PART
© el L R S .+~ TRy /¢ Kalichuk A . .
Numbher Rank Initials and Name
P A/ BAE...... ... e F S
‘Regular Duties Date Posted to

Present Position

I
..... lAépr53 . oupTesh(3).........
Seniority date of List and Branch or Trade
present rank and Grouping
............ cieenn LUL55/1J0156 ..dJul56...
bmission Period ‘covered Submission
3/6) by this report Date

I hereby certify that I have read “Instructions to Assefsing

Entered on R331

Lo

BRI e 56
/' Date

PART 1II

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1. APPEARANCE AND BEARING
Is he neat and careful both on and off duty?

Careless—creates an unfavourable
impression

Room for improvement.............. ..

1 O O«

Commanding bearing—Stands out among
fellows

C0-OPERATION
How smoothly does he work with others?

Difficult to work with—obstructive, stub-
born, selfish

|
|

| Tries but difficult due manner, lack of
| tact
\
|

Moderately co-operative

Definitely promotes harmony and good
will

DETERMINATION
With what resolution does he tackle his work?
Lacks determination

Steady worker but only does what is
essential

Conscientious worker, active, applies self
diligently

Determined, enthusiastic—will not allow
difficulties to divert him

INITIATIVE

To what extent does he go ahead with the
right thing without being told?

Needs urging and constant direction.... []
*

C]

*

Avoids responsibility. Does only what he
IRRUOIG S SR e e
Displays initiative in thinking and acting [] [] f
Exceptionally resourceful—plans and

executes constructive ideas

5. LEADERSHIP

To what degree does he inspire others to
follow him?

AAtaloWer: o s Bren RS e B
*
Has little influenee .= - v d £
Not inclined to take lead unless forced to. [ -
Occasionally takes the lead............ g
Willing to take lead — provides good ;
leadership. .. ... @ eismietis [x
Inspires confidence, commands respect,
excellent leaders. 25 Si0us o000 Fl=
6. LovyaALTY—SENSE oF Dury
To what extent does he support his senior
officers and the Service?
Undermines authority................. []
3 *
Cannot be sure of his support.......... []
*
Inclined to put self before Service. . .. .. £l
Can depend upon his support—faithful in
Ity Sl g e e e O0m=:
High sense of duty—loyal in his support
even though orders are counter to his -
ODIRION . &5 oo, ol AR Bl
7. MENTAL ALERTNESS
Does he readzily grasp a situation and under-
stand what 1s required? .
Slow and confused in understanding. ... [] []
Requires more than ordinary explanation [] [}
Grasps normal situations satisfactorily.. [] [F
Exceptionally quick in appreciating a
e 0T b SRS L SRC R S B T B
8. ORGANIZING ABILITY

To what extent does he display organizing
and supervising ability? 3

POOr Orgamser. < oy i S e e O R Bl
* *
Obtains results but wasteful in time, men
or equipment due to lack of proper
OTERRIBAION - 515t a5 BT
Fair organizer—satisfactory for normal
OOCABIONE .55 iR s oo S A e
Effective organizer—gets things done... [
Outstanding organizer even under most
difficult conditions: : | i pieomiad i 4] B
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9. PowEer oF EXPRESSION 11. SeELP-CONFIDENCE

To what extent does he display confidence

How clearly does he express himself? in his abzlzty to carry out his dutws?

Difficult to follow............... I O Timid, easily subdued """"""" EE [;]
i X . N
" . 0 fident........................ i
Expresses himself satisfactorily......... bel vercontiden l;]
Lacks Force......................... O
}ﬁ?ﬁs‘;?f average in his ability to express 0 0O Sufficient self-assurance. Does not back
.............................. dOWn_tooea,Sily.....-----------~-----D B
Exceptional in his ability to express him- : Always at ease. Able to support his case
self. Clear, concise, logical............. [0 [0 without being obstinate...............

Justiﬁably confident 1n his own ability.. [ [

12. SERVICE KNOWLEDGE .

.- 10. RELIABILITY o e e '
o s oo * o ’ * What steps does he take to zmprove and
H ow, relzable 18 he in carrying out lns dutzes? keep up-to-date?
> Unrelia,ble, requires constant checking. . O Poor, no effort to improve............. 0
. * .
' Makes an effort when forced to by cir-
Does average work................... 0 d cumstances, exams, etC................
| Does above average work. ............ Ooo0o Adequatg for normal purposes......... o
. - ' \Consistently attempts to improve. . . . ..
B Can depend on him to- complete most - - Exceptionally well-informed and keeps
. difficult ]Obs ................. [ S D . abfeast of modern developments ....... D
A e N o
!{ e — - T~
- iy ) WSO,
g .. . . PART III ]~
’ Place an X in the applicable square in Paras. 13, 14, and 15
13. PROFICIE;NCY AT Dumiss vpoN wHIcH ENGAGED
| Primary Duty ; Prorrciency
;‘ (Flight Commander, Station Equipment Officer, etc.) Below Average Average Above Average
' « L NGO ifc ReX ’ o o o o & O .
» Secondary Duties
| (Sports Officer, NPF Officer, etc.)
| S . I o R o R
- . - ‘- . .
5 ‘ ' .
f , - 2. NN . _ D O O O N O
L 14. AsSSESSMENT OF SERVICE CONDUCT ,
| (Airmen only—See QR (Air) Art. 26.11) Bad Indiff. Fair Good Exem.
| 0 0O O kO
| 15. . DESIRABILITY : B ‘
B ' What is your attitude toward having this éffieer/airman under your Command. Would you
’ , » 'Deﬁnitely - Prefer not Be satisfied Be pleased Particularly
| not want him to have him _to have him  to have him desire him
| in his present rank O . 0 O Bz] [
\'
1’ in next higher rank M ! k] O O

If the assessment is in the first square i.e., ‘‘Definitely not want him’’, explain why in Section 16.
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x PART IV *

16. ReEmARrks, RECOMMENDATIONS, ETC. OF ASSESSING OFFICER
I CERTIFY that the assments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for.. .. g years,,,..;...h,..months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(NotE: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, ete.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, ete., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, etec., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual |
concerned is to be informed.) IF AN AIRCREW OFFICER, AND NOT ENGAGED ON FLYING |
DUTIES, A BRIEF STATEMENT IS TO BE MADE AS TO HIS CURRENT FLYING STATUS.

This NCO is a quiet, industrious and extremely reliable individual. He is liked by
subordinates and well liked by his superiors., He has recently completed the Pres-
ervation and Packaging Course at C.0.D. Montreal. His’'social conduct is quiet and
above average,

............. q/F/LStatlonCLINTON

Signature reproduced in Block Capitals.(HL..JONES) F/L . Date.18 JUN 56. ..

17. REMARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER
(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

:
o N

Q Qs

Signature....... ST 2. =/ B i e P shacicic Rank....S/L. Station. Clinton

Signature reproduced in Block Capitals...(BA. HAINER)..S/LDate...19..Jun.56.... ‘

Indicate degree of acquaintance with person being assessed: Personal......Moderate........ Casual........ Slight...{( \

18. ReEmARks, RECOMMENDATIONS, ETC. OF AOC OR OTHER SUPERIOR OFFICER

(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion

in the matter will be of value.) N C T D TC H Q

z 4 * L AP £
e o4 : (3 by 1
18 JuL. 1556 Signature............. %’WLLAQBEY"@atmn ............................ ‘

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of S/L rank and above, SPSO on F/L and F/O.

* Note: If there is insufficient space for remarks under msection of Part IV a separate sheet is to be attached, signed and dated, and
1 o

the sigmture is to be reproduced in block cRag ;
In addition, the appropriate section of the R211 is to be signed.
2
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CONFIDENTIAL PERSONAL FILE NOTE
3 PROMOTION

Regimental Number )AL e

Considered /Not=Considened by the Central Promotion Board

— i

C

Promoted (Not Promoted No Quota

Date Sig xg// Qﬁ( for DAPC
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RCAF R. 211 (Rev.)

135M—4-54
CONFIDENTIAL
CONFIDENTIAL PERSONAL ASSESSMENT
ON
List and Branch or
Number.. 15113 ... Rank Cpl......Name . Kgliehuk A .. ... Trade and Grouping.s‘lprrech(3)

INSTRUCTIONS TO ASSESSING OFFICERS

The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, etc. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instructions in mind:—
(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an officer or airman has served under you for less than 8 months the assessment s to be withheld
until expiration of that period and is to be submitted as soon as possible thereafter.

.

(c) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

-+

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree.

(9) No attempt should be made to arrive at any predecided seore. Consider each section separately.

(h) Tt is the duty of an officer to point out the deficiencies of those serving under him immediately

they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(7) The R211 is not to be used to initiate an adverse report. Such a report i8 te be submitted sn narrative
form in accordance with AFAO P3/6.

(k) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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present rank . and Groupmg
B e . 3.. i R, e :
""""" Regular Duties Da%?Pgs%i? m ubmxssnon enoé %‘%ge!é} 56 Su gl‘l’
Present Position AO P by this report
I hereby certify that I have read “Instruction g Officers” on Page 1 Entered on R331
of the R211 and AFAO P3/6 within the last2tw / é
‘,/' F :f/ 7 )7 j_é [&
...................................... ( k..alhk.)«.-........” T Da.t'é S -
Assessing Officer
PART 1II
ASSESSMENT

the person being assessed. When there is
right indicate a higher assessment

IMPORTANT Read each section through first—then put an X in the square opposite the statement which best describes

more than one square opposite a statement, the one/s to the

. APPEARANCE AND BEARING
Is he neat and careful both on and off duty?

Careless—creates an unfavourable

HBRRRIGD . e o, b R [;_]

Rooin forimprovement: w0 ot sl

Satisfactory.. ioii v s U

ST e e SR SN R ]

Commanding bearing—Stands out among

e G R R 8
. CO-OPERATION .

How smoothly does he work with others?

Difficult to work with—obstructive, stub-

born; selfish. 77 it R E] I;]

Tries but difficult due manner, lack of

i A e s o B

* *

Moderately co-operative............... i

Definitely promotes harmony and good

e e s G e E
. DETERMINATION

With what resolution does he tackle his work?

Facks'determination: nade 5 . .- on ot [_}]

Steady worker but only does what is

essentanl™ o Tl SRR O

Conscientious worker, active, applies self

diligently . L o R [=4

Determined, enthusiastic—will not allow

difficulties to divert him............... T3
. INITIATIVE

To what extent does he go ahead with the

right thing without being told?
Needs urging and constant direction.... [] []
* *

Avoids responsibility. Does only what he

R v e s B

Displays initiative in thinking and acting [] [¥

Exceptionally resourceful—plans and

executes constructive ideas. . .......... 3:2E)

5. LEADERSHIP

To what degree does he inspire others to
follow him?

ASOHOWOr o ol s R e

Hag little influence, ... ... ......o0 s

Not_: inclined to take lead unless forced to.

Occasionally takes the lead............

Willing to take lead — provides good
cdestdership.cd 2e88. F@As i S it

W OO OO0

Inspires confidence, commands respect,
excellent leader: 2 vyl L Dol Uit 5 e

6. LovALTy—SENSE oF Dury

To what extent does he support his senior
officers and the Service?

Undermines authority. o . v s o

Inclined to put self before Service. . .. ..
Can depend upon his support—faithful in
O E T A SRR DAL« O R o e O0OK]

High sense of duty—Iloyal in his support
even though orders are counter to his

ODINION v i i S s A S BT |

7. MENTAL ALERTNESS

Does he readily grasp a situation and under-=
stand what s required?

LJ
*
Cannot be sure of his support.......... B
*
O]

Slow and confused in understanding. ... [] []
Requires more than ordinary explanation [] []
Grasps normal situations satisfactorily.. []
Exceptionally quick in appreciating a
Haabions Rl LB RN . v
8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?
Poor organizer. U INGs ot B 4 R
* *
Obtains results but wasteful in time, men
or equipmenti due to lack of proper
OTZANIBALION + v i rrsmmonin s weckonmats o s 14
Fair organizer—satisfactory for normal
. s OCORBIANET S U i e L«
Effective organizer—gets things done... []

Outstanding organizer even under most
difficult ‘eonditions: .. 51 ©/iaiane ST

000687




9. PowekR oF EXPRESSION 11. SeLr-CONFIDENCE

To what extent does he display conﬁc'ience

How clearly does he express himself? in his ability to carry oul his duties?

Difficult to follow. . .................. O Timid, easily subdued................. [—:—l
F .
. . 0 fident........................
Expresses himself satisfactorily......... = verconhiden [*:'
: o N ' LacksForce......................... O
lﬁtl)li);(laf average in his ability to express Sufficient self-assurance. Does not back
"""""""""""""""" down tooeasily...................... 1 &
Exceptional in his ability to express him- Always at ease. Able to support his case
self. Clear, conecise, logical............. [ [] without being obstinate...............

Justifiably confident in his own ability.. [] []

12. ServicE KNOWLEDGE

"7 10. RELIABILITY

) What steps does he teke to improve and
|
|
|

How reliable s he tn carrying out his duties? keep up-to-date?
/
Unreliable, requires constant checking..  [] Poor, no effort to improve............. O
* *
. Makes an effort when forced to by cn‘-
Does average work............ Joo 0 0O cumstances, exams, etc................
i Does above average work. . . U O Ol Adequate for normal purposes. . ....... O d
; = Consistently attempts to improve. . . ... bY]
Can depend on him to complete most . Exceptionally well-informed and keeps
difficult ]ObS- i @ [0 * abreast of modern developments. .. .... O O
PART III
Place an X in the applicable square in Paras. 13, 14, and 15
.13. ProrFICIENCY AT DUTIES UPON WHICH ENGAGED
Primary Duty ProFrciENCY
(Flight Commander, Station Equipment Officer, etc.) Below Average Average Above Average
Secondary Duties
(Sports Officer, NPF Officer, etc.) .
L ’ O O O O O O
‘ —
i 2. o 0o o o .o 0Od
| 14. ASSESSMENT OF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11) ‘ Bad Indiff. Fair Good Exem.
O O O &E 0O
|
| 15. DESIRABILITY .
What is your attitude toward having this effieer/airman under your Command. Would you
Definitely ~ Prefer not ‘Be satisfied Be pleased Particularly
not want him to have him  to have him  to have him desire him
in his present rank 1 O ‘ O = O \
in next higher rank B O X 1 O

-

If the assessment is in the first square i.e., ‘‘Definitely not want him’’, explain why in Section 16.
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PART IV *
16. REmARKS, RECOMMENDATIONS, ETC. OF ASSESSING OFFICER

I CERTIFY that the assments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for 8  years ¥ 4 months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(Note: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, etc., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual
concerned is to be informed.) IF AN AIRCREW OFFICER, AND NOT ENGAGED ON FLYING
DUTIES, A BRIEF STATEMENT IS TO BE MADE AS TO HIS CURRENT FLYING STATUS.

This NCO is a quiet, industrious and extremely reliable individual. He is liked by -
subordinates and well liked by his superiors., He has recently completed the Prese

ervation and Packaging Course at C.0.D, Montreal, His sceial conduct is gquiet and:
above average, |

Signature. ..

Signature reproduced in Block Capitals. (k. JONES). F/L . Date. .18 JUN 56 .

