:" If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
f?’i) in the matter will be of value.) :

-

Signature..............£ 44/ U S rreve Y Rank F/ L Station..... ICHY

Signature repro

AOQC to sign for assessments on Sftion ér Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO.on all officers of S/L rank and above , SPSO on T/L and F/O.

* Note: If there is insufficient space for remarks under msection of Part IV & separate sheet is to be attached, signed and dated, and

the signature is to be reproduced in block capi .
In addition, the appropriate section of the R211 is to be signed.
. . [ 3
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RCAF R. 211 (Rev. 8-59)
7530-21-801-0158

e CONFIDENTIAL (when completed) k]
CONFIDENTIAL PERSONAL ASSESSMENT
ON
Glhiia List and Branch or _ "
Number.. 15113 . Rank . Sgt . Name Kalichuk A ~Trade and Grouping . °UP +€Ci O /

QUAL 4

INSTRUCTIONS TO ASSESSING OFFICERS

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of
providing information on individuals which, together with other pertinent data, could be used in
deciding on transfers, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or releases, ete. It is, therefore, important to the Service and to
the individual that these reports be prepared as accurately as possible.

When making out an R211, keep the following instructions in mind:—

{a) Do not begin assessment unless you have read AFAO 26.08/01, 04, 05 or 06 as applicable within
the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to be
withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed is compared with others of the same rank employed
on the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

i (e) The assessor must make a completely impartial and unbia.sed.report and not allow his personal
| feelings toward the individual to have any bearing on the marking.
|

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree.

(g9) It is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in
narrative form in accordance with AFAO 26.08/04 or 06 as applicable.

(J) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknewledgment of the assessment.
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| PART 1 ‘ )
N ) ~
l5,<ﬁ3J ........................ SEY C LA Kaliehuk LApr 57 . sup. Tech 3./ QUAL 4,
Wumlser Rank Initials and Name Seniority date of List and Branch or Trade
present rank and Grouping
P Change of Assessor - ,
Instructor . ... 5.9en.01..... Anmual..&.promofion. 5 Och. 63-23 Jun 64 .3 Nov. .23
Regular Duties Date Posted to . Reason for Submission Period covered Date of Birth
Present Position (AFAO 26.08/01) by this report
Entered on R331 )
............. S
PART II
ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes

the person being assessed. - When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1..
" I's he neat and careful both on and off duty?

APPEARANCE AND BEARING

Careless—creates an unfavourable

impression............. e [;l

Room for improvement. ............... O

Satisfactory................ ... ... ... O

Smart.............. e =

Commanding bearing—Stands out among

felloWs. . .. oo e O g

CO-OPERATION

How smoothly does he work with others?

Difficult to work with—obstruetive, stub-

born, selfish. . .............. . ... . ..., [;]

Tries but difficult due manner, lack of

tach. . ... OO

* #*

Moderately co-operative............... O O

Definitely promotes harmony and good

DETERMINATION

With what resolution does he tackle his work?

Lacks determination........ ....... ... [;]

Steady worker but only does what is

essential.............. ... ... ... O

Conscientious worker, active, applies self

diligently .................. e

Determined, enthusiastic—will not allow

difficulties to divert him...............

INITIATIVE

To what extent does he go ahead with the

right thing without being told?

Needs urging and constant direction.... [ []
! * *

Avoids responsibility. Does only what he

istold................. i, O

Displays initiative in thinking and acting [] [X

Exceptionally resourceful—plans and

executes constructive ideas............ O O

5. LEaDERSHIP

To what degree does he inspire others to
follow him?

*n] 0O ®O0

O O

Afollower........................... O
*
Has little influence. . .................. d
Not inclined to take lead unless forced to. [
Occasionally takes thelead............ X
Willing to take lead — provides good
leadership........................... I:l
Inspires confidence, commands respect,
excellent leader. . . ................... Ol
6. LovaLTy—SENSE OoF DuTy
To whal extent does he support his senior
officers and the Service?
Undermines authority................. O
*
Cannot be sure of his support.......... ]
*
Inclined to put self before Service. .. ... O
Can depend upon his support—faithful in
duty............. ... ... TR ad
High sense of duty—loyal in his support
even though orders are counter to his
opinion.................. e
7. MENTAL ALERTNESS
Does he readily grasp a situation and under-
stand what is required?
Slow and confused in understanding.... []
Requires more than ordinary explanation []
Grasps normal situations satisfactorily.. []
. Exceptionally quick in appreciating a
situation. .. ......... ... L O
8.  ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?
Poororganizer..............o0ovun.nn |
*
Obtains results but wasteful in time, men
or equipment due to lack of proper
organization......................... 0O
Fair organizer—satisfactory for normal
OCCABIONG. .. ..o viii it O
Effective organizer—gets things done... [l

Outstanding organizer even under most
difficult conditions....................
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9. PowEgRr oF EXPRESSION

How clearly does he express himself?

Above average in his ability to express
himself............. e [

Exceptional in his ability to express him-
self. Clear, concise, logical.............

10. RELIABILITY
How reliable ts he in-éarrying out his duties?

Unreliable, requires constant checking. .

Does average work. .................. O O

Does above average work. . ........... O O

Can depend on him to complete most

11. SELF-CONFIDENCE

Difficult to follow........... e O

Expresses himself satisfactorily......... [

- Makes an effort when forced to by cir-

To what extent does he display cohﬂdence
in his ability to carry out his duties?

Timid, easily subdued. ... ........... m |
%

Overconfident......... P O
*

Lacks Force. ....... e ... O

Sufficient self-assurance. Does not back

down tooeasily..............: e O d

Always at ease. Able to support his case
without being obstinate. ..............

Justifiably confident in his own ability. . O

. ServicE KNOWLEDGE

What steps does he take lo improve and
keep up-to-date?

Poor, no effort to improve............. 0O

cimstances, exams, et¢................

Adequate for normal purposes......... O O

- Consistently attempts to improve. ... .. kK]

Exceptionally well-informed and keeps

difficult jobs........ e abreast of modern developments. . . .... d
PART III
Place an X in the applicable square in Paras. 13, 14, and 15
13. ProFiciENCY AT DUTIES UPON WHICH ENGAGED
Primary Duty ProriciENCY

(Flight Commander, Station Supply Officer, etc.) Below Average Average Above Average

0O O 0O O & O

1.  Instructor

Secondary Duties
(Sports Officer, NPF Officer, etc.)

1. Section Inventory Holder O O O o & o

2. O o o o go Od

14. ASSESSMENT OF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11)

. Bad Indiff. Fair Good Exem,
g 0o o ®y O

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you

. Definitely Prefer not Be satisfied Be pleased Particularly
‘ N not want him to have him_ to have him  to have him desire him
in“his present rank -0 O S ™ J | X
in next higher rank 0 O O O

-«

If the assessment is in the first square i.e., ‘‘Definitely not want him”, explain why in Section 16.

000792




PART IV #

16. REMARkS, RecommEeNDATIONS, ETC. OF AssEssiNg OFFicER (To be type written)

I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for........ 2 .. years... 20 . months. I have informed him of the

failings shown in the starred statements. In addition, I have the following remarks to make:—

Sgt Kalichuk has been a very capable instructor of junior officers
for several years. During the past year he has made a determined effort to
qualify himself in every way for promotion, and there is no doubt that he has
succeeded, He is unfailingly co-operative -with his superiors, tactful and
patient with students and other instructors, always willing, and thoroughly
dependable in carrying out assigned tasks., Although he has been instructing
for a long time, he shows no signs of becoming bored or tired with his job,
and on the contrary he continuously revises his lesson plans, produces new
training aids etc whenever required by changes in regulations, syllabus or
directive. He is highly productive personally, and shows above average
ability in getting things done through other people. Although he does not
have the flexibility of mind which is expected from university-trained
personnel, he is very quick and alert mentally. He is above average as an
instructor, and as a tradesman he undoubtedly stands in the top bracket for
his rank, He should do well in a position of greater responsibility, and is
strongly recommended for promotion.

17. REMARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER
(Nore: The station commander or other senior officer is to add any remarks which may throw further
light on the individual's character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

7 2 18. Remarks, REcoMMENDATIONS, ETc. oF AOC oR oTHER SUPERIOR OFFICER
g

. (Nore: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.) '

NOTED

// b”\_/ 2

Signature.......cccoeoco o80T 4

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above , SPSO on T'/L and F/O.
* Nore: If there is insufficient space for remarks under ani; section of Part IV a separate sheet is to be attached, signed and dated, and

the sigugture is to be reproduced in block capita
In addition, the appropriate section of the R211 is to.be signed.
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RCAF R. 211 (Rev. 8-59)
7530—21-801—0158

-~ CONFIDENTIAL (when completed)

CONFIDENTIAL PERSONAL ASSESSMEN

!

'
!
i

ON

List and Branch or
Number... 15113 .. Rank. SGT .. Name KALICHUK A ... . Trade and Grouping.... SUPTECE 3

INSTRUCTIONS TO ASSESSING OFFICERS

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of
providing information on individuals which, together with other pertinent data, could be used in
deciding on transfers, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or releases, ete. It is, therefore, important to the Service and to
the individual that these reports be prepared as accurately as possible.