17. RemArks, RecoMMENDATIONS, ETC. OF NEXT SENIOR OFFICER
(Nore: The station commander or other senior officer is to add any remarks which may throw further -
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

18. REmARKS, REcoMMENDATIONS, ETC. OF AOC OR OTHER SUPERIOR OFFICER

(Note: If there is any difference of opinio ther unusual comment in this report, a superior’s opinion
in the matter will be of value.) 1@ 6TE D

§ diad

; / -~

18 JiL 1056 G.J, w T A
“ Signature..-----........,.,..f{ ............ ILLIAMﬁnkS/LStatlon ............................
Signature reproduced in Block Capitals...............cccoovveririrrnnnnn, Date:, cone = bl

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ
AOC or CStaffO on all officers of 8/L rank and apove, SPSO on F/L and F/O.

* Nore: If there is insufficient space for remarks under atlxssection of Part IV a separate sheet is to be attached, signed and dated, and

the signature is to be reproduced in block capi
In addition, the appropriate section of the R211 is to be signed.
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( C.AFB. 1624 (QUAD. ENG.)
25M-4-54 (H.Q.;SSA-B-MZA) (7540)

DEPARTMENT OF NATIONAL DEFENCE

COPY

j ko C cLL@» (ARMY) 3
f : COURSE REPORT FORM 3 7 2 7 6 9
| 1 SURNAME : 2 CHRISTIAN‘ NAMES
| KALICHUX Alexander
23 SERVICE NO. 4 RANK" S CORPS 6 UNIT AND LOCATION FROM WHICH DESPATCHED
15113 Cpl RCAF RCAF Sta, Clinton

7 HOME ADDRESS (ROYAL CANADIAN ARMY CADETS ONLY)

8 PLACE WHERE COURSE OR TRAINING GIVEN

The RCOC School

9 DESIGNATION OF COURSE OR TRAINING

Joint Services Packaging 18

£ weeks

10 SERIAL OR COURSE NO.| 1 1 DURATION OF COURSE

— FROM

28 May 56

TO

8 Jun 56

12 COURSE RESULTS —

SUBJECTS STUDIED AND GRADINGS AWARDED OR MARKS OBTAINED ON THE BASIS OF 100

PASS STANDARD

GRADING OR MARKS

} SUBJECTS
|
1

Ny

PACKACGING and PACKING ineluding specifications, clesning,
 preservation, materials, unit pretection, strapping, all
types of containers and wooden boxés, water resistant
 barriers, bloecking, bracing and marking.

% ~¢C

; 13 STATEMENT CONCERNING COURSE OR TRAINING PROGRESS

Cpl Kalichuk showed a keen interest in the course and participated well in all class
discussiens, His written and practical tests were adequately performed., Cpl Kalichuk

14 STATEMENT CONCERNING INSTRUCTIONAL OR LEADERSHIP ABILITY

Hot asseesed,

pim daleiruela

1

|
|
|
|
|
|
. 15PASS OR FAIL FINAL GRADING

17

/" : /-‘, e /
.8.Jen.56. . . . ﬂ/j/ff/&z VR ol s

SIGNATURE OF CANDITA' DATE

- Bl Smé&“f‘}’ ;

19 RECOMMENDATIONS CONCERNING EMPLOYMENT, FURTHER TRAINING AND LEVEL OF RESPONSIBILITY

packing, : 4

DATE

DISTRIBUTION WILL BE UNDER CONFIDENTIAL COVER.

-
NOTE : WHEN PARTS 13, 14 AND 19 ARE COMPLETED FOR AN OFFICER, THE INFORMATION WILL BE REGARDED AS %ENTIAL;

Cpl Kaldehuk is considered well qualified to supervise and/or inspeet packaging and/or

R e - P
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ROYAL CANADIAN AIR FORCE

RESULTS

1955 QUALIFYING EXAMINATIONS

CORPORALS

- g CONFIDENTIAL

Number . . 15333 . . . . . . . Rank . . .CP% | | Name . 4 KALICHUK

DATE 13AN56

RCAT STF CLINION
S
(E.A. Peters)
Squadron Leader
DISTRIBUTION i for Chief of the Air Staff

Sriginat——m—mmm=AFHO-File-
Duplicate - CHQ File

a
SUBJECT Maximum Rass Percent Passed/
Marks Mark ) Failed
General Service Knowledge 100 50 60 N , P
Reading Comprehension 100 50 s“‘ P
TOTALS ' 57
REMARKS ... PASSED e e e
AUTHORITY .....Lzraining Command Board of Officers ... . ...... .. ... ... . . 0 ''oo.o. ...
FILE NO ....... . G459 .- 106,555, ., .2 MOV 55
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Apvendix "A" to AFAO 14,00/03

RECOMVENDATION FOR»PROMOTION

To be Submitted in Duplicate

'.'1‘1"'.'. "GEL'W tnogl;‘li‘;?wguéto.oui- soUo.Pch.E-coI?osco to-lou‘opononsnao-ono .nsozolto
(Number ) (Rank) (Name & Initials) (Branch or (Seniority (Age
: Trade) Date) Nearest
Birthday)

NARRATIVE REPORT

This narrative is toizalada a frank statement of the individual's ability, his performance
of duties and any outstanding gualifications and deficiencies but is not to include a

history of the individual or any information obviocusly available in RCAF recordse.

This NCO is a quiet willing worker, extremely dependable and reliable and can be
depended on to ecarry out his duties in a very efficient manner,

dinates,

{
i

‘Has a good or
with trade changes, |
i

It is felt/that Cpl Kalichuk would make an above average Sr. NCO.

Recommended for/Promotion (Yes or No)..XES eeeeesss

;“'T f
What is youy attitude toward having this airman under your command.

45

g

Would ‘you

; /
In his presenty rank
. /

In neﬁ@ high

Simmature of
Commanding Officer,

\ not want him

2 ,"
i/ /

Prefer not
to have hinm

Definitely

to have him to have him

\
F] g

e 4 1

¥ |

B | po e e

e e

He is lom to his superiors and gets along well with fellow workers and subore

ganizing ability and a very good knowledge of his trade and keeps up

Be satisfied Be pleased .. Pagticularly
desire him

e

r-_--_- i

ot s i ot copimics indaovdair ol AR '

. S

V)
er(Rank) oo 8L . (Unit) . ROAP Stire Cldntem: - - -+ (Date) o pew 55 -

[z s

- /-

el ,
(iles /Q’JP/‘ f

v ABDe. FINLEL). .........(Rank).. 8/L . . . (Station).. SLINTON ;.. 19DEGSS

LR

RECOMMENDED
TCHQ PB 19

Coj:u"'and/Group.....-----------...-.nn(Date)................!SigétErB...s.a..............

:
|
i
OC!s Corments (if desired):
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‘."151150..‘
(Number)

This narrative is toizplude® a frank statement of the individual's ability, his performance
of duties and any outstanding qualifications and deficiencies but is not to include a
history of the individual or any information obviously available in RCAF reeords.

This NCO is a quiet willing ﬁbrker, extremely dependable and reliable and can be

CPL

®e v e

(Rank)

Appendix "A"™ to AFAO 14.,00,03

RECOMMENDATION FOR PROMOTION

KALLICHUK A,

LR B I I R B S A O N A A 0 a0 e e s o

(Name & Initials)

To be Submitted in Duplicate

Trade)

NARRATIVE REPORT

SUP TECH 3

(Branch or

depended on to carry out his duties in a very efficient manner.

He is loyal to his superiors and gets along well with fellow workers and subore

dinates.,

Has a good organizing ability and a very gobd knowledge of his trade and keeps up

with trade changes.

It is felt that Cpl Kalichuk would make an above average Sr. NCO. t

Recommended for Promotion

(Yo or No)ui et Piciesvss

What is your attitude toward having this airman under your

Would you

Qs -

g

Definitely
not want him

Prefer not

to have him to have him

Be satisfied

comnand .,

Be pleased ..
to have him

AFTC ﬁéﬂ '3230
Pending Pass QE

1 APR 53 32
(Seniority (Age

Date) Nearest
Birthday)

Particularly
desire him

G B s i —_—

I

i
t

L

e

I

[a———

4

i .(Rank). . E/L . (Unit ). RGAE Stn. Glintay....(Date)2 Dec 8% ..

Remarks:

Sirnature of

Comianding Officer,..

—

(;;?;)f%;

ABeDo, FINEEY). o v vvso. . (Rank). S/L . ... (Station), SEINION, | patdOPECSS

/
7

7

0C'c Corments (if desired):

COT‘l C“.l’ld/GI‘Oup.'.o...-...-......

RECOMMENDED

TCHQ PB 19

e L APR . B6..

000693




! =
- ‘ . \/ﬁir O0fficer Commanding,
7h55 ' Training Command, RCAF,
b RCAF Stn Trenton,
Trenton, oOnt,

o
Commanding 0fficer, }L/Li/ »
. ECAF S%n Clinton, _

Comnendation g /V47é%2//
15113 Cpl A Kalichuk = Su ,

1 The above NCO was employed at this stabion |
oh temporary duty for a period of two months assiste |
ing in reargani;at@gn of ths Supply Section, !

2 During this period he was employed in’ 5
straightening out the Scfap compound, Although this

work required him to work outside in unfavourable

weather conditions ha carried out his duties chaap-

|
fully and energatically, Togethor with one other HCO }

he was résponsible for br ing approximately 82,000
pounds of serap to charge, \

, 3 . It is desired to expresa this station's /
5 sincere appreciation for this NCO's valuable servicen
and assistance, It is requested tha Te
letbor be placed in his personal fee

CO, “ReAT Kﬁ a[Lbndon, Ont,
- ec = AOC, TCHQ, Trenton, \
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RCAF R. 211 (Rev.)

80M—8-53
_ CONFIDENTIAL RN
CONFIDENTIAL PERSONAL ASSESSMENT
L | 7 /,/
ON |
Number...lﬁll.é ............. Rank...... GPL--. ............. Name............ B TALTCEEL oo reeseereseeseseneens

INSTRUCTIONS TO ASSESSING OFFICERS

The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, ete. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instructions in mind:—
(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an officer or airman has served under you. for less than 3 -months the assessment is t'o
be withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known tq be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree. ’

(¢) No attempt should be made to arrive at any predecided seore. Consider each section separately.

(h) 1t is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faulte should be given at
once. No individual should first learn of his failings through an unsatisfactory report. )

(7) The R211 is not to be used to initiale an adverse report. Such a report is te be submitled in narrative
form in accordance with AFAO P3/6.

(k) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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PART 1
A B f
........ 15 ‘ ! o -
Number ?811{12;15 gdcgmﬁ?hc
Trade and Groupmg
Warehouse
......................... rDutles w0}m1 5.5§ 3,1..5.55
by tlns report
/
I hereby certify that I have reag étions ing Officers” on Page/1 Veutered on R331
of the R211 and AFAO P3/6' Mﬂw ee S
HAY 2 0 o8] (pj
(G,H. Qempbell) = . % . eAS e
........... T it B
Assessing Officer
PART 1II

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes

the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1. APPEARANCE AND BEARING

I3 he neat and careful both on and off duty?
Careless—creates an unfavourable

imibression . SR RS Lo e l;] l;]
Room for improvement................ Ed 1o
Satisfaetory: .. .. . ... 2AXIAR0O. &5 =x
ST R SRR SRR I y sidifasine At ccis £l
Commanding bearing—Stands out among

BOROWE. 2. adm .. il e e R e

. CO-OPERATION

How smoothly does he work with others?
Difficult to work with—obstructive, stub-

Lo T T e oo R s e O Q 3

Tries but difficult due manner, lack of

el TR s T e e e L e Ll
* *

Moderately co-operative............... i

Definitely promotes harmony and good

T i T s G e SR X O

. DETERMINATION

With what resolution does he tackle his work?

Lacks determination. Inclined to give up

in the face of difficult or uncongenial

T A B e U TN e S e
* *

Steady worker but only does what is

essential. ‘‘Clock-watcher”............ i g ]

Conscientious worker, active, applies self

diligently . AT T I

Determined, enthusiastic—will not allow

difficulties to divert him............... 5 I

. INITIATIVE
To what extent does he go ahead with the
right thing without being told?

Needs urging and constant direction.... [] []
* *

Avoids responsibility. Does only what he

R L Tl

Displays initiative in thinking and acting [] &

Exceptionally resourceful—plans and

executes constructive ideas............ B

5. LEADERSHIP

To what degree does he inspire others to
follow him?

Has little influence over others......... )
A SOMOWOE. . .o ibnin o s O
Not inclined to take lead unless forced to. [

Occasionally takes the lead............ bl

Willing to take lead — provides good
legdership S 400, it JJeieaws o

Inspires confidence, commands respect,
excellentleadery o v il e o EE

. LoyALry—SENSE oF Dury

To what extent does he support his senior
officers and the Service?

Undermines authority.................
Cannot be sure of his support..........

Inclined to put self before Service. ... ..
Can depend upon his support—faithful in
QiibYVim sl Fasr it e B

High sense of duty—loyal in his support
even though orders are counter to his

opinion, i ki Mmblaidtrr e k. . . . 1.t

. MENTAL ALERTNESS

Does he readily grasp a situation and under-
stand what is required?

Slow and confused in understanding. ... []
Requires more than ordinary explanation []

Grasps normal situations satisfactorily.. []

Exceptionally quick in appreciating a
(G R 1) e B Ll S o S

01 b1 O

. ORGANIZING ABILITY

To what extent does he display organizing
and supervising ability?

Poor orgalireer.. .UV UL R e teeay [zl

«J

Obtains results but wasteful in time, men
or equipment due lack of proper organi-
A0 . e e T T A E

Fair organizer—satisfactory for normal

oofaslons. .- F it SR L .

Effective organizer—gets things done... []
Outstanding organizer even under most
dificalt’eonditions.: .\ viv s vl

000696




9. Power oF EXPRESSION 11. SELF-CONFIDENCE

: hat extent ) confide
How clearly does he express himself, ver- Toﬁ:v hi: :lfility :l:ec;ri;; i:ftpilc% duidea? et
bally and in writing?

Diflicult toifallow: 0w s oottt ads [;l l;] Timid, eastlysubtiuedz2s. o5, . o . Q
O fidontis B o i e
Expresses himself satisfactorily......... R G e g i l;]
R W ¥ Tigcks Fafce $7 e seiliol s, Cs At St oa 5
Above average in his ability to express Sufficient self-reassurance. Does not back
himgell o R o L G sty B gl A i ol n
Exceptional in his ability to express him- Al.way s at ease. Algle to support his case
self. Clear, concise, logical............. L B without being obstinate...............

Justifiably confident in his own ability.. [] [
10. RELIABILITY >

How reliable is he in carrying out his duties? 12. ServicE KNOWLEDGE
Unreliable, requires constant checking. . [:*] : th“ée;tqufto‘}%fe?he take to improve and
Does average work but occasionally makes Poor, no effort to improve............. O
el Yo e « BUERSET . D) £ . : *
3 Makes an effort when forced to by cir-
Dependable on routine work........... O cumstances, exams, etC................ O
*
Can depend on him to carry out normal Adequate for normal purposes......... O Kl
dides versrwell. = - 00 s e O :
Consistently attempts to improve. . . ... N
Can depend on him to complete most Exceptionally well-informed and keeps
dlfﬁclﬂt ]ObS ......................... D D abreast Of modem developments ....... D
PART III

Place an X in the applicable square in Paras. 13, 14, and 15

13. ProrICIENCY AT DUTIES. UPON WHICH ENGAGED

Primary Duty 5 ProriciENCY
(Flight Commander, Station Equipment Officer, etc.) Below Average Average Above Average
s W B T ﬁ L3 sl

Secondary Duties

(Sports Officer, NPF Officer, etc.)

. 9

1. R Lo ' \ Selaskisa’Cl O O O
2. - ' ‘ : dsbdeie O30 B sl
14. ASSBSSMENT OF SERVICE CONDUCT i
(Airmen only—See QR (Air) Art. 26.11) Bad Indiff. Fair Good Exem.

) sso Edanadibrn s naakd

15. DESIRABILITY

What is your attitude toward having this officer/airman under you;' Command. Would you

Definitely Prefer not Be satisfied Be pleased Particularly
not want him to have him  to have him  to have him desire him
in his present rank =l =) £ X =
in next higher rank O O O 4 |

If the assessment is in the first square i.e., ‘‘Definitely not want him”, explain why in Section 16.
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PART IV *

16. REMARKS, RECOMMENDATIONS, ETC. OF ASSESSING OFFICER

I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for....1........ years......é ........ months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(Note: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, etc., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual
concerned is to be informed.)

. A quiet reliable NCO who goes about his work in an industrious
manner. Very interested in personnel under his control.

He is interested in sports, but not active. Conducts himself
vell and quietly in social activities.

Fond of outdoor life - hunting and fishing.

\
Has no finf?‘do? amily difficulties and is interested in
his family and their welfdre,

17. REmARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER
(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

Indicate degree of acquaintance with person being assessed: Personal.....Moderate........Casual. %. Slight....

18. ReMARKs, REcCoMMENDATIONS, ETc. oF AOC OR OTHER SUPERIOR OFFICER

(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.)

T N e By e L

/5 LOTTD TC 'Q 27MAYS5
D B A e

é Signature Rank. ...

7,
%%

Signature reproduced in Block Capita. ,’/)’ ‘

v DV KNP ): S/ ,:

AOC to sign for assessments on Station or Squadron Commanders and Senior ’ca& b&ﬁ&‘r& o&nand HQ.
AOC or CSO on all officers of S/L rank and above and on Warrant Officers, SPSO on F/L and F/O.

* Note: If there is insufficient space for remarks under p&ﬁsection of Part IV a separate sheet is to be attached, signed and dated, and

the signature is to be reproduced in block cﬂagx ¢
In addition, the appropriate section of the R211 is to be signed.
e
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LT A
RCAF R. 211 (Rev.) . T I A
80M—8-53 s

i NPT
- CONFIDENTIAL N

CONFIDEN TIAL PERSQNAL ASSESSMENT
ON

Number 15113 Rank. . GPL "Name A  KALICHUK

INSTRUCTIONS TO ASSESSING OFFICERS

The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, ete. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instructions in mind:—

(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to
be withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed s -compared with others of the same rank employed on
the same type of work. !

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the -marking.

(f) Seldom, if ever, does any one individual possess all traits in-their highest degree or two indi-
viduals possess all traits in the same degree.

(9) No attempt should be made to arrive at any predecided score. Consider each section separately.

(h) Tt is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correctinguch faults should be given at
once. No individual should first learn of his failings through an unsatisfactory. report.

(7) The R211 is not o be used to initiale an adverse report. Such a report’is te be submztted tn narrative
form in accordance with AFAO P3/6. b

(k) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares ip part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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......................................... S N S Al s S
Number Rank Initials and Name List and Branch or
TN Trade and Grouping
Warehouse . . . . . R R ANNOAL ... 23w1e56m3LeEnEE 3] mbub
....... Regular Duties Date Posted to Reason for Submission Period covered ub: 172'18810!1 ®
Present/Position (AFAO P3/6) by this report Date

I hereby certify that I have read “I pstrucgions to %@ Officers” on Page 1
of the R211 and AFAO P3/6 wi yjét two g o
R, £ 3 ) / J w

(G.H. Campbell)

Assessing Officer

(Name)

Entered on R331

/o

(Rank) Date

PART 1II

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1. APPEARANCE AND BEARING
Is he neat and careful both on and off duty?
Careless—creates an unfavourable

i o ha e e e S I S e S [;] [*]
Room for improvement................ B i e
SHtistactory . 0 o0 G RRERN TG, 2 =
e L R N I e et o T
Commanding bearing—Stands out among

SOOWEL e s e BaE

2. CoO-OPERATION
How smoothly does he work with others?
Difficult to work with—obstructive, stub-

RO A ] e e i el il B I;] ¢

Tries but difficult due manner, lack of

TR el S T DR e BMisE
* *

Moderately co-operative............... i e B

Definitely promotes harmony and good

pon| R e e R e - e O

3. DETERMINATION
With what resolution does he tackle his work?

Lacks determination. Inclined to give up
in the face of difficult or uncongenial

R e e e e O

*
Steady worker but only does what is
essential. ‘““Clock-watcher”............ B
Conscientious worker, active, applies self
I e S SR i R S e il i 4
Determined, enthusiastic—will not allow
difficulties to divert him............... 7 e

4, INITIATIVE

To what extent does he go ahead with the
right thing without being told?

Needs urging and constant direction.... [ ] [
* *

Avoids responsibility. Does only what he “

B told .- ih v R R

Displays initiative in thinking and acting []

Exceptionally resourceful—plans and

executes constructive ideas............ 7=

5. LEADERSHIP

To what degree does he inspire others to
follow him?

Has little influence over others......... o o i
A follawer. HalSEEMEL s PO T
Not inclined to take lead unless forced to.

Occasionally takes thelead.......... &
Willing to take lead — provides good
leaderghips? ShoX soieany el o

Inspires confidence, commands respect,
excellentleader.'c i s up L0 Wi e T B

M O 00O

6. LovALTy—SENSE oF Duty

To what extent does he support his senior
officers and the Service?

Undermines authority................. B
*
Cannot be sure of his support.......... =]
*
O]

Inclined to put self before Service. . . . ..
Can depend upon his support—faithful in
R e e g e OO

High sense of duty—Iloyal in his support
even though orders are counter to his

7. MENTAL ALERTNESS

Does he readily grasp a situation and under-
stand what is required?

Slow and confused in understanding. ... [] [

Requires‘more than ordinary explanation [ ] []

Grasps normal situations satisfactorily.. [] [l

Exceptionally quick in appreciating a

B ETOTY . - e N s A,

8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?

Poor organiger: - UG SR 0 Bl
L *

Obtains results but wasteful in time, men

or equipment due lack of proper organi-

AN () T e e ara e e S

Fair organizer—satisfactory for normal

e e S B

Effective organizer—gets things done... [] -

Outstanding organizer even under most
dilliculv conditions. . . (oL an ol ek
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9. PoweER OF EXPRESSION 11. SELF-CONFIDENCE

To what extent does he display confidence

How clearly does he express himself, ver- in his ability to carry out his duties?

bally and in writing?

Timid, easily subdued.................
Difhelt to follow. 5. ot mlin N I b -
Overconhdents aas. . s
Expresses himself satisfactorily......... [] & [;]
by L . Talcksitinree. " =t Wsass o, < S0 ainb 8 A
Above average in his ability to express Sufficient self-reassurance. Does not back
himself....................oo s down 100 SARIEY, e al s nE S, U e O
Exceptional in his ability to express him- A!W”'Y s at ease. Al.)le to support his case
self. Clear, concise, logical............. [ [ without being obstinate...............
Justifiably confident in his own ability.. [] []
10. RELIABILITY
How reliable is he in carrying out his duties? 12. SErviCE KNOWLEDGE
Unreliable, requires constant checking. . [:*] W%:psfgfto'_ig:‘:e?he take to improve and
Does average work but occasionally makes Poor, no effort to improve............. O
17115170 o U SRR L *
Makes an effort when forced to by cir-
Dependable on routine work........... O cumstances, exams, ete.. . ............. 0O
*
Can depend on him to carry out normal Adequate for normal purposes. . ....... 3
duties vepyiwell 5 o s h i L e il ;
: Consistently attempts to improve. . . . .. Ei
Can depend on him to complete most Exceptionally well-informed and keeps
difficult jobs.................. ... £33 abreast of modern developments. . . . ... O
PART III

Place an X in the applicable square in Paras. 13, 14, and 15

13. ProrICIENCY AT DUTIES UPON WHICH ENGAGED

Primary Duty ProriciENCY
(Flight Commander, Station Equipment Officer, etc.) Below Average Average Above Average
1 A (90 e

Secondary Duties
(Sports Officer, NPF Officer, etc.)

1- Ni L AN ST 13 O CF E

: ; s WY e N o TR o S S
14. ASSBSSMENT OF SERVICE CONDUCT Sl
(Airmen only—See QR (Air) Art. 26.11) Bad Indiff. Fair Good Exem.

= i P R T R [

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you

Definitely Prefer not Be satisfied Be pleased Particularly
not want him to have him  to have him  to have him desire him
in his present rank O O X O O
in next higher rank O . £d O O

If the assessment is in the first square i.e., “Definitely not want him”, explain why in Section 16.
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PART IV *

16. REMARKS, RECOMMENDATIONS, ETC. OF AssEssING OFFICER

I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for.....}......years.....6..... months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(NoTe: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, ete., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual
concerned is to be informed.)

A quiet reliable NCO who goes about his work in an industrious
manner. Very interested in personnel under his control.

He is interested in sports, but not active. Conducts himself
well and quietly in social activities.

Fond of outdoor life - hunting and fishing.

Has no y difficulties and is interested in

his family and their

17. ReEMARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

Signature.......=../..... ot Rank...G/C . Station. CLINTON

SignaturgAeprodueed-m Block Capitals... HaCs. ASHDOWN  Date......ocoo...

Indicate degree of acquaintance with person being assessed: Personal.....Moderate.......Casual .. Slight....

18. ReEMARKS, RECOMMENDATIONS, ETc. oF AOC OR OTHER SUPERIOR OFFICER

(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.)

NOTED TCIQ 27MAYS5

\
\ .
é 5 Bignatiarersiloi. cuuidavnd A e anid laew Rank....7. .« R BPION... ...

Signature reproduced in Block Capltalsr‘vcfxpdi*B'Elﬁei)SlL ..............
AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ.
AOC or CSO on all officers of S/L rank and above and on Warrant Officers, SPSO on F/L and F/O.
* Note: If there is insufficient space for remarks under p.ai;section of Part IV a separate sheet is to be attached, signed and dated, and
1 .

the signature is to be reproduced in block cﬁg 1 ¢
In addition, the appropriate section of the R211 is to b:a signed.
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DEPARTMENT CONFIDENTIAL

B e

(.08 Surnems > Given lames y Raclk § Nunbe::
VET™IGN§ APFATRS | KALICHUK Alexender | Opd | 2008
s - Z‘—; - 5 i._:'-r L o » f s - ¥ 1 5 5
IBLTLEE SRRVICES RS i tea of Birth Marital Status gambez oi
sale | 1923 sarried oo
: iidren
Fiem ] e — - -
- DISCHARGE Cause of Discharge In Hospe Anticipated
gromensnh Date of Di
QR{Adr) 16,01 Iten 4(g) tio 158 Jen 66
chargs
5 Branch of Service 8t time of Bnlistment 5
Hol ofoFo
Service in Forces prior to July 1950 Service with Special Force Service with Regular
Q I - *Adlu 50 25 &b
From 23 uay 41 T023 Jan O'e From To 1 From To
Service in Theatre or Operations : Total continuous Period of Service with Forces;
2 iﬂ& 23 Jan 66 ;
From To 3 From A Io e
Service outside Cenada other than with special forcez Give particulars
Burope = May 43 to Dec. 45 \D e
Training during Service, Particularsﬁif Vocational Treining or Ac&demic Courses 3
B TO BE COMPLETED AT TIME OF INTBRVIEW Lk
‘nticipated Post=Discharge Address
. g° A%IRe°5 miton, Outerie
Pre-enlistment eaucati 1=Highest School 1hge on Tl LAst Proviboe oF. . o
Grade or University ye - completed i Leaving Country in which
i £ 15 educated“‘ny&sb‘

Erployment during year prior to Bnlistment

Perming and Bulldozer Operator.

Thysfoel Fitness for Resuming Pre-epdgstment employment

Dischargee s Pu » Rehabiligat:
¢ anseﬁoébﬁﬁoigx%& with Pederal Civil Service as & Storesan Group 2.

If not successful he will re-engage with the RCAF.

Intervi Sy T ' -t
Interviewor s SO Euk has definitely made up his mind as to the two choices mentioned.

—

He has had his applioation in the Civil Service Commission for over a

wonth and & half,

Bdvised to Report immediately tos (&) U.1.C. for employment l__|
(b) D,V.A, for Rehab. Benefits ﬁvﬁ}igibility for Medieal & Dental Treatment {__}
{c) Other (Stipulate)

Plece of Interview
ReCGoh P, Station Cl: aton, Ontario

Dave 29 Dec 56 247 93
ol <y 5™

n

Signature of Inverviewer & hank

¥ailing Address - RR§4 "alton, Ontarioe
Hoxt=of=king Wife.
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Appendix MAW to Pl

1\‘\ RECOMMENDATION FOR PROMOTICHN
S ;o be Submitied in Duplicate

0]-5019-300'.... ...P.‘ .,— .K.A.L.I.C?IQI’K ..A....ﬂ... §Pﬁ???.‘3.. ...}.ég..sg... '.%'..

(Fumber) (Rank) (Wame and initials) ( Bv'a ich or (Seniority (Age

rade) Date) Nearest
Birthday)
. NARIATIVE REPORT

o include a fronk statement of the individualls ability, his
futies and any outsteming qualifications 2nd deficiencies but is
history of the ;ndxfldua.l or any information obviously avail-

.

This narrative
verformance of
not to include :

e

P : nAAT & iy 2
abie 1n RUAI I'ecords,

(’\J i de

o3

This junior NCO is a steady progressive worker, who is willing to
accept responsibility and he gets things done. He has a positive attitude toward
his work and is capable of detailed supervisory duties. He presents a neat
appearance at all times and is well liked by his subordinates and superiors. He
is considered to be capable of performing the duties associated with the next
higher rank with efficiency and thoroughness,

Recomnended for Promotion (Yes or o) ..........f"?.“..

¥ What is your attitude toward having this airman under your command,

Partic-
Would you Definitely’ Prefer not Be satisfied Be pleased ularly
not want him to have him to have him to have him desire

Ladkil

In his presc ﬂ X

in next higdl

Y hank). . FV. .. (Unit) JROAF. St0.. Clinton(Date) . 3.De6. 54

(Sl’_‘d«tdre)f cashesessese

G.HL Cmpm 4

Remarks: (_:-‘.} VS

(8) $/8

(C) QUAL EXAM

” 7 P 4 (D) Na& ‘
Signature of 7 —] |
Commanding Officer..J. E’J.A. o .j. Kaiiens s ko BB YS S/L (Stobion) .C.l.l.nf'?f", 1252) o 2% 283 o
» Finley)

s

MS (if desired): TCHQ PR17 3TE )5@//

o

! ooocooo.'ocvooo(Da—te)ooooooooaooooo(u—._‘

I*O-[I‘OELéGclanggeted on same basis as para 15 R’ZJJD%‘GA

1 53)...- ebsseccoscne
i ,&./r
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‘ Appendix "AM to P1/3.