When making out an R211, keep the following instructions in mind:—

{a) Do not begin assessment unless you have read AFAO 26.08/01, 04, 05 or 06 as applicéable within
the past two weeks,

(b) When an officer or airman has served under you for less than 3 months the assessment is to be
withheld until expiration of that period and is to be submitted as soon as possible thereafter. -

(c) Tt is essential that the individual assessed is compared with others of the same rank employed
on the same type of work. +

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced:since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits In the same degree.

(9) It is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in
narrative form in accordance with AFAQ 26.08/04 or 06 as applicable. '

(/) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in_part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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y-i / PART 1
..... 5Ly o WSeT . A KALICHUK 1 Aor 57 . .. SUPTECH 3. ...
Number : Rank Initials and Name Seniority datfi( of List anddlganch or Trade
SRR . present
Suonly Tastrucbor present ran 15 0 ct 62 —a.n rouping .
....... pply IDSUrucuor . .02.8ep 61 .. Annual & Promotion... 15.0ek 63... .3.Nov.23.. |
Regular Duties Date Posted to . Reason for Submission Period covered Date of Birth
Present Position (AFAQ 26.08/01) ) by this report
Entered on R331
/7/
............. ﬁ ;.t'é""""'“" .
PART 11
ASSESSMENT

IMPORTANT: Read each section through first—then putan X in the square opposite the statement which best describes .

the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1.

APPEARANCE AND BEARING
I8 he neat and careful both on and off duty?
Careless—creates an unfavourable

R

impression.................... RPN [;_]

Room for improvement................ |

Satisfactory............ ... .. .. ... |

Smart. .. ..o =

Commanding bearing—Stands out among

fellows..........coivvrini i, O

C0-OPERATION

How smoothly does he work with others?

Difficult to work with—obstructive, stub-

born,selﬁsh......................,..E] g

Tries but difficult due manner, lack of

tack. .. ... O O
* %

Moderately co-operative........... ... O

Definitely promotes harmony and good

Will. oo B O

DETERMINATION

With what resolution does he tackle his work?

Lacks determination.................. [;]

Steady worker but only does what is

essential................ ... ... .. ... O

Conscientious worker, active, applies self

diligently ............ ... ... .. ... |

Determined, enthusiastic—will not allow

difficulties to divert him............... O

INITIATIVE

To what extent does he go ahead with the

right thing without being told?

Needs urging and constant direction.... ] []
* *

Avoids responsibility. Does only what he

istold.............. .. ... ... O O

Displays initiative in thinking and acting [] [X

Exceptionally resourceful—plans and .

executes constructive ideas............ |

. N Lol
5. LEADERsmip

To what degree does he inspire others to
Jollow him?

Afollower........ ... ... . ..........

Has little.influence. ... ................

Not inclined to take lead unless forced to.

Occasionally takes thelead............
Willing to take lead — provides good
leadership...........................

Inspires confidence, commands respect,
excellent leader. .. ................... O g

B O O O«

6. LovALTY—SENSE OF Dury

To what extent does he support his senior
officers and the Service?

Undermines authority................. I
*

Cannot be sure of his support.......... 1
. E3

O

Inclined to put self before Service. ... ..

Can depend upon his support—faithful in
duty......oo OO

High sense of duty—Iloyal in his support
even though orders are ‘counter to his

7. MENTAL ALERTNESS

Does he readily grasp a situation and under-
stand what s required?

Slow and confused in understanding. ... []
Requires more than ordinary explanation O

Grasps normal situations satisfactorily.. ]

Exceptionally quick in appreciating a
gituation. ............ ... ... ...

O Oood

8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?

Poororganizer....................... O

L]

Obtains results but wasteful in time, men
or equipment due to lack of proper
organization. ........................ 0O O

Fair organizer—satisfactory for normal
0CCASIONB. ... ov it ia i OO

Effective organizer—gets things done... [&]
Outstanding organizer even under most
difficult conditions.................... O ,
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9. Power oF EXPRESSION

How clearly does he express himself?

Difficult to follow........... e O
*x
- Expresses himself satisfactorily......... . g

Above a.verage in hlS ability to express
himself............. .. ... ... .. .....

Exceptional in his ability to express him-

11. SELF—CONHDENcE-

To what extent does he display confidence
in his ability to carry out his duties?

Timid, easily subdued................. il
. R *
Overconfident................... IR

. Lacks Force.......... A TUUUUI

Sufficient self-assuratice. Does not back
down too easily......... S B T

Always at ease. Able to support his case

self. Clear, conclse, loglcal o A O ' without being obstingte ............... .
; - _ Justifiably conﬁdentfin his own ability. . |:] O
10. RELL ABfLI’I:Y 12. SERVICE KNOWLEDGE |
} L. L What steps does he take to improve and :
How reliable is he in carrying out his duties? keep up-to-date?
Unreliable, requires constant checking. . [;] Poor, no effort to improve............ . g]
' Makes an effort when forced to by cir-
Does average work. .. ................ O O cumstances, exams, efc. . e
Does above average work. . ........... O O Adequate for normal purposes. . ....... OO
Consistently attempts to improve.. . ... =
Can depend on him to complete most Exceptionally well-informed and keeps
difficult jobs...... ...l Kl O abreast of modern developments. . . .... O
PART III

Place an X in the applicable square in Paras. 13, 14, and 15

13. Proriciency AT DUTIES UPON wHICH ENGAGED
Primary Duty

(Flight Commander, Station Supply Officer, etc.)

PROFICIENCY -

Below Average Average Above Average

1. Supply Instructor '

o 0o o ®E-O

Secondary Duties

(Sports Officer, NPF Officer, etc.)

L7 e

O o o o o od

2.

O o o o o o

14. ASSESSMENT OF SERVICE CONDUCT

- (Airmen only—See QR (Air) Art. 26.11)

* Bad Indiff. Fair Good Exem.
O O O =2 O h

15. DESIRABILITY

What is your attltude toward having this ofﬁcer/ airman under your Command Would you

o«

Definitely Prefer not Be satisfied .~ Be plea,sed Particularly
not want him to have him  to have him  to have him desire him
" in hi}é"present rank l:] O ] X O
in next higher rank O 4 | IS O

If the assessment is in the first square i.e., ‘Definitely not want him”, explain why in Section 16.
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PART IV *

16. REMARKs, RECOMMENDATIONS, ETC. oF AssEssiNG OrrFICER (To be type written)
I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for...%...... years.....2L.. months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

Sgb Kalichuk is a very capable NCO. His intelligent and practical
approach to training Supply Officers has both helped the students greatly and

also lightened the task of his superiors. With his vast supply of knowledge
he is a credit to our Supply Training.

o Sgt Kalichuk's finanoial and family affairs are in good order at
this time. I would gladly have this man work for me st any time, for his solubtions
to problems are always well thought out and always practical.

4 I strongly recommend his promotion to Flight Sergeant not only
for the service already given but for the excellent service I know he will
give the RCAF in that rank. °

17. Remarks, REcommENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Nore: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

Sgt Kalichuk has made a genuine effort to solve some
personal and family problems during the past 7 or 8 months, and
therefore could be considered for promotion. However, the time
has been fairly short to.indicate definitely that his problems

~ have been permanently 'resolve/d.

; // _/Qg,é(_/ Signature.......) ¢ -y, f”\..«Rankﬁq/L ....... Station..qgg.i?.??'}iﬁ .....

/7 (GC PREK) W/C. v > 'q ¢ &ry7 ) / é

| Officer Cormanding Signature reproduced’in Block Capitals......(WJ {SANERON/ pate /2 1/ 5
Combral Officers Sehool g P % apitals... MY B ate.. /\.Af' 5

Indicate degree of acquaintance with person being assessed: Personal.X..Moderate.......Casual....... Slight....

18. REmaRrks, RECOMMENDATIONS, ETc. oF AOC OR OTHER SUPERIOR OFFICER

(Nore: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion

7 / | in the matter will be of value.) P4

al-and domestic problems are under control after
WELO. Next R211 to be screened for

Unit now advises perso
unit counselling and interviefis 6Y the A
sustained improvemente.

Signature......... i RADKL E./.L...StationTCHQ

' - Signature rep

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above, SPSO on T'/L and F/O.

* Note: If there is insufficient space for remarks under any section of Part IV a separate sheet is to be attached, signed and dated
the eignature is to be reproduced in block capitals. P ached, signed and dated, and

In addition, the appropriate section of the R211 is to be signed.

15113 Sgt A Kalichuk - SupTech

4 .
Factors of an adverse nature are contained on his personal file, and these are of
a recent origin. The Board, therefore, considers thalt thes are of too serious a
g tim Mot recommended.

ar;dall) G/CW

dent of the Promotion Board 000797
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_RCAF R. 211 (Rev. 8-59) }Jj\
. 7530—21-801—0158
CONFIDENTIAL (when completed)
| -
|
CONFIDENTIAL PERSONAL ASSESSMENT
ON
. List and Branch o
Number.. 19313 Rank. SGT Name..... KALICHWK 4. Trade and Groupin; ...... SUPTECH x4

INSTRUCTIONS TO ASSESSING OFFICERS

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of
providing information on individuals which, together with other pertinent data, could be used in
deciding on transfers, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or.releases, ete. It is, therefore, important to the Service and to
the individual that these reports be prepared as accurately as possible.

When making out an R211, keep the following instructions in mind:—

(a) Do not begin assessment unless you have read AFAO 26.08/01, 04, 05 or 06 as applicable within
the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to be
withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c¢) It is essential that the individual assessed is compared with others of the same rank employed’
on the same type of work. :

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
| assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
| assessed are prejudiced since the assessments are known to be faulty.

(e} The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
" viduals possess all traits in the same degree.

(g) It is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in
narrative form in accordance with AFAO 26.08/04 or'06 as applicable.

(/) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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/ \( PART 1
L
s I SOT KALICHWC & 1Apr 5T L SUPTECE .5 .
Number Rank Initials and Name Seniority date of List and Branch or Trade
- present rank 5 Sep 61 and Grouping
Instruc -
...... rugtor 5.8ep 61.. Anmal & Promotion. . 15 0ct 62. . .3.Nov.23..
Regular Duties Date Posted to . Reason for Submission Period covered Date of Birth
Present Position (AFAO 26.08/01) by this report
Entered on R331 ) /
' S
/ b
/, ............. B
/
PART II ;
ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment . ~. .-,

ERALA

1.. APPEARANCE AND BEARING
Is he neat and careful both on and off duty?
Careless—creates an unfavourable

impression........................... [;]
Room for improvement................ [l
Satisfactory....... e =
Smart. . ..... ..ot O
Commanding bearing—Stands out among

fellows. . .....coi i O O

2. Co-OPERATION
How smoothly does he 'work with others?
Diffieult to work with—obstruetive, stub-

born, selfish. . ....................... 1
* %
Tries but difficult due manner, lack of
tach. ... OO
* %
Moderately co-operative............... O g
Definitely promotes harmony and good
will. oo O

3. DETERMINATION .
With what resolution does he tackle his work?
Lacks determination.................. l;l

Steady worker but only does what is
essential............ ... ... ... .l O
Conscientious worker, active, applies self
diligently ........... ... ... ... O

Determined, enthusiastic—will not allow
difficulties to divert him............... 0O d

E:]

4, INITIATIVE

To what extent does he go ahead with the
right thing without being told?

Needs urging and constant direction. ... []
E]

«[]

Avoids responsibility. Does only what he
is told

® O

Displays initiative in thinking and acting [ .
Exceptionally resourceful—plans and
executes constructive ideas............ O O

5.

Has little influence. ...................

LEADERSHIF

To what degree does he inspire others to
Jollow him?

Afollower... ... ... ... ... ........

Not inclined to take lead unless forced to.

Occaéionally takes thelead............
Willing to take lead — provides good
leadership...........................

Inspires confidence, commands respect,
excellent leader. ..................... O

O X 0O OO

LovaLTy—SENSE oF Dury

To what extent does he support his senior
officers and the Service?

Undermines authority.................
Cannot be sure of his support..........

Inclined to put self before Service. ... ..

Can depend upon his support—faithful in
dUuby... oo O

High sense of duty—loyal in his support
even though orders are counter to his

opinion............ ...l O d

MENTAL ALERTNESS

Does he readily grasp a situation and under-
stand what is required?

Slow and confused in understanding.... [] [:]
Requires more than ordinary explanation [ ] []
Grasps normal situations satisfactorily.. []
Exceptionally quick in a.ppreclatmg a
situation. ............ ... ... .l [
ORGANIZING ABILITY
To what extent does he display organizing

and supervising ability?
Poor organizer. .. .. e [;I [;]
Obtains results but wasteful in time, men
or equipment due to lack of proper )
.organization. .. .......... . ... . 0O O
Fair organizer—satisfactory for normal
0CCASIONS. .. .ot veieininvnsanrnsnsas O 0O

Effective organizer—gets things done. . .
Outstanding organizer even under most
difficult conditions....................
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9. Power OF EXPRESSION

| How clearly does he express himself?

Difficult to follow........... e
| oo v-‘Expresses himself satisfa,ctorily. et

Above average in hlS ability to express

11.

SELF-CONFIDENCE

To what extent does he display conﬁdence
in his ability to carry out his duties?

Timid, easily subdue‘d ................. O

R *

. Overconfident........................ [;I
" Lacks.Force. .. ..... e ... O

Sufficient self—assurance Does not back '

himself........ [ERRPRRRREE e g] dovn t06 easily . ... ... eats N
‘Exceptional in his ability to express him- Always at ease. Able to support his case
: Self Clear’ conclse, loglca,l e D . ' Wlthout bemg ObStmate.b ............... 3
' ' Justlﬁa.bly conﬁdent in his own abxllty O [
10. RELIABILITY 12. ServicE KNOWLEDGE
. C . . ) ; What steps does he take fo improve and
How reliable i3 he in carrying out his duties? keep up-to-date?
Unreliable, requires constant checking. . [*] .Poor, 'no éffort to inipro;ré;‘_. UDRNURINN oy
) ' Makes an effort when forced to by cir-
Does average work_ ................... 3 0 cumstances, exams, ete e
Does above average work. . ........... O Adequate for normal purposes......... O O
. Consistently attempts to improve. . . ... K]
Can depend on him to complete most ‘Exceptionally well-informed and keeps
dlﬂicult ]Obs ......................... D D abreast Of modern developments _______ D
PART III

Place an X in the applicable square in Paras. 13, 14, and 15

13. ProriciENcY AT DUTIES UPON WHICH ENGAGED

Primary Duty ProrFicIENCY

Below Average Average Above Average

OO o0 ®8 O O

~ (Flight Commander, Station Supply Officer, etc.)

1.  Instructor

Au.

Secondary Duties oo e
(Sports Officer, NPF Officer, etc.)

L . ? 0 O 00 o0 o

2. ' O O O O O O
14. ASSESSMENT OF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11)

Bad Indiff. Fair Good Exem,
O o O ®B O

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you

Definitely Prefer not Be satisfied Be pleased Particularly
not want him to have him  to have him  to have him  desire him
in his present rank ‘¢ .' ‘0 [ o B O
|
. in next higher rank O g | O U

If the assessment is in the first square i.e.,«‘Definitely not want him”, explain why in Section 16.
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PART IV *

16. REmMARKsS, RECOMMENDATIONS, ETC. OF AssessiNg OFrFicER (To be type written)

I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for......... L. YearS. . months. T have informed him of the

failings shown in the starred statements. In addition, I have the following remarks to make:—

In the past, Sgt Kalichuk had some family and personal problems, including
a tendency to drink too much, which reduced his effectiveness to some extent, and
precluded a recommendation for promotion. He has dealt with.these problems
successfully, and is at this time a devoted and sober family men. As an NCO he is
excellent at taking immediate action; he is a little weak in long-range following-
‘up. He has good authority with subordinates, and maintains a very good working
relationship with other NCOs on the unit, so that he can be depended on to get things

done. He is a good organizer, and there is no doubt that he could handle additional
responsibility very capably.

RECCMMENDED/ N/O’I'/ RE(@VZTL’EEJED FOR PROMCTION

17. REmARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Nore: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

Considerable improvement noted during the

past year and concur in the recommendation for
promotion.

7V (50 FEEK) W/0 |
/ Officer Comman@@gature....%% ............................... Rank..... S/L ....... Station CENTRALTA Ont
G . -

ontral OPficers Sehoay o At AR s AR e SHRHOD S

18. REMAREs, RECOMMENDATIONS, ETc. OF AOC OR OTHER SUPERIOR OFFICER

(Nore: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.g Q/Z//
i M

Vi
g{;‘;

_—_—— .
Signature.............{.. {LLMLJ\'MAM ........ Rank...... F/L . .StationI.iC..H.Q .........
Signature reproduced in Blgck Capitals.A.W....H.u.nte;f....Da:te...2.9....QGt.'....6.2

AOQC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above , SPSO on T'/L and F/O.

* Nore: If there is insufficient space for remarks under gmi; section of Part IV a separate sheet is to be attached, signed and dated, and

the signature is to be reproduced in block capita
In addition, the appropriate section of the R211 is to be signed.
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- RCAF R. 211 (Rev. 8-59)

CONFIDENTIAL (when completed)

CONFIDENTIAL PERSONAL ASSESSMENT

ON

List and Branch or
Number... 15313 . Rank..SGL . Name A KALICHUK . . Trade and Grouping..SupTech 3

INSTRUCTIONS TO ASSESSING OFFICERS

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of
providing information on individuals which, together with other pertinent data, could be used in
deciding on transfers, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsary retirement or releases, etc. It is, therefore, important to the Service and to
the individual that these reports be prepared as accurately as possible.