RECOMMENDATIOQN FOR PROMOTION

To be Submitied in Duyllc:ate

| ech lapr 53 2 A
.ls.l.I.}...... ...cP.lﬂ .O.WFHJ.K...A..O.OO.. .SPH..‘.?’. ..’..'H‘....‘ P 0O0POS
(Frumber) (Rank) (Name and initials) (Branch or  (3eniority (Age

Trade) Date) Nearest
‘Birthday)
: . NARATIVE REPORT
This narrative is to include a frank stabtement of the individualts ability, his

performance of duties and‘any outstsling r,u;llﬁ_catio:z:: ard deficiencies but is
not to include a history of the individual or any information obviously avail-

™

able in RCAF records,

This junior NCO is a steady progressive worker, who is willing to
accept responsibility and he gets things done. He has a positive attitude toward
his work and is capable of detailed supervisory duties., He presents a neat
appearance at all times and is well liked by his subordinates and superiors. He

_is considered to be capable of performing the duties associated with the next
higher rank with efficiency and thoroughness.

Recomnended for Promotion (Yes or NO) eeececccce diBeese

& UWhat is your attitude toward having this airman under your cormand.,

Partic-
Would you Definitely Prefer not Be satisfied Be pleased ularly
not want him to have him to have him to have him desire

him

o,

In his presené/a‘é:nk

in next hiér rai

(Sigfl&tllre). e'ees000s% s el ; T.',’.’.fllx’.)- s F/Iﬁoo (U_Iib)ow”l 3‘-&.. CMM(DSJC).S. D’D. 5“

Remarks: : (4) V8
(B) 4/2
(C) QUAL EXAM
j _ o (D) na |
Signature of e ol

# .,,..')......(wmw.....(m bion), HAnton, ﬁgem.n“.;z,‘

Commanding Officer.. ;("’.'

} 1 2T ERAS
T PB17 3TE ‘
f;m \A. /

....(’l.we)..............(Jﬁ,;{yat:%rvre).....&..v. ,'"f".

o A

b'e ﬂ@'ﬁeﬁc{oh@ﬁ.&ﬂ_@ on same basis“as para 15 R211. J AN }?{5/;’3
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RCAF R. 211 (Rev.) :
80M—8-53 LA

CONFIDENTIAL ot

CONFIDENTIAL PERSONAL ASSESSMENT

ON

Number..... 15113 . Rank:.....:x - Name::-.-& - KARIGRUR. . - oo s

INSTRUCTIONS TO ASSESSING OFFICERS

It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the

|
’ The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
i most suitable are promoted to higher ranks and appointed to positions of responsibility.

| The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-

| viding information on individuals which, together with other pertinent data, could be used in

| deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, etc. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instructions in mind:—

(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to
be withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on t}m marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree.

|

:

:

\

| (9) No attempt should be made to arrive at any predecided score. Consider each section separately.

(h) 1t is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatisfactory report.

(7) The R211 is not to be used to initiale an adverse report. Such a report is te be submitied sn narrative
form in accordance with AFAO P3/6.

(k) The assessor is to ensure that when utifavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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PART 1

4913 ~ CFPL

................................................................ A KALICHUK . ...Suplech(SC) 3
Number Rank Initials and Name List and Branch or
: Trade and Grouping
....................... (Lt fogsd 27 Aug 50 ANNUAL  1/6/53=33/5/5. 15 May. 54
Regular Duties Date Posted to Reason for Submission Period covered Submission
Present Position (AFAO P3/6) by this report Date

I hereby certify that I have read “Instructions to Assessing Officers’” on Page 1
of the R211 and AFAO P3/6 within the last two weeks.

Entered on R331

1 55

g A Pl GO B O B SO R /’ ..............................................
" (Name) (Rank) Date
Assessing Officer
PART 1II
ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1. APPEARANCE AND BEARING
I3 he neat and careful both on and off duty?
Careless—creates an unfavourable

MOPTERSION . R e s I
* *

Room for improvement................ Bl

Butisfactory. b .. o BEADINHG. (s

I e S SR SN A Ll

Commanding bearing—Stands out among

1OHOWE. i & QUL o o R s R e

2. Co-OPERATION X
How smoothly does he work with others?
Difficult to work with—obstructive, stub-

O ERITRIY . L s e ['_*‘] [;_‘

Tries but difficult due manner, lack of

i et R T e e S BraE
* *

Moderately co-operative............... O Gk

Definitely promotes harmony and good

L e i d e b e i e b e B o

3. DETERMINATION

With what resolution does he tackle his work?

Lacks determination. Inclined to give up

in the face of difficult or uncongenial

I P X e U AR, ek« (AN e
* *

Steady worker but only does what is

essential. ‘““Clock-watcher”............ e o

Conscientious worker, active, applies self

A e St Sl e s 3 et ot e O &

Determined, enthusiastic—will not allow

difficulties to divert him............... ka1

4. INITIATIVE
To what extent does he go ahead with the
right thing without being told?

Needs urging and constant direction.... [] [J

* *

Avoids responsibility. Does only what he
R e R s T R e

Displays initiative in thinking and acting ¢ [
Exceptionally resourceful—plans and
executes constructive ideas............ (i

e e et e R

5. LEADERSHIP

To what degree does he inspire others to
follow him?

Has little influence over others......... e
Kfollower.. ... i ..o Sioaee" )
Not inclined to take lead unless forced to.  []
Occasionally takes thelead............ I <
Willing to take lead — provides good
leadership.: .. s oy deibees ol =
Inspires confidence, commands respect,
excellent-leader: ..o /. SEp s i =]

6. LovALTry—SENSE oF Dury

To what extent does he support his senior
officers and the Service?

Undermines authority.... .. ...c....... — [

*
Cannot be sure of his support.......... B

*
Inclined to put self before Service. . . . .. %
Can depend upon his support—faithful in
76575 SO B I O R R LU e T ElET

High sense of duty—loyal in his support
even though orders are counter to his

7. MENTAL ALERTNESS

Does he readily grasp a sttuation and under-
stand what 1s required?

Slow and confused in understanding. ... [] [J
Requires more than ordinary explanation [] []

Grasps normal situations satisfactorily.. g []

Exceptionally quick in appreciating a
RICHAtIOn” T S e TN =0

8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?
Paor ergatimer.~ = s 0 e ches NG R

Obtains results but wasteful in time, men
or equipment due lack of proper organi-

TSR0 1 e S i g s L S il [T
Fair organizer—satisfactory for normal
OOORRIGREN 21 o G e Ok O
Effective organizer—gets things done... []

Outstanding organizer even under most
difficult’eonditions. . . .. e Es S Ul
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9. PoweER OF EXPRESSION 11. SELF-CONFIDENCE

To what extent does he display confidence

How clearly does he express himself, ver- in his ability to carry out his duties?

bally and in writing?

‘ Timid i Ao ast. saofag
Ditfioult ta folloms coca e & R & BT imid;' eastly‘subdue m
* *
Overconfident ... ;.- i sunvigi
Expresses himself satisfactorily......... O K ‘;‘
.y g o Tincks Foree .. " 155 T mat e Wieme O
Above average in his ability to express Sufficient self-reassurance. Does not back
bimself. s s v o s AOWD 100 OABILY w1 .o v tes oot yoieded wostieienoiiss O &1
Exceptional in his ability to express him- Always at ease. Able to support his case
self. Clear, concise, logical............. O without being obstinate...............

Justifiably confident in his own ability.. [] [
10. RELIABILITY

How reliable is he in carrying out his duties? 12. SErvVICE KNOWLEDGE
Unreliable, requires constant checking. . [9 W’I:gzps:fﬁo‘_igz‘:e?he take to improve and
Does average work but occasionally makes Poor, no effort to improve............. 0
TIREHKOR it v a s b i e SO B *
: Makes an effort when forced to by ecir-
Dependable on routine work........... Bl cumstances, exams, etc.. . ............. 0
Can depend on him to carry out normal Adequate for normal purposes......... e
dufiiessveryawell: o or coaT e O &1 -
Consistently attempts to improve. .. ... *1
Can depend on him to complete most Exceptionally well-informed and keeps
GE T ) O R R eSS N S S 1 i i abreast of modern developments. . . . ... O O
PART III
Place an X in the applicable square in Paras. 13, 14, and 15
13. ProFICcIENCY AT DUTIES UPON WHICH ENGAGED
Primary Duty PROFICIENCY
(Flight Commander, Station Equipment Officer, etc.) Below Average Average Above Average

L Aefois st Msfoent ' i M 5 EESD S

L4

Secondary Duties

(Sports Officer, NPF Officer, etc.)

SEAN TR : Tt S W o
2. iy Blaislye D0 B 0
14. ASSESSMENT OF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11) Bad Indiff. Fair Good Exem.

Elooddvcldicall suld

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you

Definite Prefer not Be satisfied Be pleased Particularly
not want hili “to have him  to have him  to have him  desire him
in his present rank O - e O i1l O
in next higher rank £ O xl ] O !

If the assessment is in the first square ise., “Definitely not want him”, explain why in Section 16.
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PART IV *

16. REmARKs, RECoMMENDATIONS, ETC. OF AssEssiNg OFFICER

1 CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for................ v T months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(NoTe: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, etc., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual
concerned is to be informed.)

A good steady NCO, who gets through a large quantity of work.

He has a happy home life and has no financial problems,

17. ReEMARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(NoTe: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

M

Signature

Signature reproduced in Block Capitals

Indicate degree of acquaintance with person being assessed: Personal.... Moderate..\.{Casual ........ Slight....

18. Remarks, REcoMMENDATIONS, ETC. OF AOC OR OTHER SUPERIOR OFFICER ,

(Note: If there is any difference of opinion or other unusual comment in thjé report, a superior’s opinion
in the matter will be of value.) -

NOTED

N\

;H
i
/

Q
Q

S/L TC

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ.
AOC or CSO on all officers of /L rank and above and on Warrant Officers, SPSO on F/L and F/O.

* Nore: If there is insufficient space for remarks under ﬂsection of‘Part IV a separate sheet is to be attached, signed and dated, and
the siﬁxlmture is to be reproduced in block cBagn Is. C
In addition, the appropriate section of the R211 is to be signed.

000711
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RCAF R. 211 (Rev.)

80M—8-53 4
CONFIDENTIAL °
CONFIDENTIAL PERSONAL ASSESSMENT
ON
.Number ...... 15113 .......... Rank ......... CPL .o Name......&.....'ﬁﬁ.mm ............................................

INSTRUCTIONS TO ASSESSING OFFICERS

The eﬂicierféy of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, etc. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instmctions in mind:—

(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to
be Withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work.

(d ) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
" assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely 1mpart1a.l and unbiased report and not allow his personal
feelings toward the individual to have any bearmg on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits In the same degree.

() No attempt should be made to arrive at any predecided score. Consider each section separately.

(h) 1t is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Adviee and assistance in correcting such faults should be given at
once. No individual should first learn of his failings through an unsatlsfa.ctory report.

(7) The R211 is not to be used to initiate an adverse report. Such a report i3 te be submitted n narrative
form in accordance with AFAQ P3/6.

(k) The assessor is to ensure that when unfavourable comments are made in para 16 or when an
assessment is made in one of the squares in part II indicated by an asterisk, the individual
assessed signs in para 16 as evidence of acknowledgment of the assessment.
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............ R
Number Rank
............... WLV O ETY R ...
Regular Duties Date Posted to

Present Position

esrnssrronss AN .....- S

Initials and Name

PART 1

List and Branch or

Trade and Grouping

......... ANNUAL
Reason for Submission Period covered Submission
(AFAO P3/6) by this report Date

%152:21[5/ 54 .13 May 56

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the

I hereby certify that I have read “Instructions to Assessing Officers’” on Page 1 Entered:on R331
of the R211 and AFAO P3/6 within the last two weeks. F 5/
/ / ,/ { ,'\ :
y 3 3y ! }L’a
..................... Llcctimn R Qe e T Rl - SO ;
(Name) i (Rank) {Dat,e At
Assessing Officer
PART II

ASSESSMENT

right indicate a higher assessment

APPEARANCE AND BEARING
Is he neat and careful both on and off duty?
Careless—creates an unfavourable

BIRDRCaSioNE o 0ts T R e [*] [_;J

Room for improvement................ s

Satisfactory. . ... ..o SUEOEINO. S5 &l

Biaanhises - i o Tl R v 2]

Commanding bearing—Stands out among

TR e e e S % B g b 1 04 L i)

Co0-OPERATION

How smoothly does he work with others?

Difficult to work with—obstructive, stub-

T b A o i ekt e [;] Q

Tries but difficult due manner, lack of

T e R e e
* *

Moderately co-operative............... B

Definitely promotes harmony and good

UL s R e el e s et o

DETERMINATION
With what resolution does he tackle his work?

Lacks determination. Inclined to give up
in the face of difficult or uncongenial
RASRI o~ i s Ry ]

[

Steady worker but only does what is

essential. ‘“Clock-watcher”............ E1E
Conscientious worker, active, applies self
T AL R e R S o S &l
Determined, enthusiastic—will not allow
difficulties to divert him............... 5
INITIATIVE

To what extent does he go ah-;ad with the
right thing without being told?

Needs urging and constant direction.... [] []
* *

Avoids responsibility. Does only what he

R I e s il

Displays initiative in thinking and acting & [

Exceptionally resourceful—plans and

executes constructive ideas............ )

5. LEADERSHIP

To what degree does he inspire others to
follow him?

Has little influence over others.........
IASTOH oW e i mas e Do e e i Sk LM
Not inclined to take lead unless forced to.

Occasionally takes the lead............
Willing to take lead — provides good
lendership - e, nipign s Sdine i

Inspires confidence, commands respect,
excellent leader. 7 o Vil e ol e B

6. LovyaLTYy—SENSE oF Dury

To what extent does he support his senior
officers and the Service?

Undermines authority. . . au 't s
Cannot be sure of his support..........

Inclined to put self before Service. . . . ..

Can depend upon his support—faithful in
Gubyisata e v icin SR e < o

High sense of duty—loyal in his support
even though orders are counter to his
[0)2)140(01 1§ R G lh A SrE o S T

7. MENTAL ALERTNESS

Does he readily grasp a situaiion and under-
stand what is required?

Slow and confused in understanding. ... []
Requires more than ordinary explanation []

Grasps normal situations satisfactorily.. [

Exceptionally quick in appreciating a
gituataon . T SR e B

8. ORGANIZING ABILITY
To what extent does he display organizing
and supervising ability?

PoOr ofganizer. . . 4 Vit st A

Obtains results but wasteful in time, men
or equipment due lack of proper organi-
gation . T e

Fair organizer—satisfactory for normal
OCCRBIONE . - s SN =

Effective organizer—gets things done. . .
Outstanding organizer even under most
diffienlticonditione: " .. v oo oia s Ja

O MO0

1 1 O B g W

«[]

O

a
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9. PowER OF EXPRESSION

11. SeLF-CONFIDENCE
- s Y, ;
How clearly does he express himself, ver- Toi:) ngt :lfility ?:eczrhr; ‘i:ftp zag jz:;tfﬁ: pes
bally and in writing?
Diffenlt bikillow e [;] [;] Timid, easily subdued................. [;]
& Overconfident: .. 7. ... . 5G5S G
Expresses himself satisfactorily......... ) [‘:“]
PO e P Lacks Faorce. .. .. /35000 w0 VN8 R O
Above average in his ability to express Sufficient self-reassurance. Does not back
himuelf e A Al [l downtooeaslly., i e 0
Exceptional in his ability to express him- Always at ease. Able to support his case
self. Clear; concise, logical.......... ... 0O without being obstinate...............
Justifiably confident in his own ability.. [] []
10. RELIABILITY
How reliable is he in carrying out his duties? 12. ServicE KNOWLEDGE
Unreliable, requires constant checking. . [*] W;:g’:ps:fgio‘_lg:‘;?he take to improve and
Does average work but occasionally makes Poor, no effort to improve............. O
TNIBERKEE " 05 s Ly e e [ . ¥
; Makes an effort when forced to by cir-
Dependable on routine work........... O cumstances, exams, ete.. . ............. &
*
Can depend on him to carry out normal Adequate for normal purposes. . ....... EEE
duties very wellloo oo v o0 o i
! Consistently attempts to improve. . . ...
Can depend on him to complete most Exceptionally well-informed and keeps
difficult jobs......................... b abreast of modern developments. . . .. .. 2 b ot
PART III
Place an X in the applicable square in Paras. 13, 14, and 15
13. PrOFICIENCY AT DUTIES UPON WHICH ENGAGED
Primary Duty ProrICIENCY

(Flight Commander, Station Equipment Officer, ete.) Below Average Average Above Average

L Hefolroa iposse

T W e 1 S

(Sports Officer, NPF Officer, etc.)

LNt e

1 o R O N R

2.

O SO B A R B e O e B

14. ASSESSMENT OF SERVICE CONDUCT
(Airmen only—See QR (Air) Art. 26.11)

Bad Indiff. Fair Good Exem.
B g PO A el

15. DESIRABILITY

What is your attitude toward having this officer/airman under your Command. Would you

|
i
|
\ Secondary Duties
\
|
i

Definitely Prefer not Be satisfied Be pleased Particularly
not want him* * to have him  to have him  to have him desire him
in his present rank £ O O P O
| in next higher rank O o ookl t O

If the assessment is in the first square i.e., ‘‘Definitely not want him”, explain why in Section 16.

b e e
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PART IV *

-
16. REMARKS, RECOMMENDATIONS, Miz¥. OF AssEssING OFFICER

I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for............... years....q.....months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(Note: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, etc., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual
concerned is to be informed.)

A good steady NCO, who gets through a large quantity of work.

He has a happy home life and has no financial problems,

Signature.c.o....... Lo cinmmclizilek..... . Rank...... BfL.. Station. Clinton..........

Signature reproduced in Blbck Capitals. {G,H,.. CAMIBELL) - Date....18. May. - 54 ...

17. Remarks, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

it

2 /L
Rank...... 878 Station... CLINTON.....

HD IrwiN ;
Signature reproduced in Block Capitah.......ﬂm...Dam....1..5’..2‘?:‘.—..4.‘1/.»5’.‘3?..

Signature

Indicate degree of acquaintance with person being assessed: Personal.....Moderate.\/..Casual......Slight....

18. RemARKs, RECoMMENDATIONS, ETc. OF AOC OR OTHER SUPERIOR OFFICER

(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion

NOTED

in the matter will be of value.)

S/L TC

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ.
AQC or CSO on all officers of S/L rank and above and on Warrant Officers, SPSO on F/L and F/O.
* Nore: If there is insufficient space for remarks under ptx;i;section of Part IV a separate sheet is to be attached, signed and dated, and
1 o

the signature is to be reproduced in block cﬁg .
In adglilgon, the appropriate section of the R211 is to be signed.
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|
95 k‘é% '  ROYAL CANADIAN AIR FORCE
RESULTS

1953 QUALIFYING EXAMINATIONS

CORPORALS

Number.ls.]';?........Rank...g?x‘.....Name.....é.xél.'m...........

SUBJECT Maximum Marks Pass Passed

Marks  Obtained Mark b i Failed/
General Service Knowledge 100 48 50 18 F
Reading Comprehension 100 62 50 63 P
TOTALS
C S e S o s PN g
Rl S e e iR R I R o
el R S i L S K e
1B} b B ISR P e WU 125“ ........

l-“—mﬂ&
DISTRIBUTION (G.G. Diamond)
Original - AFHQ File Group Captain
VDuplicate - CHQ File for Chief of the Air Staff

Triplicate - Unit R1
Quadruplicate - Airman

RCAF STN CLINTON
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RCAF R. 211

80M—6-52.
CONFIDENTIAL
CONFIDENTIAL PERSONAL ASSESSMENT
ON
No....15L13....... Rank.....C¥L......... Name......... KALICGHUK & e

INSTRUCTIONS TO ASSESSING OFFICERS |

The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, ete. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately. '

When makiﬁg out an R211, keep the following instructions in mind:—

(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks. ‘

(b) When an officer or airman has served under you for less than 3 months the assessment is to
be withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed s compared wzth othérs of the same rank employed on
the same type of work

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in.the eyes of his superiors and those being
assessed are pre]udlced since the assessments are known to be faulty. '

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
| feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all tralts in their highest degree or two indi-
viduals possess all traits in the same degree.

(g) No attempt should be made to arrive at any predecided score. Consider each section separately.

(h) 1t is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Adviee and assistance in correcting such faults should be given at

once. No individual should first learn of his failings through an unsatisfactory report.
[

i (7) The R211 is not to be used to initiate an adverse report. Such o report 18 te be submalled in narratwe
form tn.accordance with AFAO P3/6. .
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PART I

........... - R R v b S SR T e
Number Rank Initials and Name List and Branch or
Trade and Grouping
L e A0 .. AL LIQI52-01MAYS)  MAY 53
Regular Duties Date Posted to Reason for Submission Period covered Submission
Present Position (AFAO P3/6) by this report Date
I hereby certify that I have read “Instructions to Assessing Officers” on Page 1 TITPEME TR e
of the R211 and AFAO P3/6 within the last two weeks. =

PART 1I

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes
the person being assessed. When there is more than one square opposite a statement, the one/s to the
right indicate a higher assessment

1. APPEARANCE AND BEARING 5. LEADERSHIP
Is he neat and careful both on and off duty? To what degree does he inspire others to
Careless—creates an unfavourable Jollow him?
TMDYesRIORE et e el = [*] Has little influence over others......... e
*
Roomifor improvement. .. ... Lol ok B B Ollaar s e e O
Satisfactory.s...........2RARWEE: O B/ Not inclined to take lead unless forced to.  []
T AR e B L e e D i) Oc.cajsmnally takes the lead. . . gt ] =
; : Willing to take lead — provides good
Commanding bearing—Stands out among leadersRip )5l st Swldnall daiinaues. & B
175 (s TR e S SR o R s el :
Inspires confidence, commands respect,
excelleitlender v .- Tl wi T (P
2. Co-OPERATION A il < s g
How smoothly does he work with others? 03 OB TIOR3 O3] 2 :
; : y To what extent does he support his senior
Difficult to work with—obstructive, stub- officers and the Service?
DOt e MR S o, SRR e e e 8 l; [;I D s it o 0 0
*
Tries but difficult due manner, lack of f hi
EROEEIE et Gt el T o g] Q] SAaanas bomee ol ih SUBBOR. - 0 [*]
3 Inclined to put self before Service. . .. .. B
Moderately co-operative............... @/[___I Coan depend npon his s etvarte hb
Definitely promotes harmony and good by o ) o e O Z(Eln
b | B e ot Rebidp R 2 B 05 ol B Btk Banise: of dit—losal itk piunont
even though orders are counter to his
3. DETERMINATION OPIMHONTG neis snicins Py bbaal S ud £- . e
With what resolution does he tackle his work? 7. MENTAL ALERTNESS
Lacks determination. Inclined to give up Does he readily grasp a situation and under-
in the face of difficult or uncongenial stand what is required?

BT Al e L L L e [;___} [;] Slow and confused in understanding. ... [] [J
Steady worker but only does what is Requires more than ordinary explanation [] []
essential. ‘‘Clock-watcher”............ o i K
Conscientious worker, active, applies self Grasps normal situations satisfactorily . . (E/D
[H T S i e G S e [B/D Exceptionally quick in appreciating a
Determined, enthusiastic—will not allow SitaraBigi s (ADEe, SUE STIRNEN. Baluoet . bl
difficulties to divert him...............

IDSINER 70 o150 R . 8. ORGANIZING ABILITY
To what extent does he display organizing
4. INITIATIVE and supervising ability?

To what extent does he go ahead with the “Poorrorgativier, 220 Y900 sHISE 0L &R Bl
right thing without being told? ot s A e

- s sh 5 tains results but wasteful in time, men

Needs urging and constant direction. . . . [;] [; e g e Ifgani-

; e 1 L0) e e i i s s

AVOllds responsibility. Does only whathe _ ° Fair organizer—satisfactory for normal
stold. ... b L QCCABIONS. : 5. s aras e e o T2 Eeig

Displays initiative in thinking and acting [ [] Effective organizer—gets things done... [
Exceptionally resourceful—plans and Outstanding organizer even under most
executes constructive ideas. ........... &y fd difficuleconditions. . . n L oL
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11.

9. Power oF EXPRE;SSION SELF-CONFIDENCE )
' . To what extent does he display confidence
How clearly does he express himself, ver- 4n his ability to carry out his duties?
bally and tn writing? . _ .
Difficult to follow. . ................. . O d Timid, easily subdued. ... S g
¥ ¥
. SN Overconfident........................
Expresses himself satisfactorily......... O E]/ l—?—l
oo o * Lacks Force......................... O
ﬁbowlaf average in his ability to express Sufficient self-reassurance. Does not back -
msell. ... down tooeasily......................
Exceptional in his ability to express him- Always at ease. Able to support his case
self. Clear, concise, logical............. | without being obstinate...............
Justifiably confident in his own ability.. [} [
10. RELIABILITY - : ’ . a ) S
How rélia_l-)‘le.z's he in carrying out his duties? 12. Service KNOWLEDGE e
. — What steps does he take to ‘¢ d o
Unreliable, requires constant (iheckmg.. [:*] : _Ic_geps;gjf_()ch;?e?lf arse tOA improve and
mistaien, e worcbutoscastonallymakes 1 o Foor, no effort to improve......... EE-
N . Makes an effort when forced to by cir-
Dependable on routine work........... E/ cumstances, exams, ete................ O O
. E)
. Can depend on him to earry out normal Adequate for normal purposes......... [:‘]/[]
duties very well.............. R O O )
. - Consistently attempts to improve. .. ... ]
Can depend on him to complete most Exceptionally well-informed and keeps
dlfﬁ.cult ]Obs ......................... E] D a‘breast‘ Of modern developments ...... D
PART III
Place an X in the applicable square in Paras. 13, 14, and 15
13.. PROFICIENCY AT Duries uroN wHICH ENGAGED
Primary Duty PRQFICIENCY

(Flight Commander, Station Equipment Officer, etc.)

Below Average Average Above Average

1. C/OTA l"n’__g

0 O @O O O

Secondary Duties

(Sports Officer, NPF Officer, etec.)

0 o o o o o

2. Sy

o o o o o O

14, CHARAGTER ASSESSMENT
(Airmen only—See QR (Air) Art. 26.11)

Bad Indiff. Fair Good,Exem.
0 O O i

15. DesiraBiLiTY (Not to be completed when assessing officer is of the same rank as the officer being assessed.)

What is your attitude toward having this officer/airman under your Command. Would you

Definitely Prefér not  Be satisfied Be pleased Particularly
not want Bim " ~to’have him  to have him  to have him desire him
in his present rank O N P ] [l
in next higher rank O | P | L]

If the assessment is in the first square i.e., “Definitely not want him”, explain why in Section 16.
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PART IV *
16. REMARKS, RECOMMENDATIONS, ETC. OF ASSESSING OFFICER

I CERTIFY that the assessments on this report have been made from personal knowledge and represent my
honest opinion. He has served under me for....0 ........ VORI months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(Note: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, ete.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental,
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,
liaison, etc., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual
concerned is to be informed.)

Cpl. Kalichuk received his promotion on the 1 April promotion list and
has not as yet held the rank for sufficient time to permit the assessing
officer to adequately assess him as a Cpl. It is felt that if Kalichuk
continues to turn out the same quality of work as a Corporal as he did
as an AC he will make an excellent NCO.

17. Remarks, RecoMmENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

3 Aéwuum/

Signature

Signature reproduced in Block Capitals HeDe. Irwin S/L. Date.. 2 /}a» S,

Indicate degree of acquaintance with person being assessed: Personal....... Moderate........ Casual..4< Slight....

18. RemARKS, REcoMMENDATIONS, ETc. 0F AOC OR OTHER SUPERIOR OFFICER

(Note: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion
in the matter will be of value.)

v NOTED
WX M

i Y

; QbY
...... 275 ..wRank...... 0. AfBtation
r NADNAT R R i

TDW v ‘ O 53
Signature reproduced in Block Céals/'Jb4~'i*~Eate4 ............. EAC He WP GRY

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ.
AOC or CSO on all officers of S/L rank and above®and on Warrant Officers, SPSO on F/L and F/O.

* Nore: If there is insufficient space for remarks under an{ssection of Part IV a separate sheet is to be attached, signed and dated, and
the signature is to be reproduced in block capitals. ;
In addition, the appropriate section of the R211 is to be signed.

000720




‘RCAF R. 211

80M—6-52.
CONFIDENTIAL :
CONFIDENTIAL PERSONAL ASSESSMENT
} ON
1
No.. 25833 Rank... S¥%......... Name. R R s

INSTRUCTIONS TO ASSESSING OFFICERS

The efficiency of the RCAF depends almost entirely on the quality of its officers and airmen.
It is essential, therefore, that RCAF personnel are accurately assessed in order to ensure that the
most suitable are promoted to higher ranks and appointed to positions of responsibility.

The Confidential Personal Assessment (RCAF R211) was designed for the purpose of pro-
viding information on individuals which, together with other pertinent data, could be used in
deciding on postings, promotions, selection of officers with Short Service Commissions for Permanent
Commissions, compulsory retirement or discharge, ete. It is, therefore, of vital importance to the
Service and to the individual that these reports are made out accurately.

When making out an R211, keep the following instructions in mind:—

(a) Do not begin assessment unless you have read AFAO P3/6 within the past two weeks.

(b) When an officer or airman has served under you for less than 3 months the assessment is to
be withheld until expiration of that period and is to be submitted as soon as possible thereafter.

(c) It is essential that the individual assessed is compared with others of the same rank employed on
the same type of work.

(d) Over-assessment or concealment of deficiencies lowers the value of the assessment—the
assessor’s reputation for judgment is compromised in the eyes of his superiors and those being
assessed are prejudiced since the assessments are known to be faulty.

(e) The assessor must make a completely impartial and unbiased report and not allow his personal
feelings toward the individual to have any bearing on the marking.

(f) Seldom, if ever, does any one individual possess all traits in their highest degree or two indi-
viduals possess all traits in the same degree.

(9) No attempt should be made to arrive at any predecided score. Consider each section separately.