When making out an R211, keep the following instructions in mind:—

{a) Do not begin assessment unless you have read AFAO 26.08/01, 04, 05 or 06 as applicable within
the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to be
withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed is compared with others of the same rank employed -
on the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of. the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those bemg
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking

(f) Seldom, if ever, does any one individual possess all tralts in theu- highest degree or two indi-
viduals possess all traits [n the same degree.

(g) It is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in
narrative form in accordance with AFAO 26.08/04 or 06 as applicable.

(j) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.

«
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PART 1

....................................

Imtlals and Name

Anmual

........ 1. Ane. 57 .
Seniority date of
present rank:

1 Jul 60 - 1 Jul 61

.SupTec
List and Bra,nch or Trade
and Grouping

3 Nov 23

S
J - .
........ 15113, .58
Number - Rank :
Instructor 29 Mar 58
............. Rt Batier™ T e e

- Present Position

Reason for Submission
(AFAO 26.08/01)

“Period covered
by this report

Date of Birth

Entered on R331

A %

PART II

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1.: AfpﬁA}iANCE AND BEARING
Is he neat and careful both on and off duty?
Careless—creates an unfavourable

impression................. .. [;]
Room for improvement................ )
Satisfactory........... [EETTT TP =
Smart. . . ..co e O
Commanding bearmg-—Stands out among
fellows.............0 ...t O
2. CO-OPERATION 6.
How smoothly does he work with others?
Difficult to work with—obstruective, stub-
born, selfish. . .................... . [; [;]
Tries but difficult due manner, lack of
tact. o e O O
%* *
Moderately co-operative............... O O
Definitely promotes harmony and good
Wil o e E O
3. DETERMINATION 7.
W ith what resolution does he tackle his work?
Lacks determination.................. [;]
Steady worker but only does what is
essential............ ... ... ... .. O d
Conscientious worker, active, applies self
diligently ... O d
Determined, enthusiastic—will not allow
difficulties to divert him............... =
8.
4. INITIATIVE ,
To what extent does he go ahead with the
right thing without being told?
Needs urging and constant direction.... [] [
* *
Avoids responsibility. Does only what he
istold.................. ... .. ..., Od
Displays iﬁitiative in thinking and acting [] []
Exceptionally resourceful—plans and
executes constructive ideas. ........... 2 O

5.

Leapersiip

. To what degree does he inspire others to

Sfollow -him?
Afollower...........................

Has little influence....................

Not inclined to take lé.é,d unless forced to.

Occasionally takes thelead............
Willing to take lead — provides good
leadership...........................

Inspires confidence, commands respect,
excellent leader. ..................... O O

® 00 00

LoyALry—SENSE oF Dury

To what extent does he support his senior
officers and the Service?

Undermines authority.................

Inclined to put self before Service. ... ..

Can depend upon his support—faithful in
duty......coooii [l

High sense of duty—loyal in his support
even though orders are counter to his

opinion............ ... . i O O

MENTAL ALERTNESS

Does he readily grasp a situation and under-
stand what s required?

-

Cannot be sure of his support.......... O
*

[l

L]

Slow and confused in understanding. ... [[] [

Requires more than ordinary explanation [] []

Grasps normal situations satisfactorily.. []

Exceptionally quick in appreciating a

situation. ............. ... .. ol O 4

ORGANIZING ABILITY

To what extent does he display organizing

and supervising ability?

Poor organizer...............ceueunn. [;I O
*

Obtains results but wasteful in time, men

or equipmenit due to lack of proper

organization. ............... ... ... 0O O

Fair organizer—satisfactory for normal :

0CCABIONS. . .t v e 0O

Effective organizer—gets things done... [H
Outstanding organizer even under most
difficult conditions....................
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9. .Power 'oF EXPRESSION 11. SELF-CONFIDENCE

To 'what ‘extent does he dzsplay confidence

How clearly does he express himself? in his abzlzty to carry out his dutes?

‘Difficult to follow.................... [  ‘wxid easily subdued................. - O
* 1
O ﬁ t ...... e NS
Expresses hlmself satlsfactorrly PR . vereon den Pl ‘
A 1 : S Lacks Force. B A RPN B .
bove average in hlS abr 1ty to express L g N
- - ufficient self—assurance Does not back .
hlmself....,.,.,._. Y P R TARIRRE ; D o7 dOWD 100 €aSILY - . i et e D O ‘
Exceptional in his abrhty to express hlm— CE ’ ‘Always at’ease. :Able to support his. case '~ - |
self. Clea.r, conclse, loglcal. Do @O o without being obstinate: . ... . . PRI D |
b o .- S o . ,_Justlﬁably conﬁdent/m hlS own a,blhty E] 1l
10. RELIABILITY '12. SERvicE KNOWLEDGE i
. . . . . . What steps does he take to zmprove ‘and |
How reliable s he in carrying out his duties?  keep up-to-date? , ‘\
Unreliable, requires constant checking. . [:*] Poor, no effort to improve. . . e O
L * |
Makes an effort when forced to by cir- |
Does average work. .................. O O cumstanees, exams, ot RS |
| o : |
Does above average work. . ........... O 3 Adequa.te for normal purposes. . .-‘;f'.; TRy 0 g
) . Consrstently attempts to improves;. . ... O
Can depend on him. to.complete most ‘" - Exceptionally well-informed and: keeps '
diffieult jobs................ ... . ..o E O abreast of modern developments.::.... [ []
. - . e
o o . PART HII e T
Place an X in the applicable square in Paras. 13, 14, and 15 - \‘
13. ProricieNcy AT DuTies UPoN wWHICH ENGAGED
Primary Duty ProrFICIENCY .
(Flight Commander, Station Supply Officer, ete.) Below Average Average Above Aver};ge
U ok, Sippay ‘Ostieers Sebool .0 C@ 0.0 @ O
Secondary Duties T ' -
(Sports Oﬁicer, NPF Officer, etc.)
NGO i/c Barrack Block #40 o O o o &= 0O
QL LT . O o o O o 0O
14. AssessMENT OF SERVICE CONDUCT . . .
(Airmen only—See QR (Air) Art. 26.11) Bad Indiff. Fair Good Exem., |
O O O O ;
15. DESIRABILITY
What is your attitude toward having this officer/airman under your'Comma,nd. Would you
Definitely Prefer not Be satisfied Be pleased Particularly
not want him to have him . to have him  to have him  desire him
in his present rank O O [ O [
_in next higher rank M| S = O il

If the assessment is in the first square i.e., “Definitely not want him”’, explain why in Section 16.
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PART IV *

16. REMARKS, RECOMMENDATIONS, ETC. oF AssEssiNG OFFICER (To be type written)
I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for................ years........%...... months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

Sgt Kaliethuk is an above-average instructor, and judging from his
knowledge of his trade, his motivation, his ability to get things done, and
his intelligence, it is considered that he would do an above-average job
wherever he might be employed. Unfortunately} .he has a mumber of family and
personal problems which weigh rather heawily on him, and probably as a result
of these, his off-duty conduct has in the past, not provided a very good
example to subordinates. Recent improvement in this respect should bhe
sustained for some time before he could be considersed amongst those most
sultable for promotion.

CERTIFIED HAVING READ
bk S -

(A Talichuk/ Sgt

AR y -
Concur Signature.....t 00 . KMUWRankF [Le.......Station.. Aylmex..........

(??hérown) S/L

Signature reproduced\{ Block Capitals... 4. CAMERON)........ Date. 16 .dun..61

S

17. ReEmArks, REcoMMENDATIONS, ETC. OF NEXT SﬁNIOR OFFICER
(NoTe: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

cg-peps

This NCO carries out his primary duties in an excellent marmer, however,
his off-duty behaviour has in the past not been consistent with his performance
of his primary duties, Not recommended for promotion.

18. Remarks, RecoMMENDATIONS, ETCc. oF AOC oR oTHER SUPERIOR OFFICER

(NoTe: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.) :

WOTED
Signature.........ce.coeeer VLN, ""ﬁﬂ/FAR'ankF/L ......... Station. TCHQ, WINNIPEG
Signature reproduced in Block Capitals.(‘iﬂ.‘f..@?@ﬁ) ............ Date....... )"'JUL{SI .......

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above® SPSO on T'/L and F/O.

* Note: If there is insufficient space for remarks under any section of Part IV a separate sheet is to be attached, signed and dated, and

the signature is to be reproduced in block capitals.
In addition, the appropriate section of the R211 is to be signed.
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( RCAF 'R. 211 (Rev. 8-59)
2
Lo GONFIDENTIAL (when completed) . e

L -

CONFIDENTIAL PERSONAL ASSESSMENT

o Seidef o=le L= v .

ON

Number... 19113 Rank.... 385 . Name 4 Kalichuk Trade and Grouping... SupTech 3

List and Branch or
|
|
|

INSTRUCTIONS TO ASSESSING OFFICERS

providing information on individuals which, together with other pertinent data, could be used in

deciding on transfers, promotions, selection of officers with Short Service Commissions for Permanent

Commissions, compulsory retirement or releases, etc. It is, therefore, important to the Service and to
| the individual that these reports be prepared as accurately as possible.

| "
| The Confidential Personal Assessment (RCAF R211) was designed for the purpose of
|

When making out an R211, keep the following instructions in mind:—

{a) Do not begin assessment unless you have read AFAO 26.08/01, 04, 05 or 06 as applicable within
the past two weeks. ‘

(b) When an officer or airman has served under you fofless than 3 months the assessment is to be
withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(¢) It is essential that the individual assessed is compared with others of the same rank employed
on the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of. the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

| (e} The assessor must make a completely impartial and unbiased report and not allow his personal
‘ - feelings toward the individual to have any bearing on the marking.

| (f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree.

{g) It is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(h) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in
| . narrative form in accordance with AFAO 26.08/04 or 06 as applicable.

(j )} The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
| assessed signs in para 16 as evidence of acknowledgment of the assessment.
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PART 1 .
Mw |
....... 10118 . ..Segt ... AKalichuk = le4=57 . = SupTech.F.....
Number Rank Initials and Name Seniority date of “List and Branch or Trade
) present rank and Grouping
Instructor = TOTS ... .. 29mBmiB...... sopual 1739w 30-6-60  7.3-11-23
Regular Duties " Date Posted to Reason for Submission Period covered Date of Birth

Present Position

(AFAO 26.08/01)

by. this réport

K_//b ”k/

I T T

Entered on R331

7

Date 7) .
- |

PART II

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

I

APPEARANCE AND BEARING
Is he neat and careful both on and off duty?
Careless—creates an unfavourable

impression. ... .............. ... ... g]
Room for improvement................ O
Satisfactory................ ... ... .. [sd
Smart. . . ..o O
Commanding bearing—Stands out among

fellows .............................. O d

2. CO-OPERATION
How smoothly does he work with others?
Difficult to work with—obstructive, stub-

born,selﬁsh......................,..g] [;}

Tries but difficult due manner, lack of

G, o s O O
. * *

Moderately co-operative........:...... O Od

Definitely promotes harmony and good

will.... @ Od

3. DETERMINATION .
With what resolution does he tackle his work?
Lacks determination.................. [;_]

Steady worker but only does what is
essential.......... ... ... ...l O g
Conscientious worker, active, applies self
diligently ........................... O O

Determined, enthusiastic—will not allow
difficulties to divert him............... Kl

4. INITIATIVE

To what extent does he go ahead with the
right thing without being told?

Needs urging and constant dlrection . O
E 3

«

Avoids responsibility. Does only wha.t he

istold........... ... ... .. oL, O 0O
Displays initiative in thinking and acting []
Exceptionally resourceful—plans and *

executes constructive ideas............ O O

e
]

5. LEADERSHIP

To what degree does he inspire others to
Sollow him?

Afollower... ... ... ... ... ... ......

Has little influence. . ..................

" Not inclined to take lead unless forced to .

Occasionally takes the lead............
Willing to take lead — provides good
leadership......................01. ...

Inspires confidence, commands respect,
excellent leader. ....... e O O

B O O O=«O

6. LovarTy—S=ENSE oF Dury

To what extent does he support his senior
officers and the Service? .

Undermines authority............ e
Cannot be sure of his support..........

Inclined' to put self before Service......

Can depend upon his support——falthful in
duty.....ooi O

High sense of duty—Iloyal in hJs support
even though orders are counter to his

7. MENTAL ALERTNESS

Does he readily grasp a situation and under-
stand what is required?.

Slow and confused in understanding. ... [ [

Requires more than ordinary explanation [ []

Grasps normal situations satisfactorily.. [J [

Exceptionally quick in appreciating a

situation. ............... ... ... O

8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?

Poor organizer....................... I;I [;]

Obtains results but wasteful in time, men

or equipment due to lack of proper
“organization............ ... ... 0O O

Fair organizer—satisfactory for normal

oceasions. . ... ... i OO

Effective organizer—gets things done... [X]

Outstanding organizer even under most
difficult conditions....................
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9.. Power or EXPRESSION : 11.

- How clearly does he express himself?

SELF-CONFIDENCE

To what extent does he display confidence
in his ability to carry out his duties?

Difficult to follow........... S g Timid, easily subdued................ o
*
L e e R e Ov ﬁd E T TR
Expresses hirhsel’f s‘atisfacporlly:...-: | C greonficen S e Q
o o ' .LacksForce.."....j.‘.'.'..'..‘....: ..... O
}‘?111)1;);% a,\ferage in h1s ablhty to express D' T Sufficient self—assurance Does not back -
. oo AR - ,downtooeasﬂy ...................... O d
Exceptlonal in h1s akillity to exp‘ress him-: S .':Alwa,ys at ease. Able to support hlS case -
self. Clear, concise, logical............. @ [J. - w1thout bemg obstmate ..... S
' ' . B o Justlﬁa,bly conﬁdent in his own a.blhty [:] O
10. RE;I AB'ILITY. . 12j SERVICE KNOWLEDGE o ) ‘
L. . C Yoooe " What steps does HKe take to zmprove cmd -
How reliable is he in carrying out his duties?: - keep up-to- date? - .
Unreliable, requires constant checking..  [] . Poor, 1o eﬁ'ort to 1mprove'. i : 0
> P . L . * . . \ *
C ' t ‘Makes an etfort when forced to by cu'- '
Does average work. ... 0 o ) cunﬁtances, exams, ete. .. ... 0 «-d
Does above average work. . ........... O O Adequate for normal purposes......... O O
. ‘ Consistently attempts to improve. ... .. 1
Can depend on him to complete most Exceptionally well-informed and keeps
difficult jobs................oill 0 abreast of modern developments. . . ... . il O
A PART III AR
Place an X in the applicable square in Paras. 13, 14, and 15
13. ProricieNcY AT DUTIES UPON WHICH ENGAGED
Primary Duty Proriciency

(Flight Commander, Station Supply Officer, etc.)

Below Average Average Above Avera,-ge'

1. Instructor - Supply Officer Training

0O OO0 0o & O

Secondary buties

(Sports Officer, NPF Officer, etc.)

O O. 0 0O o O

2.

o o o o o od

14. ASSEsSMENT oF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11)

Bad Indiff. Fair Good Exem., -
o o 0O 0O g

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you

Definitely Prefer not Be satisfied Be pleased Particularly
not want him to have him  to have him  to have him desire him
in his present rank O O O ) D
[ 3
in next higher rank ™ O [l X O

If the assessment is in the first square i.e., “Definitely not want him”’, explain why in Section 16.
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PART IV *

16. REmMARKS, REcOMMENDATIONS, ETC. OF AssEssiNG OFFICER (To be type written)
I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for..... > N years.....40. ... months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

Sgt Kalichuk is a thorough, hard-working supply NCO instructor. He has
improved most favourably in his instructional duties during the last year.
Since he successfully completed the SIT course, he has been able to carry out
his instructional duties much more efficiently. He has shown initiative and
resourcefulness in operating the supply officers external §ource training area
which represents all external supply formations (depots, TSUs, etec) and

“contractors. He also has supervised the Receipts and Issues area and the
Technical, POL, and Unit Supply Groups most satisfactorily. He is a most
productive supply instructor.

He is ¢ very congenial and he gets along well with all his associates.
He is always willing to help other persomnel in personal problems. He is
interested in station sport and social activities. Hgspersonal family
problems concerning local accommodation and a law-suit envolving a young
son are still a worry to him.

Sgt Kalichuk's potential as a supply instructor is now most apparent.
With further instructional experience, he will become a most valuable
instructor for supply officers' training.

%_ Signature.. L (AL Al AT Rank...F/L  Station &yimer .
P S le

0c-To TS "
{7 Ju.e 6> Signature reproduced in Block Capitals..... RK MALOTT ... Date...16. Jun 60 .

17. REmAREKS, REcOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER
(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

g A

- =ES

; e
18. Remarks, REcoMmENDATIONS, ETC. oF AOC ﬁ QI‘HER SuPERIOR OFFICER _ ..
ot

(Note: If there is Sﬁﬂ:ﬁ?w of opix';gxg)

er unusual comment in this Teport, a superior’s opinion
in the matter will be e

g GO po
5 Il

gléi\ature ................. MC"‘VQ’ ........................... Bank .00 s Station feen

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above, SPSO on T'/L and F/O.

* Note: If there is insufficient space for remarks under ?tifs saction of Part IV a separate sheet is to be attached, signed and dated, and
the signature is to be reproduced in block capitals. :
In addition, the appropriate section of the R211 is to be signed.
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-7

RCAF R. 211 ““7
_ - CONFIDENTIAL -
CONFIDENTIAL PERSONAL ASSESSMENT
ON
= - List and Branch
Number... 25118 Rank...S8% . Name.. 4 Kalichuk Tlr‘sad'el:la,nd érﬁﬁpir?é ...... SupTeck(sC)3

INSTRUCTIONS TO ‘ASSESvSING OFFICERS

The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
It.is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, ete. It is, therefore, of vital importance to the

kService and to the individual that these reports are made out accurately.