(h) It is the duty of an officer to point out the deficiencies of those serving under him immediately
they come to his attention. Advice and assistance in correcting such faults should be given at

once. No individual should first learn of his failings through an unsatisfactory report.

(7) The R211 is not to be used to initiate an adverse report. Such a report is te be submilted in narrative
form in accordance with AFAO P3/6.
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- gy

Regular/Duties

...... 5&9‘%

Present Position

PART 1

SupTech(SC). 3. . ..

List and Branch or
Trade and Grouping

. LITNS2=31MAY53 MAY 53
Reason for Submission Period covered Submission
(AFAO P3/6) by this report Date

...... 14 )

I hereby certify that I have read ‘“Instructions to Assessing Officers’” on Page 1
of the R211 and AFAO P3/6 within the last two weeks.

Assessing Officer

Entered on R331 (i ; 4
b |4l

PART 1I

ASSESSMENT

IMPORTANT: Read each section through first—then put an X in the square opposite the statement which best describes

the person being assessed. When there is more than one square opposite a statement, the one/s to the

right indicate a higher assessment

1. APPEARANCE AND BEARING

Is he neat and careful both on and off duty?
Careless—creates an unfavourable

impression.........

Commanding bearing—Stands out among

SOl OMRES s s s

CO0-OPERATION

How smoothly does he work with others?
Difficult to work with—obstructive, stub-

born isetfish’" > 0L

Tries but difficult due manner, lack of

fgels . aataisu

Moderately co-operative...............
Definitely promotes harmony and good

A o

. DETERMINATION
With what resolution does he tackle his work?

Lacks determination. Inclined to give up
in the face of difficult or uncongenial

el i el

Steady worker but only does what is
essential. ‘“‘Clock-watcher”............

Conscientious worker, active, applies self
diligently . ...

Determined, enthusiastic—will not allow
difficulties to divert him...............

. INITIATIVE

To what extent does he go ahead with the
right thing without being told?

Needs urging and constant direction.... [ ] [

Avoids responsibility. Does only what he

astolde. o et

5. LEADERSHIP

alin
i 55 o
B/
Ol
]

6.
DG

O
s

* *

Displays initiative in thinking and acting {E/r_—l
Exceptionally resourceful—plans and
executes constructive ideas. ...........

To what degree does he inspire others to
follow him? g

Has little influence over others......... B
idollawelr s s o o R R e =
Not inclined to take lead unless forced to. [}

Occasionally takes the lead............
Willing to take lead — provides good
teadership.ril .odd, sopdevedd, doilnases.a

Inspires confidence, commands respect,
excellentleadern 05 B v S b0 S G il e

LovyALTYy—SENSE OoF DuTty

To what extent does he support his senior
officers and the Service?

Undermines authority.................
Cannot be sure of his support..........

Inclined to put self before Service. . .. ..

J
Can depend upon his support—faithful in

High sense of duty—loyal in his support
even though orders are counter to his

OPIIONLS Gois sigrp bt Riadibiivr ad e =l

MENTAL ALERTNESS

Does he readily grasp a situation and under-
stand what is required?

Slow and confused in understanding. ... [] []
Requfres more than ordinary explanation [] []

Grasps normal situations satisfactorily. . [ [

Exceptionally quick in appreciating a
SituatioRYF AP0 S0 SRR O] RTINSO T

ORGANIZING ABILITY

To what extent does he display organizing
and supervising ability?

¥Poor-organizer. . . AR L SEEILSEE Ch [
*

Obtains results but wasteful in time, men
or equipment due lack of proper organi-
gation T T e T e =]

Fair organizer—satisfactory for normal

OCCaBIONE ;- il S e GER E‘/D

" Effective organizer—gets things done... []

Outstanding organizer even under most
difhenlticonditions = . ot o0 .
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9. PowER oF EXPRESSION

i -

11. SELF—CONF;DENCE -
, ) To what extent7does he display confidence
I_I -obzgll(?;le:i: fiyizoz%iizz;;press himself, ver- _-.1n ks abz;lit/y to carry out his duties?
4 e )
Timid ily subdued.................
Difficult to follow. ................... O [;] o ,/e asily subdued Dx
- ®
: - ' Overconfident... ™ ................ ...
Expresses himself satisfactorily......... [ [E/ o [;I
o N * Lacks Force......................... O
Above average in his ability o express Sufficient self-reassurance. Does not back
. himself. ... A U down tooeasily. ............... ... ..
! .
\ Exceptional in his ability to express him- Always at ease. Able to support his case
self. Clear, concise, logical............. O without being obstinate............ oo
Justifiably confident in his own ability.. ] []
| 10. REnIABILITY
| S
| How reliable is he in carrying out his duties? 12. Service KNOWLEDGE
: . . What steps does he take to i d
} . Unreliable, requires constant checking. . [;I kZepsvfgio-:i)Z?e? ¢ take to vmprove an
| : , .
\ mistaken, ook uboccasionallymakes Foor, no effort to improve. ............... m
- . Makes an effort when forced to by cir-
Dependable on routine work........... cd cumstances, exams, ete................ 0O O
} Can depend on him to carry out normal Adequate for normal purposes......... E/[]‘
E duties very well...................... O O .
| Consistently attempts to improve. .. ... O
| Can depend on him to complete most Exceptionally well-informed and keeps
difficult jobs......... RREEEERTEPREPPRY 0o abreast of modern developments. . .. ... O O
PART III
Place an X in the applicable square in Paras. 13, 14, and 15
- 13. ProriciENcY AT DUTIES UPON WHICH ENGAGED
Primary Duty ProrrciENcY

(Flight Commander, Station Equipment Officer, etc.)

Below Average Average Above Average

O 0O & 0 O O

L ¢ / od/l ing
4
Secondary Duties

(Sports Officer, NPF Officer, etec.)

o o o O O O

2.

o o o o o g

14, CHARA,CTER ASSESSMENT )
(Airmen only—See QR (Air) Art. 26.11)

, Bad Indiff, Fair Good Exem.
0 O O L

15. DesiraBinity (Not to be completed when assessing officer is of the same rank as the officer being assessed.)

What is your-attitude toward having this officer/airman under your Command. Would you

Definitely Prefer not. Be satisfied Be pleased Particularly
not want him tohave him  to have him  to have him desire him
‘ in his present rank ] O ¥ ] ]
| _ in next higher rank J ] + In -

If the assessment is in the first square i.e., ”D‘eﬁnitely not want him”, explain why in Section 16.
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PART IV *

16. REMARKS, RECOMMENDATIONS;, @Tc. oF AssESSING OFFICER
I CERTIFY that the assessments on this report have been made from personal knowledge and represent my

)

honest opinion. He has served under me for.....J....... VO V..o months. I have informed him of the
failings shown in the starred statements. In addition, I have the following remarks to make:—

(Nore: These remarks should throw as much additional light as possible on his personality, talents,
qualifications, etc.; interest in the welfare of personnel under his control, ability at games, knowledge of
current events, etc.; social conduct, financial and family affairs, physical fitness. Any weaknesses, mental, |
moral, physical, etc., which adversely affect his efficiency should be recorded with an explanation. The
remarks are to include a statement as to his suitability for other employment, i.e., administration, instructor,

" liaison, etc., and are to contain a recommendation for a permanent commission where applicable. All
remarks are to be consistent with the main assessment and, if adverse comment is included, the individual
concerned is to be informed.)

Cpl. Kalichuk received his promotion on the 1 April promotion list and
has not as yet held the rank for sufficient time to permit the assessing
officer to adecuately assess him as a Cpl. It is felt that if Kalichuk
continues to turn out the same quality of work as a Corporal as he did
as an AC he will make an excellent NCO.

. Signature---;wﬂ ............... Rank....F/o......Station..%:f..‘l;«.. ........

Signature reproduced in Block Capitals..h',s.felloxl.l'f/().Date...'.z../...’.’.??..f} .....

17. REMARKS, RECOMMENDATIONS, ETC. OF NEXT SENIOR OFFICER

(Note: The station commander or other senior officer is to add any remarks which may throw further
light on the individual’s character, personality and qualifications. If in disagreement with the above
assessment, a red X is to be placed in the square considered applicable.)

/éwa,i/

Signature............. @Zr%b%/ ........ Rank...5/%-..... Station. M&/

Signature reproduced in Block Capitals..HeDs.. Irwin

Indicate degree of acquaintance with person being assessed: Personal........ Moderate

18. REMARKS, REcOMMENDATIONS, ETCc. oF AOC OR OTHER SUPERIOR OFFICER

(Nore: If there is any difference of opinion or other unusual comment in this report, a superior’s opinion __
in the matter will be of value.) N 0’} 'ED

Signature reproduced jn Block g;)(itals

AOC to sign for assessments on Station or Squadron Commanders and Senior Staff Officers at Command HQ.
AOC or CSO on all officers of 8/L rank and above and on Warrant Officers, SPSO on F/L and F/O.

* Nore: If there is insufficient space for remarks under ax;fs section of Part IV a separate sheet is to be attached, signed and dated, and
the signature is to be reproduced in block capitals.
In addition, the appropriate section of the R211 is to be signed.
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CONFEIDENTIAL

CONF IDE‘NTIAL PERSONAL ASSESSMENT—AIRCRAFTMEN

INSTRUCTIONS—Assessing Officers are to comply with the instructions on RCAF Form R211

PART 1
h - /
53 LAG oo, AL Ralichuk v oD Tech (SC)..3...
Number Classification Name and Initials Trade and Giouping
(Indicate if (P) Grouping)
...... Clothing .= .27 Auwg 50... Amowel ... 1Mar 52 - 28 Feb 53 28 Feb.53
Present . . Date ;')psted to Reason for Period covered Submission

Employment __present c_lp.ties K submission by this report date

I hereby certify that I"have read “Instructions to Assessing Officers” on page 1
"of "RCAF Form R211 and AFAO P3/6 within the past two weeks.

Ao, J [l

....................... W e S FELLOUWS i F/D

NAME RANK

Assessing Officer

PART II

1. AssEssMENT—(Check the applicable space after each heading)

DEPORTMENT Exemplary [ | Very Good [_] Good Fair [ ] * Poor [ ] *
IAPTITUDE (TRADE) Exceptional D Superior [} Satis [_] Fair [ ] Poor [ ] *
SERVICE ATTITUDE Exceptional [ | Superior [ ] Satis [X] Fair [ | Poor [ | *
iMENTAL ALERTNES—S Exceptional [ ] Above Ave [_] Average @] Below Ave [] Poor [, |

CO-CPERATION ' Exceptional [ | Superior [} Satis [] Fair [ ] Poor [ ] *

CHARACTER ASSESSMENT—See KR (Air) 255

Exemplary D Very Good D Goed K] Fair D Indifferent Bad Very Bad

If Aircraftman has shown tendencies towards leadership and/or organizing ability full details are to be outlined in this space.

-

R.C.AF. R211A
40M—10-49 (6048)
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2. AssSESSING OFFICER’S COMMENTS e
This paragraph is to indicate any special qualifications or capabilities of the aircraftman: any recommendation
relative to problems of misemployment and any other observations not covered by this assessment which may
have some bearing on the aircraftman’s future employment and on his career.

Certified that deficiencies as shown in the starred sections have been brought to the attention of this
aircraftman.

This airman has for some tine filled a Corporal establishment
and during this time has shown a pronounced ability to hold
this rank.

He is a steady conscientious worker and has been highly
recommended for promotion.

......... Supply . . R % . 8 SO e

Section Date Name and Rank of Assessing Officer
(Block Letters)

3. COMMANDING OFFICER’S COMMENTS AND/OR RECOMMENDATIONS

This section may be completed by Adjutant providing Assessment is normal in all respects.

Lo

f]nit o Date Name and Rank
(Block Letters)

4. AOC’S COMMENTS
To be completed by SPSO Representative of F/L ra{xk or above.

NOTED

B O R T

S T S i B e o e i B
(Block Letters)




RECOMMENDATION FOR PROMOTION
e (REF AFAC P1/L) (to be submitted in
. duplicate), @
S

13113 LAC A KALIGHUK _______ SUP TECH 3 25/1/50 B8 T
NUMBER RANR INITIALS & NAME BRAICH “ SENIORI:Y AGE € s

OR DATE

TRADE

NARRATIVE REPORT

This narrative is to include a frank statement of the individual's abilivy,
his performance of duties and any outstanding qualifications and deficice eg
but is not to include a history of the individual or any information obvicusly
available in RCAF records,

LAC Kalichuk has been capably filling corporal establishments for over a year.
During this time he has shown leadership qualities which are expected in a

corporal. He is a conscientious dependable worker of more than average ability.

He is loyal and reliable and has the full support of the men under him. His

trade knowledge is adequate.

This airman's knowledge, experience, and ability are worthy of a corporal rank.
Promotion to corporal is recommended.

/]

SIGNATURE.

e

Recommended for Promotion (Yes or NO)...‘,.‘.,.,..;Khi,.......
mype of Promotion (Normal) - Accelerated)essesecccsorecrsssose

What is your attitude toward having this eff&esr/airman under your Command.

|
2 ,4¢é /. f
bscletd, '....RANK.[:..Q..UI\IIT..Stn.Glintm......DfxTE.,? /Mt.55
i

jould you, :
Definitely Prefer not  Be satisfied Be pleased Particularly
not want him to have him to have him to have him desire him
IR, T o——— — [ty - Sesd————— PSRN
In his present rank { 5 : j ! I I XXX } } !
ARG o —‘_—_ .‘:_:.’;‘:"_“._‘..\: N AT i'.T_’.' ST, AR R e
In next higher renk ? | | ! ]xxx J x J
o .__..4,-1 | SHSSTURR IR R A e dine) S SV P s st
Remarks Unit Priority . . 1/2 Adjectival Rating VS

SIGNATURE OF i

COMMANDING OFFICER.

NOT

COMM&R&UP;;.................,....,..DATE'. - s g
;}WCAMPBLLL S/L

000727




= CONFIDENTIAL

CONFIDENTIAL PERSONAL ASSESSMENT—AIRCRAFTMEN

INSTRUCTIONS—Assessing Officers are to comply with the instructions on RCAF Form R211

PART I
B ! o HEIO SN S et L S S i Sup_Tech (SC) 3.
Number Classification Name and Initials Trade and Grouping
(Indicate if (P) Grouping)
gl RCEEENRE gl Ig 0. . Annual ... LMar 52 - 28 Feb 53 28 Feb 53
Present Date posted to Reason for Period covered Submission
Employment present duties submission by this report date

I hereby certify that I have read “Instructions to Assessing Officers”” on page 1
of RCAF Form R211 and AFAO P3/6 within the past two weeks.

....................... Waide PelYOWR =i s SR o BTN A

NAME RANK

Assessing Officer

. PART 11

1. AssessMENT—(Check the applicable space after each heading)

DEPCRTMENT Exemplary [ | Very Good [ ] Good [X] Fair [ ] * Poor ] *
‘APTITUDE (TRADE) Exceptional [ ] Superior Satis [] Fair [_] Poor [ ] *
SERVICE ATTITUDE Exceptional [_] Superior [] Satis Fair [ | Poor [ | *
MENTAL ALERTNESS Exceptional [ ] Above Ave D Average m Below Ave D Poor D

CO-CPERATION Exceptional [_] Superior Satis [ | Fair [ | Poor [ | *

CHARACTER ASSESSMENT—See KR (Air) 255
Exemplary [ | Very Good [_| Good m Fair [] Indifferent [] Bad [] Very Bad [ ]

If Aircraftman has shown tendencies towards leadership and/or organizing ability full details are to be outlined in this space.

R.C.AF. R211A
40M—10-49 (6048)
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2. AssessING OFFICER’S COMMENTS

This paragraph is to indicate any special qualifications or capabilities of the aircraftman: any recommendation
relative to problems of misemployment and any other observations not covered by this assessment which may
have some bearing on the aircraftman’s future employment and on his career.

Certified that deficiencies as shown in the starred sections have been brought to the attention of this
aircraftman.

This airman has for some tine filled a Corporal establishment
and during this time has shown a pronounced ability to hold
this rank.

He is a steady conscientious worker and has been highly
recommended for promotion.

............... it i A s e S
- (Block Letters)

3. COMMANDING OQFFICER’S COMMENTS AND/OR RECOMMENDATIONS

This section may be completed by Adjutant providing Assessmient is normal in all respects.

o

i W .
| -
RCAE..STN.CLINTON... .. 1 L e SRR
Unit Date Name and Rank

(Block Letters)

4. AOC’S COMMENTS :
To be completed by SPSO Representative of F/L rank or above.

NOTED s

’ COMAR f
& AVR X (9 1 1

............................................ s gt

JDW CAMPET|

Command Date Name and Rank
(Block Letters)
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: RECOMMENDATTION FOR PROMOTION

b (REF /1 to be submitted in
h S | - (REF AFAO P1/4) ( t

duplicate).
\
1513 1AC _ AKALIGHUK ___ SUP TEGH 25/1/50 3 329
NIMEZE, RANK INITIALS & NAME BRANCH SENIORITY AGE 'f.i i
OR D AT 3 i0 :
TRADE

NARRATIVE REPORT

This narrative is to include a frank statement of the individual's ability,
his performence of duties and eny outstanding qualifications and deficiencies
but is not to include a history of the individual or any informetion cbviocusly
available in RCAF records,

LAC Kalichuk has been capably filling corporal establishments for over a year.

During this time he has shown leadership qualities which are expected in a

corporal. He is a conscientious dependable worker of more than average ability.

He is loyal and reliable and has the full support of the men under him, His
| trade knowledge is adequate.
; This airman's knowledge, experience, and ability are worthy of a corporal rank. |
| Promotion to corporal is recommended.

/ :

SIGNATURE. -+7. ,/: A e el L 8L / RANK./Z. )&;’ ,UNIT...Stn.Clintom......DATE, & zwt 52
: X /s

{ /
1

7

Recommended for -Promotion (Yes Or NO)essveoseoss sadle oooooonse
mype of Promotion (Normal) - Accelerated)....eess. NOrmal....u.

What is your attitude toward having this offdsse/airman uader your Command,
Would you,

Definitely Prefef not Be satisfied Be pleased Particilarly
not want hLm to have him to haVL him to have him desire him
_‘._..___.{ [ ——— ooty

P e i
In his present rank b L;;:;;i ] _m“__J [t!EE;:J i v“ANi
In next higher renk .| | o J ! ] jm..‘_.{ i o
Remarks Unit Priority &a AdchtiVll Rating Ve

SIGNATURE OF

4

COMMANDING OFFICER.,..,(..,‘. A,LW .RANK@....sr:pgrloN,cﬁmtom_om,mm,,Zgé o I

AQOC ! sGomtiients™ (Tf*éﬁéfred)

OMMEDED - NO QUOTK -

BINT n \mrnx\z;—"'r»r-_
Ul R i

H.T.kx‘iu MLV e

52
iUL.n.
.

EL}
uommﬁ/a ours !
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. | o

P

s L RCAF T 341 B ( Revised)
' - v 10 M 5-50 4
TC 12~5~4 TRADE PROFICTENCY. ASSESSMENT

. Confidential
Unit RCAF Stn Clinton, Ont,

(To be completed on all tradesmen prior to Trade Examination)
Supply Technician

Trade
Date 3 Mar 52
f ' | | NARRATIVE ASSESSMENT
] B - 3 I "— .
. NUUBER | RANK INITIALS & NAVE G %icéAiignAisessment Substantiate QR(Air) assessment by assessing the tradesman's
| , S o 'forth to the RCAF. (1) Ability %o handle tools and maintain
) . Sa%isfactcr quipment. (2) to do job promptly, accurately and relisbly;
Moderate v d (3) whether considered qualities on practical proficiency -
v . Tnferior : or advancement in trade group.
415113 LAC | A. Kalichuk 1l } Satisfactory Capable, willing to accept responsibility beyond normal

requirements. Considered to be qualified for advancement in
trade group.

e e e ek -

Date Signature of CC Date Signature of C@

PRI
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CONFEIBDENTIAL

g

CONFIDENTIAL PERSONAL ASSESSMENT — AIRCRAFTMEN

INSTRUCTIONS —Assessing Officers are to comply with the instructions on RCAF Form R211 (Revised)

......... 15113 s BB
Number Classification
/é{wmmun...méé;Qn 2T A0g.50. ... .

Present Date posted to .
Employment present duties

PART 1

KALICHUK A

eesbeiedisiienniiiniaiitisaionnis

Sup Tech 1

Name and Initials

Trade and Grouping
(Indicate if (P) Grouping)

war getn

Annuelly. . .1 Mar 51-29 Feb 52 1 Mar 52
Reason for Period covered Submission
submission by this report date

-

I hereby certify that I have read “Instructions to Assessing Officers’ on page 1

Assessing Officer

of RCAF Form R211 (Revised) and AFAO P3/6 within the past two weeks.

PART 11

1. AssessMENT—(Check the applicable space after each heading)

DEPORTMENT Exemplary O
APTITUDE “(TRADE) i Ex_gepti?nal ]
SERVICE ATTITUDE Exceptional [ |
MENTAL ALERTNESS | Exceptional [ ]
CO-OPERATION Exceptional [ ]

CHARACTER ASSESSMENT—See KR (Air) 255

Exemplary D ,I Very Good m

If Aircraftman has shown tendencies towards leadership and/or organizing ability full details are to be outlined in this space.

R.C.AF. R211A
H.Q. 885-R 211A
35M—9-48 (5665)

Good []

Very Good [ ] Good E Fair [ * Poor ]
Superior [ Satis E Fair "~ | Poor ]
Superior ] Satis N Fair D Poor |:|
Above Ave g Average [ ] Below Ave [ | ' Poor D
Superior X Satis ] Fair O Poor 1

Fair [ | Indifferent [} . Bad [] Very Bad I:}

*

*

*

E
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2. AssessiNG OrricEr’s COMMENTS

This paragraph is to indicate any §pécial qualifications or capabilities of the aircraftman: any recommem;ion
relative to problems of misemployment and any other observations not covered by this assessment which may
have some bearing on the aircraftman’s future employment and on his career.

Certified that deficiencies as shown in the starred sections have been brought to the attention of this
aircraftman.

Signature

S0 Wl KAy cAy .

Name and Rank of Assessing Officer
(Block Letters)

3. CoMMANDING OFFICER’S COMMENTS AND/OR RECOMMENDATIONS .

This section may be completed by Adjutant providing Assessment is normal in all respects.

Signature
RCAF Sta Clinton 18 Feb 52 (L.G. MITCHELL) F/0
e o S T o

(Block Letters)

4. AOC’S COMMENTS
To be completed by SPSO Representative of F/L rank or above.

NLEL |4 MARS2

s e Signature y 7 e
// A
TC %DW CAMPREIT QF
AR Y/ | el IUR S et
e et s o T st

(Block Letters)




‘ -“ } §0NFIDENTIAL
CONFIDENTIAL PERSONAL ASSESSMENT — AIRCRAFTMEN

INSTRUCTIONS—Assessing Officers are to comply with the instructions on RCAF Form R211 (Revised)

»

PART 1
......... . oW . o laEEm A Sup Tech 1
" Number Classification " Name and Initials o Trade and Grouping

(Indicate if (P) Grouping)

Wéo 27.ug. 50.... _Anoually 1 Mer 51=29 Feb 52 = 1 Mar 52

“Present Date posted to . Reason for Period covered Submission
Employment | present duties submission by this report date

I hereby certify that I have read “Instructions to Assessing Officers” on page 1
of RCAF Form R211 (Revised) and AFAO P3/6 within the past two weeks.

Assessing Officer

PART II

1. AssessMENT—(Check the applicable space after each heading)

DEPORTMENT Exemplary [[] VeryGood [] Good K  Fair []* Poor ol
APTITUDE (TRADE) Exceptional [ | Superior ] Satis X Fair i Poor e
SERVICE ATTITUDE Exceptional [ |  Superior [ |  Satis X  Fair =i Poor FE

MENTAL ALERTNESS Extcep.tional sz Above Ave D Average [ | Below Ave Dr Poor =]
CO-OPERATION Exceptional  [_| Superior Y Satis ] Fair O Poor ] *
CHARACTER ASSESSMENT—See KR (Air) 255

Exemplary D Very Good x Good D Fair [ | Indifferent D Bad I:] Very Bad D

If Aircraftman has shown tendencies towards leadership and/or organizing ability full details are to be outlined in this space.

R.C.AF. R211A 1
H.Q. 885-R211A
35M—9-48 (5665) 1
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2. AssesSING OFFICER’S COMMENTS s .

This paragraph is to indicate any §pécial qualifications or capabilities of the aircraftman: any recomn® Jatioh
relative to problems of misemployment and any other observations not covered by this assessment which may
have some bearing on the aircraftman’s future employment and on his career.

Certified that deficiencies as shown in the starred sections have been brought to the attention of this
aircraftman.

Liiiy ) deccnt deogoi i il

ction Date Name and Rank of Assessing Officer
: (Block Letters)

3. CoMMANDING OFFICER’S COMMENTS AND/OR RECOMMENDATIONS

This section may be completed by Adjutant providing Assessment is normal in all respects.

CC e ts

Signature
RCAF Stn Clinton 18 Feb 52 (L.G. MITCHELL) F/0
i i et i

(Block Letters)

4. AOC’S COMMENTS
To be completed by SPSO Representative of F/L rank or above.

N OTED |14 MARSZ

Command Date Name and Rank
(Block Letters)
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CONFIDENTIAL
e

CONFIDENTIAL PERSONAL ASSESSMENT—AIRCRAFTMEN

INSTRUCTIONS—Assessing Officers are to comply with the instructions on RCAF Form R211 (Revised)

PART I

.......... s 0 i ORI, ¢ e TR SR T W ey LR

Number Classification Name and Initials Trade and Grouping
(Indicate if (P) Grouping)
/7 /;'2
&Wff/ .................... 7. 2T Mg S0 "Annually" . ol Aug 50 =1 Nar 51 1L NSl .. . .

Present Date posted to Reason for Period covered Submission

Employment present duties submission by this report date

I hereby certify that I.have read ‘““Instructions to Assessing Officers’’ on page 1
of RCAF Form R211 (Revised) and AFAO P3/6 within the past two weeks.

Assessing Officer

PART II

1. AssessMENT—(Check the applicable space after each heading)

DEPORTMENT Exemplary [_| Very Good [ | Good Fair (] * Poor [ ] *
APTITUDE (TRADE) Exceptional [ ] Superior [_] Satis &] Fair [_] Poor [ ] *
SERVICE ATTITU]:;;B Exceptional [ | Superior [_] Satis [ - Fair [ | Poor [ | *
MENTAL ALERTNESS Exceptional [_| Above Ave [ | Average [ Below Ave [ ] Poor [

CO-OPERATION Exceptional [ | Superior [¥ Satis [ | Fair [ | Poor *

CHARACTER ASSESSMENT—See KR (Air) 255
Exemplary L—_l Very Good D Good El] Fair D Indifferent [ | Bad [] Very Bad E]

If Aircraftman has shown tendencies towards leadership and/or organizing ability full details are to be outlined in this space.

R.CAF. R211A
30M—4-49 (5876)
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2. ASSESSING OFFICER’S COMMENTS e

This paragraph is to indicate any special qualifications or capabilities of the aircraftman: any recommendation
relative to problems of misemployment and any other observations not covered by this assessment which may
have some bearing on the aircraftman’s future employment and on his career.

Certified that deficiencies as shown in the starred sections have been brought to the attention of this
aircraftman.

| worker who shows good promise of becoming NCO material, Did a goed
| n a nt in the Unit R & T Sec and is presently in charge of Barrack
/) !ﬁ‘j/ 2 -
i 2 A AR
| T ¥ @5‘4":’&"- ..... ) e :
Signature
T r 1 \1 1 { -
R bl TR A e raet et b ISR S0 B AR o SRR LB T S e e FEE T N ALY LS MR e N YR M s S
Section Date Name and Rank of Assessing Officer
(Block Letters)
3. COMMANDING OFFICER’'S COMMENTS AND/OR RECOMMENDATIONS
This section may be completed by Adjutant providing Assessment is normal in all respects.
Concur,
............................................ e o
i A RS e LA :
(Block Letters)

4. AOC’S COMMENTS
To be completed by SPSO Representative of F/L rank or above.

. DL FORBES @

Command Date Name and Rank
(Block Letters)

000737



Q CONFIDENTIAL =

CONFIDENTIAL PERSONAL ASSESSMENT—AIRCRAFTMEN

INSTRUCTIONS—Assessing Officers are to comply with the instructions on RCAF Form R211 (Revised)

PART I
.......... Lt ¢ - SRR £ Senda eacBENT e (LT Ry CeelABERRRNne . o
Number Classification Name and Initials Trade and Grouping
(Indicate if (P) Grouping)
Davszed Norid 27 Aug 50.... "Anpually" 27 Aug 50 - 1 Mar 51 1 Ker Sh..
Present Date posted to Reason for Period covered Submission
Employment present duties submission by this report date

I hereby certify that I have read “Instructions to Assessing Officers” on page 1
of RCAF Form R211 (Revised) and AFAO P3/6 within the past two weeks.

- &
GVt L N &/
.................................. S e s REenibir- it o i
Assessing Officer
PART II
1. AssesSMENT—(Check the applicable space aft'er each heading) ]
DEPORTMENT Exemplary [_| Very Good || Good [1] Fair [] * Poor [ | *
APTITUDE (TRADE) - Exceptional [_] Superior [_| Satis Fair [_| Poor [ ] *
L~

SERVICE ATTITUDE Exceptional |:| Superior D Satis Fair D Poor |:] "

MENTAL ALERTNESS Exceptional D Above Ave D Average L_%J Below Ave D e Poor D
' CO-OPERATION Exceptional [ |, Superior Satis [_] Fair [_] Poor [] *

CHARACTER ASSESSMENT—See KR (Air) 255
Exemplary D Very Good D Good []—‘_-] Fair D Indifferent D Bad D Very Bad D

If Aircraftman has shown tendencies towards leadership and/or organizing ability full details are to be outlined in this space.

R.CAAF. R211A
30M—4-49 (5876)

000738




2. AsseSSING OFFICER’S COMMENTS ’

This paragraph is to indicate any special qualifications or capabilitieé of the aircraftman: any recommendation
relative to problems of misemployment and any other observations not covered by. this assessment which may
have some bearing on the aircraftman’s future employment and on his career.