A

When making out an R211, keep the following instructions in mind:—
(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks. .

(b) When an officer or airman has served under you for less than 3 months the assessment is to be withheld
until expiration of that period and is to be submitted as soon as possible thereafier.

(c) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

- (e) The assessor must make a cqmpletely impartial and‘ unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree. '

(g) No attempt should be made to arrive at any predecided score. Consider each section separately.

(h) 1t is the duty of an officer to point out the deficiéncies of those gerving under him immediately

they come to his attention. Advice and assistance in correcting such faults should be given at

once. No individual should first learn of his failings through an unsatisfactory report.

L4
(7) The R211 is not lo be used o initiate an adverse report.. Such a report is to be submitted in narrative
form in accordance with AFAQ P3/86.

(k) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in Qne of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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[ ' PART 1 .
) G :
wABIAB L Sebo LA Xaliokk . .. ledu57 ... ?!L‘sch(sc ............
. Number Rank | \ Initials and Name Seniority date of “1.ist and Branch or Trade
~ ot ) present rank ‘and Grouping
up Officers. . 29-8w58 . ... ARl 17w1e58 = 1=7=88 /[ J¢L. 57
Regular Duties - School Date Posted to Reason for Submission Period covered Submission
Present Position (AFAO P3/6) by this report Date
I hereby certify that I have read “Instructions to Assessing Officers” on Page 1 Entered on R331

of the R211 and AFAQ P3/6 within theW

Assessing Officer

5K

PART II
ASSESSMENT

IMPORTANT: Read each section through first—then putan X in the square opposite the statement which best describes

the person being assessed. When there is more than one square opposite a statement,

the one/s to the

right indicate a higher assessment

1.: APPEARANCE AND BEARING :
 Is he neat and careful both on and off duty?

Careless—creates an unfavourable

Avoids responsibility. Does only what he
istold. ..o O {4

Displays initiative in thinking and acting O
Exceptionally resourceful—plans and
executes constructive ideas O

IMPTESSION . ...« e te e [*]
Room for improvement. ........ e |
Satisfactory. ... ..o . .
SmMAart. .. o O
Commanding bearlng——Stands out among
felloOWS. . ..ol e e [j U
2. CO-OPEBATION
How smoothly does he work 'unth others?
Difficult to work with—obstructive, stub-
born, selfish. . . ... et [;] [;]
Tries but difficult due manner, lack of
BCt. . s O d
* *
Moderately co-operative............ .0 g
Definitely promotes harmony and good :
Wil o e e Bl Od
3. DETERMINATION
. With what resolution does he tackle hzs work?
Lacks determination.................. . Q
Steady worker but only does what is
essential. .. ... e e e O
Conscientious worker, active, applies self
diligently ......... ...t
Determined, enthusiastic—will not allow
difficulties to divert him............ ... O
4, INITIATIVE )
To. what extent does he go ahead with the
right thing without being told?
Needs urging and constant direction.... [] L[]
) * Tk

_ 5. LEADERSHIE.

To what degree does he mspzre others to
follow him?

Afollower................ e 0O

- . -
Has little influence............... ... O
Not inclined to take lead unless forced to. [

' Oécaéionally takes the lead. .. .........
Willing to take “lead — provides good
leadership.. ... O
Insplres confidence, ‘commands respect, .
excellent leader. . .................... O

6. LOYALTY—SENSE OF Dury’
To what extent does he support his senior
officers and the Service?

" Undermines authority................. L[]
o S . #

- Cannot be sure of his support.......... O
%
Inclined to put self before Service. . .... )
Can depend upon his support—faithful in- ‘
dUbY ..o 10
High sense of duty—loyal i in his support - -
‘even though orders are counter to his
opinfon................olt e [
7. MENTAL ALERTNESS
Does he readily grasp a sttuation and under-
stand what {s required?
Slow and confused in understanding. ... [J [
Requires more than ordinary explanation [} []
Grasps normal situations satisfactorily. . 0 B
Exceptionally quick in appreciating- & ‘
Situation. ... ..ovi e O
8. ORGANIZING ABILITY
To what extent does he display orgamzmg
" and supervising ability?
Poor orgamzer ..... e e [;l [;]
Obtains results but wasteful in time, men
or equipment due to lack of proper
organization............ ... O O

~ Fair orgamzer—-satlsfa.ctory for normal
OCCABIONE. ¢ o v vvveeemevnonannrannsns £l
Effective organizer—gets things dbne. ... d
Outstanding organizer even under most
difficult conditions............. ... ...
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9. PoweR oF EXPRESSION 11. ‘SELF-CONFIDENCE

To what extent does-he display confidence

How clearly does he express himself? tn his ability to carry out his duties?

Difficult to follow . .. . o ] Timid, easily subdued......... e [;]
- *
fident........................
~ Expresses himself satisfactorily......... : Overconfident. _ g
Lacks Force. .............. .
ﬁ?ﬁ’s‘;?f average in his ability to OXpress 0 O Sufficient self-assurance. Does not back
Tty T . down tooeasily.................... OO
Exceptional in his ability to express him- ‘Always at ease. *Able to support his case’
self. Clear, concise, logical............. [ [ without being obst?mate ---------------

JustiﬁaBly confident 1n his own ability.. [ [

10. RELIABILITY . - - X 12: -SERvICE- KNOWLEDGE:

What steps does he take to zmprove and

How reliable is he in carrying out his duties? keep up-to-date? i

Uhireliable; requires constant checking.. [] _ --Poor, no effort to improve. .. ... ...... 0
. - * ' X
U _ 3 - ‘ Makes an effort when forced to by cir-
) Doe.s average work. ... ... T O " cumstances, exains, ¢ fc B
Does above average work. . ........ .. O O - Adequate for normal purposes. e 1 E
) Consistently attempts t6 improve. ... .. ' ]
, Can depend on him to complete most Exceptionally well-informed and keeps
: diffieult jobs...................ooll O O abreast of modern developments. .. .... O O
} ‘ ) -
} PART III
|

Place an X in the applicable square in Paras. 13, 14, and 15

13. ProricieNcY AT DUTIES UPON WHICH ENGAGED

Primary Duty . ProriciENcY
!. (Flight Commander, Statlon Equipment Oﬁicer, ete.) Below Average Average Above Average
L Ipstrucgor.- Zupply Of ficers School O O g o 4d

Secondary Duties

(Sports Officer, NPF Officer, etc.)

1. 7 O O O O O O
A A . ]
2. NA : ' .0 0O O O O dg
14. ASSESSMENT OF SERVICE CONDUCT ‘.
(Airmen only—See QR (Air) Art. 26.11) . Bad Indiff. Fair Good Exem.

0O o 0o = O

15. DESIRABILITY , A T

What is your attitude toward having this officer/airman_under your Command Would you-

Definitely Prefer not Be satisfied Be pleased Particularly

—— e e e — —

not want him to have him  to have him to have him desire him
in his present rank O “ O K] ’ O .o
in next higher rank | - Il O

If the assessment is in the first square i.e., ‘‘Definitely not want him’’, explain why in Section 16.
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PART IV *
16. REMARKS, RECOMMENDATIONS, ETC. OF ASSESSING OFFICER

I CERTIFY that the assments on this report hays been made from personal knowledge and represent my
honest opinion. He has served under me for.. /4 . years.... 20 . months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(Note: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, etc., and are to contain a recommendation for a permanent commission where applicable. All
_remarks are to be consistent with the main assessment and, if adverse comment, is included, the individual
‘concerned is to be informed.) IF AN ATIRCREW OFFICER, AND NOT ENGAGED ON FLYING |
DUTIES, A BRIEF STATEMENT IS TO BE MADE AS TO HIS CURRENT FLYING STATUS.
Sgt Kalichuk is a co-operative worker who carries out his assigned
practical instruction tasks satisPactorily. He has not had the SIT course
which has made his tieory instruction presentation difficult. He gets along
well with his associates and students. He is interested in station sport and
social activities. ‘LWW&T
Sgt Kalichuk has family protilems concerning accommodation and £imasneces,rs
Aes e~ yhich have upset him psychologically and which have prevented hir from
applying himself whole-heartedly to his work. These family problems and a
r lack of an immste ability to instruct had lowered his efficiency as an
instructor. Sgt EKalichuk would be able to show his capabilities to a much

better advantage if he were settled with his family and employed in a unit

. supply section. g

. Noted Q.o(

| I 7 LAAAR sﬁ’ W
P e lict L\ Set . W/ . finy 1 v
: (4 Kalichuk) 2Ev . Signature / 4 Rank /% Station..  AyLlrer

o oreur C o PIEEEMIE e e L D S

f (&7 Flewellineg) 3 /L Signature reproduced in Block Capitals.......RK. MALQDT Date..... /. # sZ

i 17. Remarks, RecommunpaTioNs, ETc. oF NEXT SENIOR OFFICER

(NoTe: The station commander or other senior officer is to add any remarks which may throw further
i light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

CONCUR

La ~———

-

18. REMARKS, RECOMMENDATIONS, ETc. oF AOC OR OTHER SUPERIOR OFFICER

‘(Notrge: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.) Thig NCO will attend the SIT course commencing 27 Jul,

His results from this course will be closely monitored, Due to two recent brushes
with civil authority this CHQ have requested carecer recommendations from Stn Aylmer
my C15113 (SOAPC) deted 24 Jun refefs.