Certified that deficiencies as shown in the starred sections have been brought to the attention of this
aircraftman.

A willing worker who shows good promise of becoming NCO material. Did a good
job as an assistant in the Unit R & I Sec and is presently in charge of Barrack

Steres,
> ;
..... f /‘/Q\j—/’“
Signature
2 AR BE F gk B 5 TR Ay B b it T et M o e & Y ... 0P LT LIRS S ES N SRRSO e L
" Section 1--FEB-51 Date { 'dNaﬁ‘ ﬁ"&'% k olq ssing Officer

(Block Letters)

3. COMMANDING OFFICER’S COMMENTS AND/OR RECOMMENDATIONS

This section may be completed by Adjutant providing Assessment is normal in all respects.

Concur,
s B e M
RCAF Stn Clintem. ... e o s At i AR N

Unit Date Name and Rank
(Block Letters)

4. AOC’S COMMENTS
To be completed by SPSO Representative of F/L rank or above.

r

Signature

.................. DL :FORBES: SR e

Name and Rank
o (Block Letters)
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L . ' RCAF PT2
i . : 30M—7-49 (5986)
1885-PT-2
: CONFIDENTIAL
: GROUND TRAINING ASSESSMENT
(Airmen)
1 (2) ) | - :
Selection Scores ) No..18113. .. Rank.. LAC.‘....; ..... Name...AE...Ka,ii:ehgkz...
' ~ i T.rade ...... Su pTeCh ......................... T .
Attended......... SupTeech .. Course, Entry.........88..........
AtzKTSTrentonont .......... Fro*nlzJun5 0.29..Aug. 50
N Duration................ 2 Weeks
\

This airman Was FgEn

,9%

of e, 8o oo, %, obtained a standing RS ST -2 OO in a class
Of.viiinnn, 14 .................... POSTHEN/ TRANSFERRED * to.._spf!..gqtiﬁpgﬁﬁualiﬁed Group...... 1 (0) .......

*Delete nen applicable terms.

OR 2 (b) SUSPENSION REPORT
“ "7 This airman did not cemplete the course for the following reasons: B
3 EXAMINATION RESULTS B
4 OPERATING PROFICIENCY
. (For applicable trades only)

; Mart c Moark Indiv. ; W.P.M. W.P.M.

Subjects Allotted Average Gbtained Average Subject Required Attained
Morse (Aural 53 X oY ) YWORTUIN (SEUROROTOR OV IOV
Morse (AUral TYDPE)...cciivei]evieernirivieneeeeroen Joresrraresseesnnessenns
| . Morse (Lamp)......cooovemnirnngee]sremssamessessiasesseens [ srssensecsnepinssisesenennns
Morse (Tape RAg.).coverveeeceriiniiecccinscimeenneerencnnimennns ........

B S, TRE b N 2
Shorthand ........ reesnnenesstrentrrersiaaes
Typing .........................
Feletype. i oiaom. Tl pr e forbatiel W I e
T e e R
5 AIR OPERATING/FAMILIARIZATION L
2o (Delete term not apphcable) |

Indiv. " Growp” | “Total

. . ~ : : 2 L N S ;

Percent Average Obtained | 82,3 o] 8.7 | L AU P!

. FOrthe COUISE. o reereeeideeires e seeresesneeedensesensessreresssnersddosesnisnsrnssseienn]  feenerininicieiii s BIS oo hrs ..., hrs




i
.\

6 PERSONAL ASSESSMENT—REMARKS E '.

The assessor is not to complete Part 6 until he is familiar,with’ the requirements of AFAO A4

Check applicable square. Ensure that comments in (&) and (f) are adequate, descriptive and specific.

(a) Application . - 1 - - f e . X
-Exceﬁticjn_al ) ) Superier - . Sa’éisfactdfy ) . - = Fair Poor
(b) Coloperation ' T IR X . - T
) ' o Exceptional - -+ - - - -Superior - - Satisfactory . 'Fair Poor
(¢) Deportment . , - - ] X
Exemplary ) Very Good Good Fair =~ - Poor
'(d) Mental Alertness o 11X 4
. $Exceptional . - .. ..Above Average Averagé R Below Avérage.... Poor

(és Other Aptitude.; and Remarks:

. -Had some difficulty absorbing instruction at beglnnlng of
course, but overcame this t owards latter part of course, His instructors
all found him to be quiet, steady and hard working and his deportment in

; class and on the station was good. However his deportment at (c) above
: is rated "poor!' solely because of an off-duty civil conviction in the
- 2 town of Trenton.

(f) -Employment Recommended: --

" SupTech

_Im;u.\ve r;:éd this Assessment - S;? 5‘0 ...... Lﬂ@‘/wq

...... ! Date™ R o Student

‘ 1 Copy RCAF RI1 Station Docum-ent Envelope (in ink)

1 Copy AFHQ/AMP/DPC (3 copies non-RCAF only) 30 &(‘? {2

1Copy IAM/SRS PGS iy

1 Copy SPSO of Command to which trainee is posted ' .
(to be forwarded through our Command HQ) .

1 Copy Training Unit Files pY; 4 U

1 Copy AFHQ/CAS/DAF (for non-RCAF only) . ...} %t Ufi’ ------------ I P v
- L .
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JOOTEIDENTIAL

015113(spsr)

=

Trentong Mntarie, 6 Sep 50,

Cormanding ¢f7icar,
. RGAT Station Trenton,
Trentoen, Sntaric,

Diseipline .
15113 LAC 8,E. Kalichuk ¥
1 Thiz CHQ eoncurs in your recommendabion -

that an appropriste entry be msde on the eonduct shost
of LAC Falichuk,

3.F, Harvey) 6/C
for M}G’ TCe

"etscd/ Ik
141
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CQHFIBEN"‘I&L

- : A,

- , | ' : c:tgm(s.pso) & %
o \ Trenton, Ontario, 6 Sep 50

Cvmunﬁing Officer,

ROAT Station Trenton,

Tratton, untario.

Discipline ‘ .

15113 LAC A.E‘ Kalicm&ﬁ A §

1 . This CHQ coneurs in your recommendation -

that sn appropriste éntry be mads on the conduct ghded
 of TAC Kalichuk, ~

N

(3.8, tarvey) 6/C
for ADCy, TCe

MoTeod/ ik
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235M—7-49 (5987)

i _ = CONFIHEHHEéh
% : SE QUOTE

. C19 (2KTS)

Department of Hational Defence

Ropal Canavian Fiv Force JOUOU

Trenton, Ont., 31 Aug SO.

Air Officer Commanding;
Training Command, RCAF, .
Trenton, MPO 303, Ont.

Discipline - 15113 IAC AE Kalichuk

5 Herewith copy of conviction, Form 55, showing that
the above-noted airman was found guilty in Civil Court in Trenton
of unlawfully doing an indecent act in a residence in Trenton
and for which he was fined Ten Dollars ($10.00) and Thirty-Nine
Dollars ($39.00) costs.

e While the airman still maintains his innocence of the
charge, it is felt that this conviction tends to bring discredit
on the RCAF. Accordingly, it is recammended that authority be
granted to make appropriate entry on this airman's conduct sheet
in accordance with KR (Air) 262 (1) (b).

3 LAC Kalichuk completed his course at RKTS on 25 Aug 50
and is now on strength at RCAF Station Clinton Ont.

R.C.A.F. Station’Trenton Ont.
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Form 55

CONVICTION G 799)

Be it remembered that on the 1St day of ‘ August in the year 19 50
at the Town of ‘renton,County of Hastings
Alexander Bdward Kalichuk hereinafter called the accused, being charged before me, the

undersigned (and consenting to my trying the charge summarily) is convicted before me, for that he the accused

at the Town of ‘renton,County of Hastings,on the 15th day of July
1950,did unlawfully do an indecent act in the residence at 85 Wesg

8t.,Trenton,intending thereby to insult or offend Mrs Mary Wood,
contrary to Section 205—§ of the Canadian “riminal Code.

and | adjudged the accused for his said offence, to be imprisoned in the

(and there kept at hard labour, if it is so adjudged) for the term of

(or)
- 1.did order and adjudge that for his said offence he should forfeit and pay the sum of $ 10,00 . and
$ 39,00 costs payable forthwith and in default

of payment that he be imprisoned in the Common Gaol of the County of Hastings at hard labour for the term of
unless the said penalty and costs
to the Common Gaol

together with the costs of conveying the said

aforesaid are sooner paid.

Given under my hand the day and year first above mentioned.

" Sga"

....... S Ceeaenserchoarennstoesessentolreccsccactoncarsassasesassarsesoraencs

B3BX. x%%%&&%%&ﬁ%é@%%&%ﬁ%&%&&

N T

gt.,Acting Court
Clej




COEQENTIAL
RoyaL CANADIAN AIR FORCE

LAST F s0oRrT INVESTIGATION SECTION H.Q. FiLE Rer.

INITTAL PROVOST AND SECURITY SERVICES

NEXT ReEFORT ComMmmanD FILE ReF,
lNVESTlGATlON REPORT

18 AUG 50 g P he TR
S.1. No. SUBJECT SERVICE UFFENCES E Investi- UNIT FiLE REF.

s P gation - Offences NOPF TA‘7017'2"50

15113 LaAc KALICHUK a. DATE
28 July 50

UNIT RCAF Stn Trenton Ont

ALLEGATION  That at approx. 2345 hrs 15 July 50 in the Town of Trenton, Ont, s the
a/n airman was apprehended by Trenton Police on a charge of indecent
exposure., :

ACTION TAKEN Investigated by Local and Service Police,

NARRATIVE

17 July 50

; § On 17 July 50 the Service Police this Unit were informed that
the subject noted airman had been apprehended by the City of Trenton Police.

Inquiries ang Investigation revealed that on the night of
15 July 50 at approximately 2200 hrg KALICHUK called at 102 West St Trenton
ht

3 At approximately 2345 hrs of same date, Trenton Police arrested
KALICHUK in a beverage room in Quinte Hotel on a charge of indecent exposure
whilst at 102 West St., Trenton, Ont,

4 Kalichuk appeared before Magistrate G. Lloyd on 18 July 50 on g
charge of indecent eXposure and his case was remanded to 1 Aug 50,

LGt o

RCAF Stn Trenton Ont

5 Investigation cont inuing.

4 coples to A0C (Atttn: APN)
cc to CO Stn Trenton

Qe

(AW Fisher) F/L Adjt.,
for CO RCAF Stn Trenton Ont

R.CA R, D. 22
250 pads of W0--11-48 (5697)
H.Q. m_D_22 (CONTINUE ON PLAIN PAPER) 2oaras
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PT2 on 15118 1LAC AE Kalichuk, graduste of this
course w..il be forwarded later, Amendment on this P72 was
necessary and AL has been forwarded to Stn Clinton for his
sirnature and return to 2KTS for :disteibution,
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ROYAL CANADIAN AIR FORCE For regulations governing destruction of
Conduct Sheets see KR (Air) Art 26. 44

Bheet Destroned @REe (o i et v icghe i oedoRs CONDUCT SHEET

Wate of lastentoy. o . . T e Pt o st g
SERVICE 'NO....:.......... S Rl A SR NAME AND INITIALS... L4LICHUR. - & . DATE OF ENROLMENT...... z‘.iJan.,éQ ...........................................................................................................
G o S . SIGNATURECAND RANK DR C.0.5 i b it e o S N o s DATR......... 3;&..3@...9' .....................................
P AIW" L Husoon) G/C
Initials and rank of
UNIT AND Date of ; Name of Punishment Date of By whom Punishment officer making entry
PLACE Offence Rank OFFENCE Witnesses awarded award awarded warrant and remarks, with
endorsement date
e v 5 S = = =5 R T 2
drenton Ong 15 Jul PO il Pid unlawfully do ab indecenb &ct
. o ble residence al 85 Vest St Trenten
3 34 A Slroamaliesy o ST e
ﬁ‘_&v '—(4 ! VUJ 3 W' SRIVUL YTV §
cllend Lrs, lary Wood, contrary 4o
Section 205+B of the Canadian Fined $10.00 Civil Court
viminal Code TC Ietier CISII3 $39.00 costs Trenton Ont (Lem)r/0
(SISU) 6 Sep 50
/
-
To be carried over
- 000748

RCAF R. 72 (Rev.) 125M-6-51 6M.




' N Initials and rank of
UNIT AND Date of . Name of Punishment Date of By whom Punishment officer making entry
PLACE Offence Rank OFFENCE . Witnesses awarded award awarded warrant and remarks, with
) endorsement date
- -
PART II—Decorations, Commendations, Awards (Sée KR (Air) Art 26, 42 para. 2.
VPLACE NAME OF DECORATIONS, ETC. AUTHORITY
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JIAN AIR 1

INVESTIGATION SECTION H.Q. FiLE REF.

-0 PROVOST AND SECURITY SERVICES

ORT CoMmMAND FILE REF.

INVESTIGATION REPORT

EVAVICE FFC & & 1HVIETI- T FILE REF.
SUBJECT | viCE AW > & SBVERTS S Teawa
o T i i q ﬂ 7(\ j 7. :)‘f;

-+ .

aIcw
iq 1 S I 2 . . 1 28274 DATE

12 Aug 50

UNIT RCAY

ALLEGATION That at approx, 2%'F hrs 15 July 50 in the Town of Trenton, “nt.,

the p/r: airman was spprehended b Tryenton Folice on a charge of

tndecent exposure

Tnvestisy b neal nd Se 1 Police
ACTION TAKEN westigzated by Lo0d an rviee fiece.

NARRATIVE

. with reference "Last Report" the following information
"""Q*Fl haen "?‘»1“,—7%"””’ Yy o?.\:q go .tin,]: {»‘X”t 'f{"’f’:,f"ff‘_'.‘??f n the ,};\‘\t "-f lr J‘{I‘U 5
oftor visiting st 107 Vest St. Trent-n vrocceecded to visit Mre Mary WC
at R Wagt ©t. Trant"m wvhare ¥ 110"-“‘:3:_ is .'11\."'{"'»"1".‘ t» have comaltted the
apt ~f indecent sxnoenure and not st 107 eet St. o8 mentioned in para. 3
of onr "Pipst Report” dated 22 July 50.
2 fn 1st Auz S50 Talichuk sprenred hefore Magistrate TG W1

tn Trentsn P-l1ice Court on the folLiowing charge: at th- town of Treaton,

feunt: of Yastings om the 15th dey of July 1950 14 nanlawfully "o an
tndacent net in the residence at 85 vest St,, Trenton intending thereby
ta-ingnlt oy offend Mrs Mapry ¥OOD, eontrary to Seetion 205-3 of the
'riminal Code of Canada, ¥alichuk was found guilty of the charge and
sentenced » fin- of $10,00 an? #30.00 court costs. ;

3 ™ig ecnae 18 eoneidered concluded, U1

and forweorded thies ‘ate.

ULy :,;»"'._ JHEL f‘;ii}@f?r‘.' /%’/

! : to ATC ATTIN AP TCAP Stn Trenton Ont

Mo

o~

e £

714129 oo A ﬁh‘fﬁvsﬂ

€ §/e Berviece Prliice

& /thn1ed o/C
' NOAT Ttn %renton nt

R.C.A.F.D. 22
250 pads of 200—11-48 (5€97)
H.Q. 1885—D-22 (CONTINUE ON PLAIN PAPER)
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