Signature.................. N7 0116<. ......................... Rank...... F/I' ...... Station....TCHQ, . .
Signature reproduce\ in Block Capitals (74 TOGL) Date 2 dul 59

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of*S/L rank and above, SPSO on T'/L and F/O.

* Nore: If there is insufficient space for remarks under any section of Part IV a separate sheet is to be attached, signed and dated, and

the signature is to be reproduced in block capitals. .
In addition, the appropriate section of the R211 is to be signed.
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‘RCAF R. 211
85M—3-56 (24-4203)

CONFIDENTIAL

CONFIDENTIAL PERSONAL ASSESSMENT

ON

List and Branch or

Number 15113 Rank SGT Name KALICHUK A Trade and Grouping SUP TECH 3

INSTRUCTIONS TO ASSESSING OFFICERS

The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, etc. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instructions in mind:—
(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an officer or airman has served under you for less than 8 months the assessment 1s to be withheld
until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work. :

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree.

(9) No attempt should be made to arrive at any predecided score. Consider each section separately.

(h) 1t is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(j) The R211 is not to be used to initiate an adverse report. Such a report is te be submitled in narrative
form in accordance with AFAO P3/6.

Ll
(k) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in gne of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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PART 1 . )
15113 SGT L KALICHUK 1 APR 57 SUP TECH 3
T Number T Rank T Initials and Name Seniority date of ] List and Branch or Trade
) present. rank and Grouping Lt
JSUP TECH o w11 SFP.5T.

Date Posted to
Present Positi/on-]

on for
(AFAO P3/6)

TRAgSFER ............. SED 97 .- FEB 58 25 FEB 58
ubmission

Period covered Submission

by this report Date

.| Entered on R331 - Q‘
Dol DEIMOLES ). S/L.. P lﬂ /
(Name) (Rank) Date
Assessing Officer .
PART II
ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
. the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1. APPEARANCE AND BEARING -
Is he neat and careful both on and off duty?
Careless—creates an unfavourable

impression. .......................... l;
Room for improvement................ O
Satisfactory................ ... ... ....

w
=]
=
Il

Commanding bearing—Stands out among
fellows..............0c o ... O O

2. Co-OPERATION
How smoothly does he work wrth others?
Difficult to work with—obstruective, stub-

born, selfish. .. ................ . ..... g [;_]

Tries but difficult due manner, lack of

tact. . o e O O
. * *

Moderately co-operative............... O g

Definitely promotes harmony and good

will. ... E O

3. DETERMINATION

With what resolution does he tackle his work?

Lacks determination.................. - g

Steady worker but only does what is

essential............ ... ... ... L |

Conscientious worker, active, applies self

diligently ..................... e O A

Determined, enthusiastic—will not allow

difficulties to divert him............... O

4. INITIATIVE
To what extent does he go ahead with the
right thing without being told?
Needs urzing and constant direction.... [] []
* *

Avoids responsibility. Does only what he
istold................. ... ... ... 0O Od

Displays initiative in thinking and acting ] X
Exceptionally resourceful—plans and
executes constructive ideas. ........... O O

5. LEADERSHIP

To what degree does he inspire others fo
Sfollow him?

Afollower........................... O
E3
Has little influence.................... J
Not inclined to take lead unless forced to. O
Occasionally takes the lead............ O
Willing to take lead — provides good
leadership........................... B :
Inspires confidence, commands respect,
excellent leader. ..................... O O
6. LovALry—SENSE OF Dury
To what extent does he support his senior ”
officers and the Service? :
Undermines authority................. O
¥
Cannot be sure of his support.......... M
*®
Inclined to put self before Service...... []
Can depend upon his support—faithful in
duty.......oo OO:
High sense of duty—loyal in his support
"even though orders are counter to his
opinion.................. ... ... O ™
7. MENTAL ALERTNESS
Does he readily grasp a situation and under-
. stand what is required?
Slow and confused in understanding. ... [] [
Requires more than ordiﬁary explanation [] [
Grasps normal situations satisfactorily.. [ [
Exceptionally quick in appreciating a
situation. ............... ...l O O
8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?
. Poor organizer....................... 0O O
N * X -
Obtains results but wasteful in time, men
or equipment due to lack of proper
organization......................... 0O O
Fair organizer—satisfactory for normal
0CCABIONE. ..\t ei ettt 0O ™
Effective organizer—gets things done. O

Outstanding organizer even under most
difficult conditions....................




9. Powkgr orF EXPRESSION 11. SELF-CONFIDENCE

To what extent does he display confidence

How clearly does he express himsel]l’? in his ability to carry out his duties?

B et A ediasnc & ] Timid, easily subdued...........0..... [;]
*
¥ 0] fident, ..\ e R
Expresses himself satisfactorily......... [ b a3 l;‘
S 8 Lacks Horce. . . . 3
A-bov?f Svitage I his ability Yo' express Sufficient self-assurance. Does not back
N & 0O down tooreasily: wihi. & st v S Bk B &
Exceptional in his ability to express him- A!way s at ease. Able to support his case
self. Clear, concise, logical............. [ [J without being obstinate. ..............
Justifiably confident in his own ability.. [] [
10 Huta strary 12. ServiCE KNOWLEDGE Sdune
i : ; { ; . : What steps does he take to improve and
| How reliable 1s he in carrying out his duties? keep up-to-date?
! Unreliable, requires constant checking. . |;] Poor, no effort to improve............. ]
\ *
| Mikes ; ir-
| Dioes average wark | i ha s et s £ cu?nsi::&s?iigtmgh:& forced to by C"
| Does above average work. . ........... [ Adequate for normal purposes......... O =
| Consistently attempts to improve. . . . .. B
Can depend on him to complete most Exceptionally well-informed and keeps
| OUBORIE JOBE. . . .- .o vovevv s svmmis'a e s T abreast of modern developments. . . .. .. B o
|
1 :
| PART III

Place an X in the applicable square in Paras. 13, 14, and 15

;
13. ProriciENcY AT DUTIES UPON WHICH ENGAGED

Primary Duty ProriciENCY
(Flight Commander, Station Equipment Officer, etc.) Below Average Average Above Average
& oo bl G SRt b L T S

Secondary Duties

(Sports Officer, NPF Officer, etc.)

1. NIRRT T T L 5 T o I K R
% 1 PR, i e B BN 0 O
14. ASSESSMENT OF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11) - Bad Indiff. Fair Good Exem.

BLPE S o & R N 1

15. DESIRABILITY 4

What is your attitude toward having this officer/airman under your Command. Would you

Definitely Prefer not Be satisfied Be pleased Particularly
not want him to have him  to have him  to have him desire him
i
: in his present rank O O O = O
in next higher rank O O &l ] ]

If the assessment is in the first square i.e., ‘‘Definitely not want him”’, explain why in Section 16.
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PART IV *
16. REMARKS, RECOMMENDATIONS, ETC. OF AssEssiNG OFFICER

I CERTIFY that the assments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for.............. Vears........ 2. months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(Nore: These remarks should throw as much additional light as possible on his personality, talents, .
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of \
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,

moral, physical, ete., which adversely affect his efficiency. should be recorded with an explanation. The ;
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor, |¥
liaison, etc., and. are to contain a recommendation for a permanent commission where applicable. All 1
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual '
concerned is to be informed.) IF AN AIRCREW OFFICER, AND NOT ENGAGED ON FLYING i,
DUTIES, A BRIEF STATEMENT IS TO BE MADE AS TO HIS CURRENT FLYING STATUS.

A good NCO who has done a good job of cleaning up the stores muddle that
originally existed at Resolute. *e has had to put in msny overtime hours with
his staff to keep ahead of his work. This NCO does his work willingly and well.

Signature.,....«7.. /G T T T '

- Signature reproduced in Block CapltalsADJDEuwTTE ......... Date

~

17. RemaARRs, REcoMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

- ° " (Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

S for T et

Signature

-~ _
Signature reproduced in Block Capitals..%.;:..f..'f..ﬂ..‘.‘.f...‘.?? ...... Date./7. %(M §&-

Indicate degree of acquaintance with person being assessed: Personal.....Moderate.......Casual........ Slight....co—-

18. ReEmarks, REcoMMENDATIONS, ETC. OF AOC OR OTHER SUPERIOR OFFICER

(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
“ in the matter will be of value.) '
\

Signéture.....ﬂ...@m‘.—..-.../l....'. ....................... QVLLthmkF/:L ......... Station ATCHY

e L TR v R AR
Sl/g%,\tmy roduced in Blo

AOQC to sign for assgssMents on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above, SPSO on F/L and F/O.

* Nore: If there is insufficient space for remarks under any section of Part IV a separate sheet is to be attached, signed and dated, fx;d -

the signature is to be reproduced in block capitals. .
In addition, the appropriate section of the R211 is to be slgned.
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RGAF R. 211 (Rev.)

-135M-—i-54 ) )f?-_"
BEEEEE CONFIDENTIAL R
- N
._\\_ -
T s,
CONFIDENTIAL. PERSONAL. ASSESSMENT
ON _ /
’ Number..‘;l.'..s,:.l.'.:!'.? ......... Rank.....s.g.,t’. ........ NameKalJ‘ChukA ............... ’IIJ‘lrS;d: I;idBé?.gﬁ};il?émﬁgp“?ggh 3

INSTRUCTIONS TO ASSESSING OFFICERS

The efliciency of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, ‘together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
.Commissions, compulsory retirement or discharge, ete. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instructions in mind:—
(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an-officer or airman has served under you for less than 8 months the assessment is to be withheld
until expiration of that period and is to be submatted as soon as possible thereafter.

(¢) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work. :

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
" viduals possess all traits in the same degree.

(9) No attempt should be made to arrive at any predecided seore. Consider each section separately.

(h) 1t is the duty of an officer to point out the deficiencies of those serving under him immedie.tely

they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(j) The R211 is not to be used to initiate an adverse report. Such a report is to be submitted in narrative
form in accordance with AFAO P3/6.

e
[

(k) The assessor is to ensure that when unfavodrable comments are made in para 16 or when an
assessment is made in one of the squares iﬁ part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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PART 1

b ) -
20 LoL13 ..Bet Kalichuk & 1 dpr 57 Sup Tech 3 - .
Number ~~  Rank 7 Initials and Name Seniority date of ~ List and Branch or Trade
. present rank and Grouping
Moo el 27 tug 50 fnnpal 1/7/56-30/6/51. 1/7/57.
......... R ééﬁlar Duties Date Posted to Reason for SyHhission Period covered Submission
‘ Present Position W}) /6) by this report Date

I hereby certify that I have read “Instructie odSing Officers” on Page 1 Entered on R331 o
of the R211 and AFAO P3/6 within the'Tast %6 eeks: / N ;&

PART II

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the
right indicate a higher assessment o

1. APPEARANCE AND BEARING 5. LEADERSHIP
Is he neat and careful both on and off duty? To what degree does he inspire others to
Careless—creates an unfavourable o follow him?
impression.... ........... ... ... [; Afollower........................... . 0O
N *
Roomforixhprovement................ O Has little influence.................... [l
SAHSFACHOTY . o+ vv s s oo, Kl Not inclined to take lead unless forced to. ]
Smart. . ........ .. O Oc_:.ca:smnally takes the lead. .. crereee U
. . Willing to take lead — provides good
Commanding bearing—Stands out among leadership........................... 3
fellows. . .....c.ooiiiim i, O O .
T Inspires confidence, commands respeect,
excellent leader. .. ................... O O
2. CO-OPERATION 6. ];PYA}IL‘T:_):SE?ZE 0‘}; Dury b _
. - To what extent does he support his senior
f)I og srﬁo;)thly d;es.:}el wo;k ththt .otherz?b officers and the Service?
ifficult to work with—obstructive, stub- . .
born, selfish . . . . ».....ror. .. S g Q Undermines authority................. [;]
: t f his support..........
Tries but difficult due manner, lack of Cannot be sure of his support g]
tact. ... r—*—] I;] Ineclined to put self before Service. .. ... ]
Moderately co-operative............... 0o g depend upon his support—faithful SinTan
Definitely promotes harmony and good High sense of duty—loyal in his support
will.......o. e O ppor
even though orders are counter to his
. , opimon..................l 21 O
3. DETERMINATION 7. MENTAL AI..ERTNESS o
- With what lution does he tackle hi 12 Does he readily grasp a sttuation and under-
ith wha reso'uu.m oes he tackle his work? stand what is required?
Lacks determination.................. g Slow and confused in understanding. ... [ []
Steady worker but only does what is
essential.............. . ... i, 0O O Requires more than ordinary explanation [] [
Conscientious worker, active, applies self
diligently .......... L f..p.p. ...... O ® Grasps normal situations satisfactorily.. [] [X
Determined, enthusiastic—will not allow Exceptionally quick in appreciating a
diffculties to divert him.......... L...O 0O s1tuatlop ............................ O O
8. ORGANIZING ABILITY
To what exient does he display organizing
4. INITIATIVE and supervising ability?
To what extent does he go ahead with the Poor organizer....................... O O
right thing without being told? Obtains tesults but wasteful in & * ox
. . ains results but wasteful in time, men
Needs urging and constant direction. . .. |;| [;I or equipment due to lack of p’rop or
. . . . organization............... ... ..., O 0O
Avoids responsibility. Does only what he Fair organizer—satisfactory for normal
g told. ..o 0 o « occasions....... e O O
Displays initiative in thinking and acting [] [ Effective organizer—gets things done... [
Exceptionally resourceful—plans and Outstanding organizer even under most
executes constructive ideas. ........... O O difficult conditions....................
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- 9. PawER oF EXPRESSION 11. SELF-CONFIDENCE
) , To what extent does he display confidence
How clearly does he express ’”’ms‘alf 7 in his ability to carry out his duties?
Difficult o follow.................... O Timid, easily subdued................. G
* . .
. ) Overconfident........................
Expresses himself satisfactorily......... [;l
o . : Lacks Force......................... 1
A'bove average in his ability to express Sufficient self-assurance. Does not back
himself............... ... .. .......... down 00 €aSily . .. ...« \\ereerne 0 &
Exceptional in his ability to express him- Al_W&yS at ease. A’ple to support his case
self. Clear, concise, logical............. OO without being obstinate...............
Justifiably confident in his own ability.. [ ]
10. RELIABILITY ' 12. SErvicE KNOWLEDGE
. . . . . . What steps does he take to zmprove and
How reliable is he in carrying out his duties? keep up-to-date?
Unreliable, requires constant checking. . 4 Poor, no effort to improve. _' ___________ ]
* . ; %
Makes an effort when forced to by cir-
Does average work................... 0 o cumstances, exams, ete................
Does above average work. ............ O Od Adequate for normal purposes. . ....... a 4d
Consistently attempts to improve. . . ... =
Can depend on him to complete mOSt Exceptionally well-informed and keeps
difficult jobs............. ... ... ..o PR D». . abreast of modern developments....... O O
PART II1

13. ProriciENCY AT DUTIES UPON wHICH ENGAGED

Primary Duty

(Flight Commander, Station Equipment Officer, ete.)

Place an X in the applicable square in Paras. 13, 14, and 15

Prorrciency

Moo T Qecemrs* +

/s's' veS

o o o o = Od

Secondary Duties
(Sports Officer, NPF Officer, etc.)

o o o o go o

2.

O O O O O O

14.

AssessMENT OF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11)

Bad Indiff. Fair Good Exem.
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| 15.

DESIRABILITY

-

What is your attitude toward havmg this ¥f8eeK/airman under your Command. Would you

Definitely Prefer not Be satisfied Be pleased Particularly
not want him to have him  to have him  to have him desire him
in his present rank 0 O M N K]
in next higher rank [l O O Kl J

If the assessment is in the first square i.e., “Definitely not want him”, explain why in Section 16.

Below Average Average Above Average.
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PART IV* .

16. REMARKS, RECOMMENDATIONS, ETC. OF AgSESSING OFFICER .
I CERTIFY that the assments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for........ 1. years....... "4 _months. I have informed him of the

failings shown in the starred statements. In addition, I have the following remarks to make:—

(Nore: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of

current, events, ete.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,

liaison, ete., and -are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual |
concerned is to be informed.) IF AN AIRCREW OFFICER, AND NOT ENGAGED ON FLYING |
DUTIES, A BRIEF STATEMENT IS TO BE MADE AS TO HIS CURREN’I}' FLYING STATUS. {

This NCO has a quiet perscnality. He is energetic, willing and extremely

prompt. He has no financial or family difficulties. He is interested in
sports but not active. Fond of out of doors and such sports as hungfin’g and
fishing. He is interested in the welfare of people under his control.
Normally active socially. Lives on and works a small farm.

No secondary duties at present.

Signature......(H..-.lf.z RHCES e Ra.nkF/L ..... Station... Clinton

.Signature reproduced in Block Capitals....(HL..JONES)..F/L. Date........... 14..dun..57.

17. REMARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER'
(Nore: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

18. REMARKS, RECOMMENDATIONS, ETC. OF AOC OR OTHER SUPERIOR OFFICER
(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion

in the matter will be of value.) NOTED TCH Q |
| P 23 JUL 57
Signature......... (N Q ........... Rﬁk. ) Eftﬁl@}i{ ........... T/ L

Signature reproduced in Block Capitals............cccevereereeerinnnnee. Date.....cccoocvvreerricnarnnnne

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above, SPSO on F/L and F/O.

‘ * Nore: If there is insufficient space for remarks under any section of Part IVa separate sheet is to be attached, signed and dated, and

| the signature is to be reproduced in block capitals.
In addition, the appropriate sestion of the R211 is to be signed.
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